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ALABAMA'
Alabama State Employees Insurance Board (SEIB)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

SEIB Worksite Wellness
Program: a free, voluntary
program offering screenings for
diabetes, BMI with weight loss
goals, blood lipids, and other
health risk factors.”

Physician Supervised Weight
Management and Nutritional
Counseling Program: beginning
January 1, 2010, this program is
operated separately from the
employee’s health insurance.
SEIB will reimburse up to 80%
(not to exceed $150/year) for a
physician-supervised weight
management program. OTC or
prescription medications are not
part of the benefit.’

Weight Watchers as Work:
Program is available at half price
for members of the State
Employee’s Insurance Board. To
be eligible, participants must
have a BMI > 25 *

Nurse Line: 24-hour telephone
access to health information,
clinical assessment, counseling,
and referral services for high-risk
pregnancy.’

Maternity Management
Program: Assistance for high
risk pregnancies if participation
occurs in voluntary program by
the second trimester of
pregnancy. Beneficiary
participation waives the $200
deductible and copayment for the
hospital stay. ©

Nurse Line: 24-hour telephone
access to health information,
clinical assessment, counseling,
and referral services for chronic
diseases such as diabetes,
hypertension, and chronic back
pain.’

CareWise — Disease
Management: Free program
available to beneficiaries with
diabetes, coronary artery disease,
or COPD. CareWise identifies
eligible beneficiaries through a
review of medical and
pharmaceutical claims and mails
an invitation and welcome kit. A
health care professional
specialized in the particular
chronic condition collaborates
with the primary care physician
to craft and support a plan to lose
weight, lower blood pressure, or
lower blood sugar. ®

Pharmacy Benefit: It appears
that Phentermine (gen. Adipex)
is on the drug formulary;
Meridia and Xenical are non-
preferred medications and may
require prior authorization. The
specific eligibility requirements
are unavailable.’

Bariatric Surgery: Generally,
services for the treatment of
obesity based upon weight
reduction or dietary control are
excluded. This exclusion does
not apply to Bariatric Surgical
procedures if medically
necessary and in compliance
with CareWise’s guidelines.
Bariatric surgical procedures are
limited to one per lifetime,
subject to prior authorization by
CareWise, and must be
performed by a network
provider.'’

Pre-certification: Bariatric
surgery requires pre-certification
at least seven days prior to
surgery. Pre-certification
certifies the medical necessity,
not whether a patient is eligible
to receive the benefit.
Information on covered
procedures or eligibility
requirements is not publicly
available."

Worksite Wellness Program:

1) Asof January 1, 2010,
employees submitting
baseline health measures of
BMI, glucose, blood
pressure, and cholesterol,
via physician’s certification
or the insurance board’s
wellness website, receive a
$25 discount off the monthly
individual premium.

2) AsoflJan. 1,2011,
employees will either need
to be deemed not at risk or
demonstrate actions to
mitigate risk to receive the
discount. If the employee is
deemed at risk, the
employee’s physician must
certify one of the following:

a) Employee received
counseling on health
risk factors; or
b) Employee’s medical
condition prevents
improvement; or
c¢) Employee completed one
of the SEIB approved
wellness programs; or
d) Employee reported
improvement through
self-management.
The discount value may change
with time."?




ALASKA®
Alaska Department of Administration
Division of Retirement and Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Medical Treatment of Obesity:
Medically necessary expenses
for medical treatment of obesity
will be covered as any other
medical condition when the
following are met:
1) BMI > 30; or
2) BMI > 27 with underlying co-

morbidities, including:

a) Cardiopulmonary

complications;

b) Diabetes;

c¢) Hypertension; and

d) Obstructive sleep apnea'

Weight Loss Exclusions:

1) Special diet supplements;

2) Hospital confinement for
weight reduction programs;

3) Exercise programs,
equipment and membership
fees;

4) Whole body calorimeter
studies; and

5) Psychiatric treatment and
counseling including
behavior modification,
biofeedback and
hypnosis."’

HealthTracks: Wellness
program partnership between
AlaskaCare Health Plans and
Wellness Initiatives Network for
Alaska, Inc (WIN).'®
HealthTracks has several
components:

1) Lifestyle Change Modules

High Risk Pregnancy and
Screening: Pregnant women
may be screened by a nurse
consultant for high-risk
pregnancy factors and receive
special counseling and ongoing
support about those risks."”

Alaska State Employee health
plan does not appear to offer a
separate set of covered services
for the management of chronic
disease.

Anorectic (weight loss) drugs:
Weight loss medications are not
expressly excluded from
coverage and plan
documentation suggests such
medications are covered if the
following are met:
1) BMI=>30; or
2) BMI =27 with one of the
following co-morbidities:
a) Cardiopulmonary
complications
b) Diabetes
c) Hypertension
d) Obstructive sleep apnea®

Covered Procedures:

1) Lap Band Gastric Banding;

2) Roux-en-Y Gastric Bypass;

3) Vertical Banded
Gastroplasty

Exclusions: intestinal bypass
surgery and gastric bubble
balloon surgery/

Eligibility: Beneficiary satisfies

the following:

1) BMI>40; or

2) BMI > 35 with underlying
co-morbidities, including
but not limited to:

a) Cardiopulmonary
complications;

b) Diabetes;

¢) Hypertension

d) sleep apnea; and

3) Completed bone growth;

4) Drug/alcohol screen with
either no drug/alcohol abuse
history or alcohol and drug
free period for greater than
or equal to one year; and

5) Continued obesity despite
medically supervised weight
loss treatment for at least six
months cumulatively, during
two years prior to surgery;

6) Documentation in the
medical record of the
beneficiary’s participation in
a multidisciplinary surgical
preparation regimen of al
least three months duration,

Alaska State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.




ALASKA®
Alaska Department of Administration
Division of Retirement and Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

2)

3)

4)

5)

(including “Living Lean:
Lifestyle Management and
Nutrition” and “Living Fit:
A 90-Day Walking
Program”'”),

“Self-Care Essentials
Handbook”,

NurseLine, a quarterly
newsletter with fitness and
nutrition information;

An online resource center,
health tip of the month, and
podcasts;

“Get the Point” tracking
system and an annual health
risk assessment program
begin 2010."*

completed prior to the time
of surgery meeting all of the
following:

a) Consultation with dietician
or nutritionist and
supervised reduced calorie
diet program; and

b) Supervised exercise
regimen (unless
contraindicated) to
improve pulmonary reserve
prior to surgery; and

¢) Supervised behavior
modification program.?'




ARIZONAZ
Arizona Department of Administration
Benefit Services Division

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

EPO, PPO & HSA

Wellness Health Screenings: A
minimum of 25 employees are
required to hold free worksite
screenings for blood pressure,
body composition, fasting
cholesterol and full lipid panel,
and fasting blood sugar.”

Wellness Classes:
TERMINATED DUE TO
BUDGET (in the future, the state
hopes to offer fitness, massage,
weight management, and other
health education courses).>*

EPO, PPO & HSA

Health Pregnancy Program:
Voluntary program providing a
risk assessment, access to
educational materials, and access
to a 24-hour staffed information
line. Delivery copayment of
$250 will be reimbursed if the
member enrolls in the program
prior to the 12 week of
pregnancy and completes the
program.

EPO, PPO & HSA

Disease Management:
Voluntary program for members
with diabetes, asthma, COPD,
congestive heart failure, and
coronary artery disease. Disease
manager collaborates with
personal physician to develop
personalized plan for improved
lifestyle behaviors affecting
chronic disease.”®

Nutritional Evaluation:
Nutritional evaluation and
counseling from a network
provider is covered when diet is
a part of the medical
management of a documented
organic disease, including
morbid obesity.”’

EPO, PPO & HSA

Excluded: All medication
administered for the purpose of
weight loss and obesity is
excluded from coverage.®®

EPO, PPO & HSA

Eligibility: Beneficiary meet the

following:

1) BMI>35;

2) At least one co-morbidity
related to obesity;

3) Documented previous
unsuccessful attempts at
medical treatment for
obesity within last two years
for a minimum of six
months;

4) Procedure must be
performed at an approved
facility credentialed by the
plan to perform bariatric
surgery;

5) Member must be 18 years or
older, or have reached full
expected skeletal growth.

Covered Surgeries:

1) Open and laparoscopic Roux-
en-y gastric bypass,

2) Laparoscopic adjustable
gastric banding,

3) Open and laparoscopic
biliopancreatic diversion with
duodenal switch.

Exclusions:

1) Open or laparoscopic
vertical banded gastroplasty;

2) Open and laparoscopic sleeve
gastrectomy,

3) Open adjustable gastric
banding.”

Arizona State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.




ARKANSAS®
Arkansas Department of Finance and Administration, Employee Benefits Division
Healthy Arkansas Wellness Program

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Fitness Center Discount: Offers
membership and enrollment
discounts to state employees who
sign up at specific fitness
centers; amount of discount
varies by location.®!

AR Wellness: A five-component

wellness initiative:

1) Balance (for adults and
weight issues);

2) Nourish (eating healthy);

3) Breathe (quit smoking);

4) Relax (stress reduction); and

5) Care for Your Back
(preventing/managing back
pain)*?

Exercise programs are not
covered for treatment of any
condition.”

Mommy 2 B: Voluntary health
enhancement program for
pregnant employees who must
enroll by 24™ week of
pregnancy. Provides risk
assessment and case
management services, and if
completed. The $250 inpatient
copayment for delivery will be
waived.*

Nutritional Counseling for
Diabetes: Nutritional and dietary
counseling services are only
covered for diabetic self-
management training.”’

Discounted/4™ Tier Coverage:
The ARHealth plan offers a
fourth tier benefit designed to
cover medications, which were
not previously covered, such as
prescriptions for weight loss.
The beneficiary’s share of the
drug cost is the same discount
the plan pays to network
pharmacies. For example, the
beneficiary would pay $115 for a
month supply of a weight loss
medication that retails for
$150.%

Exclusions: All surgical
interventions for the treatment of
obesity, such as gastric bypass or
lap band procedures and any
other services provided in
relation to these procedures or
complications arising from such
procedures are excluded under
the plan.’’

Arkansas State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.




CALIFORNIA®®

CalPERS - California Public Employees Retirement System

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

California WorksWell:
Statewide workplace wellness
initiative. Offers fitness club
discounts, a special offer on
Jenny Craig,” and weight
management and fitness
resources.*

HMO - Blue Shield CalPERS
Basic Plan (AccesstHMO) &
Blue Shield CalPERS Net
Value & Kaiser; EPO - Blue
Shield

Exclusions:

1) Prescription or non-
prescription nutritional
and/or food supplements;*!

2) Weight control or exercise
programs; and

3) Nutritional counseling
(except for diabetics).*

PPO - PERS Select; PERS
Choice; PERS Care Basic
Excludes any program,
treatment, service, or surgery for
dietary or weight control, or
complications arising from
obesity, whether or not
recommended by a physician.
This exclusion does not apply to
medically necessary surgical
treatment of adult morbid
obesity, see Surgical Coverage.*

Health plan benefit documents
do not specify a covered set of
services for pregnancy risk
assessment and management.

HMO - Blue Shield CalPERS, -

HMO - Blue Shield CalPERS

HMO - Blue Shield CalPERS, -

Basic Plan (AccesstHMO) &

HMO, Basic Plan

Blue Shield CalPERS

NetValue; EPO - Blue Cross

(AccesstHMO) & Blue Shield

Basic Plan (AccesstHMO) &
CalPERS NetValue; EPO -

CalPERS NetValue; EPO -

Blue Shield: Plan documents are

Diabetes Self-Management
Education Program: physician-
supervised program designed to
educate patients and family
members about the disease
process, daily management of
diabetic therapy, and medical
nutrition therapy.**

HMO - Kaiser: Plan documents
do not specify a separate set of
covered services for chronic
disease management.

PPO - PERS Select; PERS
Choice; PERS Care Basic
Diabetes Self-Management
Education Program: physician-
supervised program designed to
educate patients and family
members about the disease
process, daily management of
diabetic therapy, and medical
nutrition therapy.*

Blue Shield

Excludes appetite suppressants
or drugs for body weight
reduction except when medically
necessary for the treatment of
morbid obesity. In such cases the
drug will be subject to prior
authorization from Blue Shield.
Meridia and Xenical are not on
the drug formulary, while
Phentermine (generic Adipex) is
only available to the morbidly
obese with pre-authorization.
Access to the prior authorization
form requires log-in.*®

PPO - PERS Select; PERS
Choice; PERS Care Basic
Excludes anorexients, appetite
suppressants, and other anti-
obesity drugs under the
outpatient prescription drug
benefit."’

HMO - Kaiser: Meridia,
Xenical, and Adipex do not
appear on the online formulary.
The benefit handbook does not
specifically exclude medications
indicated for weight loss, yet the
aforementioned do not appear on
the formulary.*®

silent on coverage of bariatric
surgery and the Blue Shield of
California website requires
provider log-in to access medical
policy documents. Coverage
unknown.

HMO - Kaiser: No longer
requires pre-authorization if
bariatric surgery is performed by
a Plan Physician, but it is
required if a non-plan physician
performs the surgery.*

PPO - PERS Select; PERS
Choice; PERS Care Basic:
Procedure must be performed in-
network at a Center of Medical
Excellence and must be pre-
certified by the Review Board at
least three business days before
surgery. Includes some travel
benefits to people who live more
than 50 miles from the nearest
Center of Medical Excellence.
May be subject to copayment.™
Pre-certification is a different
process than prior authorization
and the eligibility criteria for
bariatric surgery is not publicly
available.

California State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.




COLORADO*
Colorado Department of Personnel & Administration
Division of Human Resources

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Self-Funded Plan

Health Management Program:
Access to online nutrition
information and diet and exercise
support.52

Exclusions:

1) Therapeutic exercise
equipment prescribed for
home use such as treadmills
and/or weights;

2) Non-medical expenses,
including but not limited to:
gym membership fees for
health clubs, regardless of
therapeutic value, or
enrollment in other weight
loss programs.””

HMO — Kaiser
Exclusions: Services received in
a weight management facility.**

Employee Discount Program,
Fitness, Wellness, and Health:
Businesses offer membership
and enrollment discounts to state
employees for fitness centers,
exercise programs, massage and
holistic interventions, outdoor
activities, and online exercise
support.>

Self-Funded Plan

Great Beginnings (Maternity
Support Program): Plan
identifies beneficiaries that may
benefit from case management
thorough a review of medical
claims and physician and self-
referrals. There is no additional
cost to the beneficiary for
participation which includes
educational materials, a risk
assessment, and monitoring of
pregnancy by case managers.>®

Self-Funded Plan

Disease Management Program:
Access to specially trained
nurses to educate beneficiaries
and to develop an individual care
plan for the self-management of
chronic diseases such as
diabetes, chronic obstructive
pulmonary disease, coronary
artery disease, and heart
failure.”’

Self-Funded Plan

Exclusions: Diet supplements
and any drug or medicine used
for the purpose of weight loss
will not be covered regardless of
the reason prescribed.”

HMO — Kaiser
Exclusions: Excludes
medications used in the

treatment of weight control.”

Self-Funded Plan

Coverage: Medically Necessary
Surgery for the treatment of
morbid obesity is covered up to a
lifetime limit of $7500. The costs
of treating complications arising
from this surgery do not apply to
the limit. Pre-authorization is
required.®’

HMO - Kaiser

Coverage: Requires 30%
coinsurance for bariatric surgery;
no information on type of or
requirements for surgery.®’

Exclusions: Plastic or cosmetic
surgery related to bariatric
surgery is not a covered
benefit.**

Colorado State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.




CONNECTICUT®
Connecticut State Comptroller
Healthcare Policy and Benefit Services Division

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
Anthem Anthem Anthem All Plans All Plans Connecticut State Employee
1) Discounts on weight loss Future Moms: Prenatal Condition Care: Exclusions: Adipex, Meridia, Plan documents for Anthem and | health plan does not appear to
programs (Jenny Craig, information and support for Hotline staffed by nurse coaches, | and Xenical do not appear on the | Oxford/UHC plans are offer an incentive program

Lindora Online, LivingLean,
Weight Watchers)

2) Discounts on fitness club
memberships (up to 60%
discount), equipment, and
health coaching.**

United Health Care

United Health Allies: Discounts
on fitness products, weight loss
programs, nutrition products, and
publications.*

pregnant women.*®

United Health Care
Oxford/UHC plan documents are
unavailable and member
enrollment guides do not specify
a prenatal risk management
program.

dietitians, exercise physiologists,
and health educators to
supplement beneficiary’s
physician care with educational
support and self-management
training. The following chronic
diseases are covered:
1) Diabetes;
2) Coronary Artery Disease;
3) Chronic Obstructive
Pulmonary Disease®’

United Health Care

Managing Disease Programs
Contract with Healthways to
provide telephonic nurse support
to develop personalized
treatment plans and disease
management education for
beneficiaries with Coronary
artery disease, asthma, and
diabetes.*®

drug formulary administered by
Caremark/CVS.%

unavailable so it is unclear if
bariatric surgery is a covered
benefit.

offering cost-sharing discounts
based on health status factors




DELAWARE"
Delaware Office of Management and Budget
Statewide Benefits Office

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

DelaWELL.: State employee

wellness program offering:

1) DelaWELL University
(health education seminars,
weight management and
nutrition);

2) A training log with
information on physical and
nutrition activity; and

3) Discounted gym
membership. "'

All BCBS Options

BluePrints for Health:
Discounts on nutrition
counseling, personal training,
pilates, Qi Gong, Tai Chi, Yoga,
and fitness centers’”

All BCBS Options:
Nutritional Counseling:
Limit 6 visits per condition per
plan year. Not provided for
weight loss unless co-morbid
conditions are present or for
conditions shown to not be
nutritionally related. ™

Weight Loss Interventions:
Office visits and lab services for
the morbidly obese (overweight
with a serious weight-related
disease), must be approved by
BCBS and be under the care of a
doctor.”

All BCBS Options
BluePrints for Health: Baby
Benefits (prenatal case
management) offers maternity
risk assessments and health
education®

HMO - Aetna

Beginning Right Maternity
Program: education, care
coordination, post-natal support,
risk assessments®’

All BCBS Options

BluePrints for Health: Care
management for diabetes,
asthma, COPD, congestive heart
failure, coronary artery disease;
includes lifestyle improvement
assistance™

Diabetic Education: Limit 6
visits within a three year time
period, and includes diabetic
nutritional counseling.®

All Plans

Exclusions: Pharmacy benefit
administered through Medco
excludes weight loss medications
from coverage.*

All BCBS Options

Covered Procedures:

1) Gastric bypass;

2) Qastric stapling;

3) Biliopancreatic bypass with
duodenal switch;

4) Gastric banding; and

5) Gastric sleeve.

Eligibility: Member must meet

the following:

1) Atleast 100lbs above or
twice ideal body weight; or

2) BMI > 40; or

3) BMI > 35 with one or more
of the following:

a) degenerative joint
disease,

b) hypertension,

c) coronary artery disease,

d) diabetes,

e) sleep apnea, or

f) obesity related
pulmonary hypertension

4) Achieved full growth or be
over 18,

5) No specific, treatable,
correctable cause for the
morbid obesity;

6) Completed a structured diet
program in the preceding
two-year period; and

7) Psychological evaluation for
morbid obesity."

Delaware State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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DELAWARE™
Delaware Office of Management and Budget
Statewide Benefits Office

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
HMO - Aetna HMO - Aetna

Non-Surgical Obesity
Treatment: Requires referral
from PCP to either a physician,
certified dietician, nutritionist, or
hospital. Covers outpatient initial
exam and initial diagnostic
tests.”

Exclusions: weight reduction
program and dietary
supplements’®

Discounts:

1) Natural Products and service
discount through a limited
network, discounted dietetic
counseling, OTC vitamins
and nutritional
supplements;’’

2) Fitness discount program on
membership/fees to selected
fitness/exercise facilities, at
home weight loss programs,
home exercise equipment
and videos, and personal
health coaching;”®

3) Discounts on Jenny Craig.”

Obesity Treatment: Covers one

morbid obesity surgical

procedure, within a two-year

period, only if the beneficiary

shows the following:

1) BMI>40; or

2) BMI > 35 and an obesity-

exacerbated co-morbidity

a) Coronary heart disease,
b) Type 2 diabetes mellitus,
¢) Obstructive sleep apnea
d) Hypertension. ¥’
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DISTRICT OF COLUMBIA®
D.C. Employee Health Benefits Plan (DCEHBP)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

UHC Plans

1) Discounts on Jenny Craig,
fitness clubs and equipment,
vitamins and supplements,
and educational materials;®

2) Online health assessment
and coaching on subjects
such as nutrition, exercise,
and weight loss.”

Aetna Plans

Exclusions:

1) Weight control services
including medical treatments
and weight loss programs;

2) Dietary regimens and
supplements, appetite
suppressants and other
medications; food or food
supplements;

3) Exercise programs, fitness
equipment; and

4) Other services and supplies
that are primarily intended
to control weight or treat
morbid obesity, or for the
purpose of weight reduction,
regardless of the existence
of co-morbid conditions.”’

HMO - Kaiser

Discounts on fitness
memberships, NutriSystem,
fitness equipment and fitness
videos and classes on weight
management.92

Aetna Plans

Maternity Management
Program: Beginning Right
program provides services,
information and resources to
improve pregnancy outcomes,
pregnancy risk survey, nurse
care coordination, and smoking-
cessation program.”

HMO - Kaiser
Offers general prenatal health
education classes.”

UHC Plans

Plan documents do not specify
risk management prenatal
services beyond standard
maternity care.

Aetna Plans

Health Connections offers
disease management programs at
no cost to beneficiaries with
asthma, congestive heart failure,
COPD, and coronary artery
disease.”

HMO - Kaiser

Health education classes with
modest cost-sharing for diabetes,
post-coronary, and nutritional
counseling.”

UHC Plans

Coverage of disease
management services is unclear
from available plan documents.

Aetna Plans

Exclusion: Drugs used for the
purpose of weight reduction are
excluded from coverage.”’

HMO — Kaiser

Plan documents suggest that
weight management drugs for
the treatment of morbid obesity
are covered with significant cost-
sharing requirements.”

UHC Plans

Coverage of medications
indicated for weight reduction is
unclear from available plan
documents.

Aetna Plans: Prior authorization

required.

Covered Procedures:

1) Open or laparoscopic Roux-
en-Y gastric bypass;

2) Open or laparoscopic
biliopancreatic diversion;

3) Adjustable gastric banding

Eligibility: 18 or older (or
completed bone growth) with
morbid obesity for at least 2
years and the following:

1) BMI > 40 or BMI > 35 with
documented co-morbidity:

a) coronary heart disease;
b) diabetes;

c) sleep apnea

d) hypertension

2) Participation in a physician-
supervised nutrition and
exercise program within the
past 2 years for a total of at
least 6 months or surgical
preparatory regimen of at
least three months proximate
to the time of surgery;

3) Beneficiary under
psychiatric care must have a
pre-op psychological
evaluation and clearance for
surgery.”

UHC Plans (POS and HMO &
HMO — Kaiser: Plan documents
are silent on bariatric
procedures.'”

District of Columbia State
Employee health plans do not
appear to offer an incentive
program offering cost-sharing
discounts based on health status
factors.
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FLORIDA™
Florida Department of Management Services,
Division of State Group Insurance

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

PPO - BCBS

Wellness Benefits

1) 20-60% discounts at
participating fitness
facilities;

2) Up to 50% off Jenny Craig;

3) Nutritional counseling
through Heath Coach

4) Discounts on nutritional
supplements, exercise
classes, and fitness
equipment;'*

5) Office visits and non-
surgical weight loss services
($150 /person in 12 month
period) if weight loss is
medically necessary prior to
surgery'”

Exclusions

1) Dietary and nutritional
supplements;

2) Membership to health clubs
and fitness equipment.'®

HMO - AvMed (Standard) —

Wellness Discounts:

1) Up to 30% discount on
membership at certain
fitness facilities;

2) Up to 25% off Weight
Watchers and
reimbursement of fees for up
to one year after enrollee has
reached weight loss goals;

3) Up to 30% discount for
network dieticians,

PPO - BCBS

Healthy Additions: A
personalized pre-natal education
and early intervention program,
including monitoring of high-
risk pregnancies.''

Remaining health plan benefit
documents do not specify a
covered set of services for
pregnancy risk assessment and
management.

PPO — BCBS

Nutritional Counseling for
diabetics if a physician certifies
it is medically necessary.'*’

HMO - CHP

Weight Management and
Diabetes Prevention (by
telephone)'?!

HMO — FHCP

Nutritional counseling for
beneficiaries with heart disease
and pre-diabetes.'*

HMO — UHC Health Investor
& Standard

Nutritional counseling for
diabetics, requires modest cost-
sharing'”

All Plans

Anti-obesity drugs, and
amphetamines and/or
anorexiants for weight loss are
excluded from coverage.'*

PPO - BCBS; HMO — AvMed
Standard & Health Investor;
CHP; FHCP

Plan documents suggest
coverage of gastric bypass
surgery for the morbidly obese if
plan approves finding of medical
necessity.'>

HMO - UHC Health Investor
& Standard; VISTA

Excludes surgical and non-
surgical treatment of obesity,
including morbid obesity, unless
deemed medically necessary and
approved by the Plan.'*

Florida State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors
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FLORIDA™
Florida Department of Management Services,
Division of State Group Insurance

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

nutritionists and nutritional
supplements.'®®

Exclusions

1) Dietary regimens or exercise
programs for reducing
weight;'%

2) Weight control/loss
programs, including but not
limited to, food
supplements, appetite
suppressants, dietary
regimens or treatments,
exercise program, or
equipment.'?’

HMO — AvMed (Health

Investor)

1) Weight loss programs
required by a beneficiary’s
PCP prior to surgery are
covered;

2) All other treatments and
procedures for obesity and
weight reduction are
excluded from medical
coverage.'”®

3) Nutritional Counseling is
listed as a benefit with no
additional information.'”’

Exclusions include weight
control/loss programs,
including food supplements,
appetite suppressants, and

exercise programs/equipment.''’
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FLORIDAW™

Florida Department of Management Services,

Division of State Group Insurance

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

HMO - BCBS (Capital)

1) Upto $150 in annual
reimbursement for fitness
center costs per
household;'"

2) Nutritional Counseling (no
specified if restricted to
diabetics).""?

Exclusions include weight
control/loss programs,
including food supplements,
appetite suppressants, and

exercise programs/equipment.' "

HMO - FHCP & VISTA

1) Covers medically necessary
nutritional counseling.'"*

2) Membership discounts at
participating fitness
facilities;

3) (FHCP) Lighter Lifestyles
discount program for
enrollees with BMI>30 to
assist with weight
managemen‘[l 13

Exclusions

1) Obesity and weight
reduction treatment,
including surgical
operations, unless medically
necessary or required prior
to surgery;''

2) Weight control/loss
programs, including food
supplements or appetite
suppressants;
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FLORIDA™
Florida Department of Management Services,
Division of State Group Insurance

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

3) exercise programs or
equipment.'"’

HMO — UHC (HealthInvestor

& Standard)

Exclusions

1) Nutritional counseling
(except for diabetics),

2) Fitness programs;

3) Weight loss programs
whether under supervision
or medically necessary.'®
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GEORGIA™
State Health Benefit Plan (SHBP) Division,
Department of Community Health

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
CIGNA Plans Georgia state employee benefit CIGNA Plans CIGNA Plans CIGNA (HDHP & HRA) CIGNA HRA
Exclusions: plans do not appear to offer a With different cost-sharing Excludes dietary supplements, Prior authorization is required CIGNA Healthy Awards:
1) Weight loss programs or separate set of covered services requirements) diet pills, appetite suppressants, | for one surgery benefit per Completion of health risk

treatments, whether or not
prescribed or recommended
by a physician;

2) Membership costs/fees for
health clubs and weight loss

programs.m

UHC Plans
Exclusions:

1) Weight loss programs and
dietary supplements whether
or not under medical
supervision or recommended
for medical reasons;

2) Non-surgical treatment of
obesity/morbid obesity, for
example Optifast, Weight
Watchers, Jenny Craig. '’

UHC (HDHP & HRA)

Exclusions:

1) Weight management
programs not related to a
psychiatric condition are
excluded, suggesting that
weight management services
for eating disorders are
covered while services for
obesity are not;

2) Exercise programs or
equipment are excluded,;

3) Weight loss programs, i.e.
Weight Watchers or Jenny
Craig, and dietary

for risk management during
pregnancy.

1) Well Aware educational
program for management of
diabetes;'*!

2) Nutritional Evaluation and
Counseling as part of
physician’s visit for the
medical management of a
documented disease.'*

UHC Plans
(With different cost-sharing
requirements)
Nutritional Counseling: For
beneficiaries with certain chronic
disease, including:
a) diabetes;
b) coronary artery disease;
c) congestive heart failure;
d) hyperlipidemia, and
e) eating disorders
Limited to three individual or
group sessions per condition per
lifetime.'*’

anorectics.!

UHC Plans

Excludes any product dispensed
for the purpose of appetite
suppression and other weight
loss products.'**

lifetime, and procedure must be
performed at Bariatric Center of
Excellence."**

Eligibility: BMI > 40; or BMI >
35 with co-morbidities."’

Exclusions: Medical and
surgical services to alter
appearances or physical changes
that are the result of any medical
or surgical services performed
for the treatment or control of
obesity or clinically severe
(morbid) obesity
(panniculectomy or
abdominoplasty)'*®

CIGNA (HMO & OAP) &
UHC (HMO & OAP)
Exclusions: Medical and
surgical services, initial and
repeat, intended for the treatment
or control of obesity, including:
medical and surgical services to
alter appearance or physical
changes that are the result of
any surgery performed for the
management of obesity or
clinically severe (morbid)
obesity (panniculectomy or
abdominoplasty).'*

assessment and use of wellness
online tools can earn rewards or
contributions to an enrollee’s
HRA (Health Reimbursement
Account)'!

UHC HRA

Employees and spouses may

each earn up to $125 HRA credit

for a total possible credit of $250
per family. To qualify eligible
members must:

1) Complete the
UnitedHealthcare health
assessment; and

2) Get an annual wellness
exam anytime during the
calendar year;

3) Credits for the annual
wellness exam will not be
awarded until the health
assessment is completed.'*
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GEORGIAY

State Health Benefit Plan (SHBP) Division,
Department of Community Health

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical

Co-Morbidities

Coverage

Surgical Coverage

Incentives

supplements whether or not
medically supervised or
prescribed for medical

reasons. 130

UHC (HDHP & HRA)

(With different cost-sharing
requirements) - Beneficiary is
eligible for one prior authorized
surgical benefit per lifetime and
must enroll in the Bariatric
Resource Services Program,
which will provide a list of in-
network Bariatric Centers for
Excellence. Travel and lodging
are not part of the benefit.
Eligibility requirements are
unavailable.'*’
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HAWAII'
Hawaii Employer-Union Health Benefits Trust Fund (EUTF)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

HMSA365

Wellness program for people
enrolled in HMSA plans; offers
discounts on exercise classes and
weight management programs.'*

HMSA Plans

Health Pass Program:

Beneficiaries 14 and older have

access to:

1) Screening for blood
pressure, glucose,
cholesterol, and body
composition;

2) Referral to lifestyle
programs, interventions, and
classes on subjects such as
nutrition, exercise, and
weight management.'®

Exclusions

1) Weight reduction programs
and supplies, whether or not
weight reduction is
medically appropriate, and
nutritional counseling.

2) Dietary supplements, food,
equipment, lab tests, exams

and prescription drugs and
146

supplies.

Kaiser HMO

1) Online tools on weight loss
and healthy eating;'"’

2) Discounts on fitness
memberships and health
books and videos.'**

HMSA Plans

The Good Pregnancy-He Hapai
Pono, provides pregnant woman
with materials on pregnancy and
infant care, information on
pregnancy, telephone access to
an OB nurse, links to community
resources, and educational
workshops (one for women who
are or are thinking of becoming
pregnant, one for gestational
diabetes, and one for postpartum
depression).'*’

HMSA (PPO & HDHP)
Nutritional counseling is
covered only when ordered by a
physician and provided by a
registered dietician, and it is
necessary to mitigate the effects
of an illness or condition. ">’

Disease management program
for diabetes, COPD, asthma, and
cardiovascular disease.""

HMSA HMO

Disease Management programs
for diabetes, COPD, and
cardiovascular disease;

Nutritional counseling is not
a covered benefit.'>

Kaiser HMO

1) Case management is
available for beneficiaries
with diabetes and congestive
heart failure;'>

2) HealthMedia Care for
Diabetes is an online tool to
self-management of the
disease.'™*

HMSA Plans
Medications indicated for weight
loss are excluded from

coverage. 155

Kaiser HMO

Meridia, Xenical, and
Phentermine (Adipex) appear on
the formulary but cost-sharing or
preauthorization requirements
are uncertain.'*®

HMSA Plans

Requires pre-certification.'”” No
additional information regarding
what is covered, to what degree,
and how to qualify.

Kaiser HMO
Plan documents are silent on
weight loss surgery.'*®

Hawaii State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors
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IDAHO™
Department of Administration
Employee Group Insurance Benefits

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
Blue Cross Idaho Well All Plans All Plans All Plans All Plans - Exclusions: All Plans

Connected: Interactive online
program; health risk assessment,
customized fitness and nutrition
programs, regular e-mail
support/reminders'®’

All Plans

Exclusions

1) Fitness equipment and
programs,'®' and

2) Weight control or treatment
of obesity or morbid
obesity, even if medically
necessary.'®

Bright Beginnings: Bright
Beginnings is a prenatal program
that includes information on
nutrition and exercise; must
enroll during the first trimester.
Pregnant beneficiary will receive
a book on prenatal care and an
incentive card; physician signs
the card at each pre- and post-
natal exam. If the woman returns
the card, she will receive either
$100 US savings bond in her
name or reimbursement of up to
$50 towards a car seat.'®

Diabetes Self-Management:
(with different cost-sharing
arrangements) Requires pre-
authorization and includes
individual/group consultation
with a diabetes educator, nurse,
or dietician'®*

Excludes any medical
prescribed primarily to aid in
weight loss, including all
anorectics, whether
amphetamine or
nonamphetamine.'®’

1) Surgery for obesity and
reversals or revisions of
surgery for obesity, except
when required to correct an
immediately life-endangering
condition;'®

2) Surgical removal of excess
skin that is the result of weight
loss or gain, including but not
limited to association with
prior obesity surgery
(panniculectomy or
abdominoplasty).'®’

Weight Management
Program: Incentive program
operated by the Office of Group
Insurance in cooperation with
Blue Cross of Idaho; beneficiary
enrollment/membership costs for
weight loss programs (Jenny
Craig, Weight Watchers, or
physician-led weight loss
program) are not covered.

1) If six months after starting
the program the participant
has lost 10% of initial
weight, they get $100;

2) Ifat 12 month that person
has maintained that weight
loss or has just achieved
10% loss, they can earn
another $100 for up to $200
total'®®
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ILLINOIS™
Bureau of Benefits,
Department of Central Management Services

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities Coverage
Cigna Cigna Cigna All Plans Cigna Wellness Program'®: A health

Well Aware for Better Health
Individualized care support,
online educational materials and
healthy eating tips for weight
complications, asthma, diabetes,
heart disease. '’

Health Alliance
Cannot locate explanation of
benefits for preventive care.

HealthLink

Lifestyle Management portal
provides online tools to
encourage healthy lifestyle
choices, interactive questionnaire
to access risks and access to
related educational materials.'”
Humana

Covers routine health
screening.'’

Personal Care

Online wellness resources
including a health risk
assessment and materials on
weight management and healthy
living. '™

Unicare HMO

1) Well Person exam including
height, weight, BMI, blood
pressure, and cholesterol
screening every 5 years;

Healthy Babies: Preventive care,
educational materials, early risk
assessment, and extensive at risk
case management. 17

Cannot locate maternity policies
for five other plans.

Nutritional Counseling
Evaluation and counseling if
medically necessary for
management of a medical
condition, including diabetes,
post-bariatric surgery or obesity
(BMI > 30). '

Health Alliance, HealthLink,
Humana, Personal Care and
Unicare require log-in to access
explanation of benefits.

Excluded: Personal Care,
Cigna, Health Alliance,
Humana, Unicare and
HealthLink exclude weight loss

drugs from their drug formulary.

Covered Procedures

1) Roux-en-;

2) Laparoscopic adjustable
silicone gastric banding;

3) Biliopancreatic diversion with
duodenal switch (BMI>50);

4) Vertical banded gastroplasty

Eligibility: Member must be at
least 18 years old with BMI>40 or
35-39.9 with at least one co-
morbidity and

1) Active, albeit failed,
participation in supervised
weight loss program for at least
6 months in past 2 years;

2) Multidisciplinary evaluation
within previous 12 months
involving bariatric surgeon,
mental health provider, and
nutritionist. 7’

Health Alliance'”

1) Roux-en-Y: BMI<60

2) Laparoscopic adjustable
banding BMI<50

Eligibility: Preauthorization

required.

1) Member must be at least 18
years old with BMI>40, 35-
39.9 w/co-morbidity; or

2) BMI>35 w/Type 2 diabetes;

3) Supervised participation in
weight loss program (6 mos.

plan may offer a reasonably

designed wellness program to

improve health or prevent

disease that allows for a reward

or a reduction in premiums,

copayments or deductibles.

Requirements:

1) No discrimination based on
health status;

2) Opportunity to qualify for
incentive at least once a year;

3) Reasonable alternative is
medical condition makes
satisfaction of standards
difficult;

Total incentive cannot exceed

20% of cost of employee-only

coverage.

*Health reform sets threshold at
30%*
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ILLINOIS™
Bureau of Benefits,
Department of Central Management Services

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical

Coverage

Surgical Coverage

Incentives

2)

Full Circle Health: online
risk assessment and
educational materials on
smoking cessation, weight
loss, nutrition and disease
management. 174

w/i 3 years) and weight loss
equal to at least 5% of what
member weighed at time of
enrollment;

4) Member agrees to actively
participate in Personal Health
coordinator for management of
co-morbidities;

5) No psychological
contraindications;

6) No medically treatable cause of
obesity is present and patient
has acceptable operative
risk."”

Humana
Exclude surgical treatment for
reduction of weight. '*

HealthLink, Personal Care, and
Unicare HMO require log-in to
access explanation of benefits.

Cigna

Panniculectomy

1) Pannus hangs at or below level
of symphysis pubis;

2) Pannus causes chronic and
persistent skin condition;

3) If following substantial weight
loss the individual must have
maintained weight for at least 6
months;

4) If weight loss is result of
bariatric surgery, should not be
performed until at least 18
months post-surgery'®’
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ILLINOIS™
Bureau of Benefits,
Department of Central Management Services

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Health Alliance Panniculectomy

1) Pannus below symphysis
pubis;

2) Documented severe skin
irritation or impairs walking

3) Dated photographs

4) Member has maintained
significant weight loss >
1001bs 6 months, weight loss
attributed to bariatric surgery
maintained for 18 months. '*
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INDIANA™
State Personnel Department

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
Welborn HMO Welborn HMO Welborn HMO Welborn HMO Welborn HMO Indiana State Employee health

1) Excludes non-surgical
treatment for obesity,
including participation in diet
or exercise programs.

2) Covers periodic physical
exams as medically indicated
by age, sex.

3) Covers educational services
and dietician consultations for
management of elevated
cholesterol, obesity and eating
disorders.

4) Note, the HMO has a non-
tobacco use premium
incentive for single and family
coverage. ¥

Anthem CDHP 1& 2, Anthem

PPO:

1) Commercial weight loss
programs are excluded. '*®

2) Medical nutritional therapy is
limited to consultation for
medically necessary

management of obesity.'*’

Summary of maternity services is
silent on risk assessments and
related services. %

Anthem Plans

Covers medically necessary
management of gestational
diabetes.'®

Summary plan document is
silent on case management for
co-morbidities but the services
for the diseases themselves are
covered.

Anthem Plans
Covers medically necessary
diabetes management.'*”

Weight loss medications are
excluded from coverage. Note:
eligibilityfor bariatric surgery
requires 6 months of
medication therapy. "'

Anthem Plans

Prescription benefits provided
by Medco PBM, Preferred
Prescriptions formulary
includes Xenical, Meridia and
Phentermine, it appears that no
prior authorization is
required.'”

Covered Procedures (One per

member lifetime)

1) Gastric banding

2) Gastric bypass

3) Gastric restrictive procedure
with gastric bypass & Roux-
en-Y

4) Total or partial gastrectomy
with Roux-en-Y reconstruction

Eligibility: Meet all:

1) BMI > 35 with co-morbidity
(hypertension, diabetes, sleep
apnea; or BMI > 40 w/o co-
morbidity;

2) Medical documentation of
participation and compliance
with a supervised diet program
for at least 6 months;

3) Documented attempt of at least
6 months of supervised
pharmacologic, such as
Xenical, treatment [NOTE:
weight loss medications are
excluded from coverage];

4) Evaluation by participating
mental health professional'®®

Surgery to remove excess skin

resulting from weight loss is
194

excluded from coverage

Anthem Plans

No lifetime maximum for covered
bariatric procedures for morbid
obesity.

1) BMI>35 w/co-morbidity or

plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors
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INDIANA'®
State Personnel Department

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

BMI> 40 for at least 5 yrs;

2) Physician supervised non-
surgical treatment has been
unsuccessful for at least 6
months;

3) For members under 21 years
old, two physicians must
determine that the surgery is
necessary to save the life of the
member or to restore the
member’s ability to maintain
major life activities. '
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IOWA?®

Department of Administrative Services,
Human Resources Enterprise

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

All Plans

“Whole Health Dimensions”
with 24/7 access to a personal
health assistant, disease
management education for
chronic conditions and online
wellness (smart eating, physical
activity) tools."’

lowa Select PPO, Program 3
Plus, Deducible 3 Plus
Excludes weight reduction
programs or supplies, whether or
not weight reduction is medically
appropriate.'”®

The plans cover maternity
services but do not specify
coverage for risk assessment and
relevant interventions.

All Plans

1) Ten hours of outpatient
diabetes self-management
training and two follow-up
sessions within 12 month
period"”;

2) Obstructive sleep apnea
diagnosis and treatment®”

All Plans

Weight loss drugs excluded,
regardless of whether weight
loss is medically appropriate.*'

Blue Access/Blue Advantage
Surgical treatment for treatment
of obesity is excluded, whether or
not weight reduction is medically
appropriate.*”?

lowa Select PPO, Program 3
Plus, Deducible 3 Plus

Covers gastric bypass, adjustable
banding & others

Eligibility: Member at least 18

years old and:

1) Documented failure to sustain
weight loss under 2 yrs of
physician supervision

2) Pre- and post-op plans

3) Mental health evaluation®”®

Iowa State Employee health plan
does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors
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KANSAS?
Kansas Health Policy Authority

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical Coverage

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities
All Plans BCBSPlansA & B Health Coaching: Condition Caremark Prescription Drug All Plans Kansas state employee benefit
HealthQuest Health & Wellness | Plan documents do not specify management coaching by team | Benefit: Beneficiary must enroll | Exclude weight loss surgery from | plan does not appear to offer an
Program: prenatal risk assessment services | of nurses, health educators and | in the Weight Management coverage.’” incentive program offering cost-

1) Annual workplace screenings
for cholesterol, glucose, blood
pressure, BMI and online
health assessment, completion
of both the screening and
assessment is rewarded with
$50 gift card;

2) Health coaching for weight
management, smoking
cessation and stress
management.””

Coventry Plans
“My ePHIT” is a personal health

improvement training online
module offering a health risk
assessment, virtual training,
nutrition plans, and stress
management tools.**

BCBSPlansA & B
Exclusions
1) Enrollment fees or services
provided by a health or weight
loss club;
2) Dietary aids or supplements.

207

Preferred Plans

Online health and wellness
resources, i.e. BMI calculator,
smoking cessation, nutritional
support.*®

beyond standard maternity and
delivery services.

UMR (UHC)

Maternity management program,
beneficiary will receive an
incentive for enrollment in first
trimester and completion of the

program.*”’

Plan documents for remaining
health plans are not clear on risk
assessment and related prenatal
services beyond standard
maternity and delivery coverage.

dieticians for beneficiaries with
asthma, COPD, coronary artery
disease, and diabetes.
(administered by the state).?'
BCBS PlansA & B
Diabetes Self-Management
Training: outpatient self-
management training and
education for diabetes
through an approved
program rendered by
certified diabetes educator;

Nutritional Counseling:
services must be medically
necessary, provided by
physician or licensed dietician
and prior authorized.*"'

UMR (UHC)

Personal health coaches to
assist with chronic disease
management.2 12

Preferred Plans

Partnership with ActiveHealth,
free assistance from nurse care
management to assist with self-
management of issues such as
weight management, diabetes,
heart disease, high blood
pressure and cholesterol.*"?

Program (see Lifestyle Program
category). Beneficiary cost-
sharing is tiered: generic (20%),
preferred (35%), non-preferred
(60%). The plan retrains final
discretionary authority on what
constitutes weight management
or weight control prescription
products, the list is subject to
periodic review and
modification. The Caremark
formulary does not include
common weight loss
medications but the Kansas
Health Policy Authority website
lists several, including
Phentermine, Xenical and
Meridia.”"*

sharing discounts based on
health status factors.
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KENTUCKY?®
Kentucky Personnel Cabinet

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Kentucky Employee’s Health
Plan (KEHP) Wellness
Hotline: a toll-free hotline that
offers members health coaching
to address activity level,
smoking cessation, weight loss,
or chronic disease
managemen‘[.217

Fitness Discount
Arrangements: KEHP has some
fitness discounts available to
employees.*'®

KEHP Why Weight Kentucky:
Participant must have a BMI>30,
enrollment provides access to a
Nurse Case Manager to explain
causes, treatments, and
complications of obesity. >’
Enrollment required if the
patient wants to receive weight
loss medication as a covered
benefit.**

All Humana Plans

Exclusions

1) Enrollment fees or services
provided by a health or weight
loss club;

2) Dietary aids or supplements or
weight loss programs;

3) No treatment for obesity
unless it is morbid obesity

221

KEHP MaterniCheck
Program: an ActiveHealth
program, provides enrollees with
access to a Nurse Care Manager
to develop a pregnancy care
plan, support the patient with
information and review of
medical records, nutrition
advice, depression screening,
and help the patient prepare for
doctor’s visits.”*

KEHP Informed Care
Management: an ActiveHealth
Program that assists people with
chronic conditions to manage
their illness; includes but is not
limited to: asthma, COPD,
diabetes, congestive heart
failure, coronary artery disease,
and hypertension.””

All Plans

Diabetes Self-Management
Training:

Provides counseling for daily
management of diabetes and
nutritional counseling.”**

All Plans

Prescription plan covers Adipex,
Xenical, and Meridia only if the
member is enrolled in Why
Weight Kentucky (other drugs
are also only available to
program participants) and prior
authorization is obtained.”

All Plans

Cover bariatric surgery as a

morbid obesity benefit payable

the same as any other sickness.

Humana appears to handle

medical necessity requests for

bariatric surgery through a

Bariatric Management Team.

Morbid Obesity:

1) BMI >40; or

2) BMI > 35 with an associated
co-morbid condition such as
hypertension, type II diabetes,
life-threatening cardiac, or
joint disease that is treatable,
if not for the obesity.

Exclusions: Surgical procedures
for the removal of excess fat
and/or skin in conjunction with
or resulting from weight loss due
to obesity, surgery
(abdominoplasty or
panniculectomy).”*

Virgin HealthMiles: Online
submission of readings from a
pedometer, heart rate monitor, or
activity journal, and completing
health and fitness questionnaire
completion, can earn HealthCash
(exchange depends on
participation level), which can be
turned into gift cards; there is a
cost to participate in this
program. There are additional
random HealthCash drawings
each month for participants. **’

28



LOUISIANA®®
Department of State Civil Service,
Office of Group Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

HMO

1) Online My Health
Commitment which includes
tools to track weight, blood
pressure and cholesterol; a
personal health assessment
and fitness and nutrition
plans;

2) Fitness club and nutrition
program discounts;

3) Discounts on athletic wear and

gear.””

Excludes expenses for health
clubs or spas, strength
conditioning, or weight loss
programs, and all related
products.”*

Medical Home HMO
Nutritional Counseling:
Preauthorization required for up
to 4 sessions per benefit period,
not covered if indicated for
weight loss.”!

PPO

Plan documents suggest that
expenses for health clubs and
weight loss programs are
excluded.”

CD-HSA
Excludes services related to the
treatment of obesity. >*°

All plans are silent on coverage
of prenatal education and risk
management services.

PPO

Self Management Training and
Education for Diabetes
Includes medical nutrition
therapy; must be provided by a
licensed health care professional,
in a facility with a diabetes
education program recognized
by the American Diabetes
Association, limited to a single
evaluation and training program
($500 benefit limit); subsequent
training due to changes in patient
status are limited to $100/year
and $2,000/lifetime).”**

HMO
Plan documents do not specify
disease management services.

Medical Home HMO

Diabetes Self-Management
Training: Prior authorization
required for outpatient self-
management training and
education, including medical
nutrition therapy, benefit shall
not exceed $500. Additional
trainings may be covered due to
medical necessity but are limited
to $100 per benefit period with a
lifetime total of $2,000 per
member.**

PPO
Excludes appetite suppressant
drugs, dietary supplements,
amphetamines (other than for
ADD or narcolepsy).”®

HMO

Excludes all treatments for
obesity or morbid obesity, so
presumably not drug coverage.”’’

Medical Home HMO
Excludes appetite suppressants
and anorectics.”*

CD-HSA
Excludes appetite suppressants
and anorectics.

PPO

Excludes services and surgeries
for excess body fat, resection of
excess skin and/or fat following
weight loss or for obesity/
morbid obesity.**’

HMO

Excludes any treatment,
including but not limited to,
surgical procedures for obesity,
including morbid obesity or for
treating a treating a sickness or
bodily injury caused by,
complicated by, or exacerbated
by the obesity.**!

Medical Home HMO
Excludes treatment of obesity
including surgical procedures
related to weight loss.>*

CD-HSA

Excludes services related to
obesity, surgery for excess fat in
any area of the body, resection of
excess skin or fat following
weight loss.**

Louisiana State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors
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MAINE**
Maine Division of Employee Health and Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical Coverage

Surgical Coverage

Incentives

Anthem

Healthy Lifestyles:

Wellness program with online
and coaching support from
health professionals in the areas
of weight management, stress
management, physical activity,
diet and nutrition, and smoking
cessation.”®

Exclusions: excludes
commercial weight loss
programs, even if physician
supervised, unless such program
is medically necessary for the
treatment of morbid obesity.**

Anthem Plans

Do not appear to offer a separate
set of covered services for risk
management during pregnancy.

Anthem Plans

Diabetes Self-Management
Training: outpatient self-
management and education
services provided through
authorized Ambulatory Diabetic
Education Facilities;*’

Nutritional Counseling:
Three visits per calendar year
when required for a medical
condition.***

Anthem Plans

Adipex, Meridia, and Xenical are
NOT on the formulary
available.**

Anthem Plans

Beneficiary must be diagnosed
as morbidly obese for a
minimum of five consecutive
years.

Morbid obesity: a condition of
persistent and uncontrolled
weight gain that constitutes a
present of potential threat to life.
This is characterized by weight
that is at least 100 pounds over
or twice the weight for frame,
age, height, and sex in the most
recently published Metropolitan
Life Insurance table.”*

Prior authorization required
for gastric bypass, gastroplasty
or laparoscopic adjustable gastric
banding.”'

Maine State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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MARYLAND?*
Maryland Department of Budget & Management

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities Coverage
Aetna (General) UHC (General UHC (General Catalyst Rx CareFirst PPO & POS Maryland State Employee health

Discounts on

1) Gym memberships, home
exercise equipment/products;

2) Dietetic counseling, weight-
loss programs, Jenny Craig™”

3) Online information on self-
management (including
exercise, fitness, and
nutrition;

4) Excludes non-surgical
treatment of obesity/morbid
obesity. **

CareFirst (General): discounts
on fitness centers, Jenny Craig,
WeightWatchers, nutritional
counseling, personal training,
pilates, yoga, tai chi, Qi Gongzss;
Blue360 offers additional health
and wellness discounts.”

UHC (General):

Discounts on fitness clubs,
Jenny Craig, other weight loss
programs, health assessments.>’

CareFirst PPO & POS -

Exclusions

1) Membership or other fess for
fitness or weight loss/control
programs;

2) Treatment for weight
reduction and obesity except
for the surgical treatment of
Morbid Obesity.***

>

Healthy Pregnancy Program (24-
hr nurse phone support, book on
pregnancy, Mom(me) kit,
breastfeeding DVD, breast pump
discount).”®

Aetna POS &EPO

Beginning Right Maternity
Program provides information on
healthy pregnancy to women,
identifies and assists women who
are high risk.*'

All Remaining Plans are silent
on prenatal and educational and
risk management services
beyond basic maternity care.

Disease management programs
for asthma, coronary artery
disease, heart failure, diabetes,
and COPD.*?

UHC PPO, POS & EPO
Diabetes self-management

Nutritional counseling only for
diabetics.**

CareFirst PPO & POS
Provides medical nutrition
therapy as a part of self-
management education for
diabetics.”*

Aetna POS & EPO: No
information

CareFirst EPO: No information
(document not available)

Meridia, Xenical, and Adipex do
not appear on the publicly
available formulary.?*®

Beneficiary must meet the
following:
1) BMI > 40; or
2) BMI > 35 with co-morbidity
such as
a) hypertension,
b) a cardiac condition,
sleep apnea, or
¢) diabetes
3) Technique must be recognized
by NIH as effective for the
long-term reversal of obesity.
4) Paid at the same rate as other
illnesses.**

CareFirst EPO: No information
(document not available)

UHC PPO, POS & EPO
Covers obesity surgery, in line
with the MD mandate, must be
consistent with NIH guidelines,
requires pre-service notification.
Excludes surgery except for the
morbidly obese. Cannot locate
definition of morbid obesity, but
it is likely BMI > 40 or BMI >
35 with co-morbidity.?"’

Aetna POS & EPO: No
information

plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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MARYLAND?*
Maryland Department of Budget & Management

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

UHC POS, PPO & EPO

Exclusions:

1) Physical conditioning
programs and health club
memberships;

2) Weight loss programs
whether or not they are under
medical supervision.

3) Excludes non-surgical
treatment of obesity and/or
morbid obesity.”’

Aetna POS & EPO
No information.

CareFirst EPO
No information (document not
available)
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MASSACHUSETTS*®
Massachusetts Group Insurance Commission (GIC)

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
Fallon Comm. Health Plans NHP Care (HMO) Fallon Comm. Health Plans Fallon Comm. Health Plans Fallon Comm. Health Plans Massachusetts State Employee
1) “It Fits!” program reimburses “For You Two” prenatal Disease care services for Meridia Prior Auth: (HMO): Covers excision of health plan does not appear to
members for gym program offers prenatal members with chronic illnesses 1) BMI >30 or >27 with co- excess skin if documented weight | offer an incentive program
membership, Pilates and yoga | nutrition, education, risk such as asthma, COPD, diabetes morbidity; loss of > 50 pounds and recurrent | offering cost-sharing discounts

classes, and Weight
Watchers.>®

2) Excludes dietary supplements
for treatment of obesity and
weight control programs.*’

3) Adult Health Education
Resources: Healthwise
Knowledgebase interactive
tool provides screening test
for risk factors, including
weight, and tailored
literature.*”"

Harvard Pilgrim (PPO) &
(HMO): Health education and 3
nutritional counseling sessions
annually (no limitation if
required for diabetic
treatment).”’””

Health New England (HMO)

1) Excludes dietary
supplements for the treatment
of obesity;

2) Provides nutritional
counseling (4/CY)

3) Offers reimbursement for
fitness clubs and Weight
Watchers, offers grocery store
tour program273

assessment and related treatment
for substance abuse and smoking
cessation.””

Remaining plans do not appear
to offer a separate set of risk
management and related services
beyond standard maternity and
delivery services.

and coronary artery disease.”’®

Harvard Pilgrim (PPO) &
(HMO)

Lifestyle education for cardiac
rehabilitation, diabetes (excludes
group training), and coronary
artery disease.”’’

Health New England (HMO)

1) “Change of Heart” program for
members with CAD, diabetes
or high cholesterol to reduce
disease risk factors through
lifestyle changes;

2) Outpatient diabetes self-
management training and
education, including medical
nutritional therapy and group
education services.

NHP Care (HMO): CAD
Secondary Prevention Program to
reduce risk factors through
lifestyle change; case
management services for diabetes
(including gestational), asthma
and other chronic illness.””

Tufts Health Plan (PPO &

EPO)

1) Diabetes self-management
training and education;

2) Coronary Artery Disease

2) Failed institutional
nutritional program and
behavioral modification
program of at least 3 months;

3) Ongoing diet, exercise and
behavioral modification;

4) Failure/intolerance for
Xenical

For continued use, member

must have lost 41bs in first 4

weeks and that level of weight

loss should continue with no
more than 101bs/month.*!

Xenical Prior Auth:

Same requirements as for

Meridia, language suggests

Xenical should be tried first.**?

Harvard Pilgrim (PPO) &
(HMO)

Excludes Xenical, Meridia, and
Phentermine.”®

Health New England (HMO)
Phentermine is covered under
the formulary, Xenical and
Meridia require prior
authorization which requests
BMI, co-morbidities, presence
of a reduced caloric diet and
participation in a weight loss
support program for at least 3
months.***

rash or functional impairment that

is unresponsive to more
conservative treatment.”* [plan
documents do not specifically
mention nor exclude bariatric

surgery]|

Harvard Pilgrim (PPO) &
(HMO): Bariatric surgery
requires prior authorization and

must be performed at a designated

Center of Excellence.*’

Health New England (HMO)

For members aged 15-18,

determination will be made on

case-by-case basis.

Covered Procedures

1) Gastric bypass;

2) Vertical banded gastroplasty;

3) Adjustable gastric banding;

4) BPD/DS

Eligibility

1) BMI >40 or BMI>35 with co-
morbidity

2) Member motivated to lose
substantial weight and is
apprised of the risks

3) Failed two or more supervised

non-surgical interventions of at

least 6 months in duration
4) No psychiatric issues that
could complicate recuperative

pI’OCQSS.288

based on health status factors.
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MASSACHUSETTS*®
Massachusetts Group Insurance Commission (GIC)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Tufts Health Plan (PPO &

EPO)

1) As part of “My Wellness
Program,” members can
receive up to a $150 rebate for
membership at an authorized
fitness center, discounts on
fitness classes, and up to 50%
New England Curves
membership;

2) Nutritional Counseling: initial
visit and three treatment visits
per calendar year.”™

program to encourage lifestyle
changes to reduce risk;
3) Cardiac rehabilitation

program.”*

Tufts Health Plan (PPO &

NHP Care

EPO)

Prior Authorization required for
anti-obesity medications
(Xenical, Meridia &
Phentermine) For initial
coverage:

1) BMI > 30 or BMI 27 > 29
w/co-morbidity;

2) Active participation in
weight loss and behavior
modification program;

For continued coverage:

1) Member had weight loss of
at least 6lbs in initial 6-8
wks;

2) Continued participation in
weight loss and behavioral
modification program;

3) Member tolerates drug
without adverse side effects;

4) Continued physician
monitoring of member’s
heart rate and blood
pressure.*®’

Covers the list of clinically
accepted bariatric procedures, for
laparoscopic sleeve gastrectomy
the patient must have a BMI>60
or BMI>50 w/surgical history that
may increase risk of other bypass
procedures; Eligibility requires:

1) BMI>40 or BMI>35<40 w/co-
morbidity;

2) Documented unsuccessful
attempts to lose weight under
physician supervision;

3) Metabolic causes of obesity
have been ruled out

4) Enrollment in and completion
of pre-op and post-op medical
and nutritional management
program with expressed
willingness to continue;

5) Absence of unmanaged major
psychiatric and/or substance
abuse issue.”

Tufts Health Plan (PPO &
EPQ) Bariatric surgery must be
performed by a designated in-
network provider (PPO members
will be covered at out-of-network
levels if choose other provider).

Covered Procedures

1) Laparoscopic gastric restrictive
procedure w/gastric bypass and
Roux-en-Y;

2) Adjustable gastric banding;

3) Vertical banded gastroplasty;

4) Revision or removal of
adjustable gastric band.
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MASSACHUSETTS*®
Massachusetts Group Insurance Commission (GIC)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Eligibility

1) Must be at least 18;

2) BMI 35>39.9 with diabetes,
sleep apnea, or hypertension;

3) Completed “iCanChange”
program which is a 6 month
lifestyle program with
dedicated health coach, web
tools, and regular
communication with the
primary care provider. To be
eligible, member must have a
BMI > 40 or BMI 35>39.9 w/
diabetes, hypertension or sleep
apnea.””’
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MICHIGAN**
Michigan Civil Service Commission

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical Coverage

Surgical Coverage

Incentives

Benefits Offered by Michigan

BCBS PPO

Civil Service
Commission:Weight
Management Discount: offers
discount on the Medical Weight
Loss Clinic, a virtual interactive
diet clinic.”*

Fitness club discounts:
Participating fitness clubs offer
membership discounts to state
employees™”

BCBS PPO:

Non-Surgical Weight Loss:
Benefit with a $300 lifetime
limit; Excludes hospitalization
primarily for weight loss via diet
control (w/ or w/o

medication);***

Blue365 Discounts: offers
specials for Curves, Gold’s Gym
& Snap Fitness and Weight
Watchers.””

Plan documents do not
specifically mention prenatal risk
assessment or related services
beyond standard maternity and
delivery care.

BCBS PPO

Diabetes Self-Management
Training: comprehensive
services to ensure therapy
compliance and development of
necessary skills and knowledge
in self-management.*®

Cardiac Rehabilitation:
program that teaches patients
how to lower risks associated
with heart disease through
exercise and lifestyle
modifications. May be provided
by outpatient hospital
department or physician-directed
clinic.”’

BCBS PPO

Meridia and Xenical are on the
preferred drug formulary and do
not appear to require prior
authorization.””®

BCBS PPO

Plan documents do not
specifically mention nor exclude
bariatric surgery.””’

Michigan State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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MINNESOTA®®
Department of Employee Relations, Benefit Division

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical Coverage

Surgical Coverage

Incentives

All MN Advantage Options

HealthPartners

Weight loss Program: May be
covered if it is medically
necessary, appropriate treatment,
and plan approved. **'

Exclusions: Charges for weight
loss drugs, foods and programs y
unless medically necessary,
appropriate treatment, and a
plan-approved program.***

Blue Cross Blue Shield

Online Wellness Program:
“Healthy Living: Wellness
Center” offers information on
nutrition, fitness, BMI & healthy
weight calculators, obesity
quiz.*”

HealthyPartners
Wellness Program:

Access to personal health
coaches for chronic
conditions;** Healthy Savings
program offers discounts on
Weight Watchers, Nutrisystem,
and exercise equipment, etc.’”’

PreferredOne
Discounts: Offered on Weight
Watchers, Jazzercise, etc. >

Healthy Pregnancy: Program
includes pregnancy assessment,
email information tailored to
specific stage of pregnancy,
advice of registered nurse for
high risk pregnancies.
Participants eligible for Target
gift cards.*”’

PreferredOne

Healthy Mom and Baby:
Provides information, nurse
access, and support from
maternal case manager in event
of pregnancy complications.
Participants eligible for Target
gift cards.*®

All MN Advantage Options

Navitus Health Solutions:

Diabetes Self-Management:
Covers diabetes outpatient self-
management training and
education, including medical
nutrition therapy.

Drugs prescribed for weight loss
are excluded, except those
specified on formulary.**
Access to the pharmacy benefit
manager ‘formulary requires log-

in.310

All MN Advantage Options

All MN Advantage Options

Bariatric Surgery: Covered by
inpatient hospital visit; co-pay
waived if performed at an
Advantage Health Advisor
designated center of
excellence.’"

Health Assessment: Offers
reduced cost-sharing for office
visits to members that
voluntarily take the online health
assessment and engage in health
coaching for an identified health
condition that is modifiable
through behavior. The health
coach will recommend
appropriate programs such as
disease management, weight
management, nutrition classes,
exercise programs and smoking
cessation programs in the
member’s health plan.*'?
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MISSISSIPPI®
State Insurance Administration,
Department of Finance and Administration

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

HealthQuotient Assessment:
Beneficiary must complete
online assessment in order to
receive wellness benefits, which
are up to two office visits per
year for certain diagnostic
tests.’'*

Exclusions

Obesity treatment or weight loss
therapies not covered, regardless
of any claim of medical
necessity, degree of obesity, or
clinical diagnosis, except as
provided through the plan’s
Obesity Treatment Program.’'

Obesity Treatment Plan: See
surgical coverage column.

CareAllies Maternity
Management Program:
Participant can enroll in
voluntary maternity management
program within first four months
of pregnancy. Program is an
education and monitoring
service that provides: early
identification of risk factors,
high-risk screening, pregnancy
education and support, and
ongoing monitoring. Program
participants receive an
educational book and access to a
nurse line. No cost to patient.*'®

CareAllies Smart Steps Disease
State Management Program:
Voluntary, no cost program for
chronic conditions including heart
disease, asthma and diabetes.
Patients are assigned to a Personal
Care Specialist, who is a disease
state management nurse, and
receive personalized counseling
about their specific health
condition, as well as an
individualized care plan about
nutrition, exercise, and other
areas.”!’

Excluded:

Prescription plan administered
by Catalyst Rx excludes any
drug used for the purpose of
weight loss.*'®

Bariatric Surgery: As of 2009,
plan established 2-year limited
program for treatment and
management of obesity and
related conditions, including
benefits for bariatric surgery. Plan
collects information on
participants to analyze
effectiveness of program, which
was limited to 100 participants
with the following:

1) Complete HealthQuotient risk
assessment;

2) Morbid obesity defined as
follows that has persisted for at
least five years;

3) BMI > 40, or a BMI > 35 with
two or more co-morbidities;

4) Two or more physician-
supervised weight loss
attempts such as Weight
Watchers, Atkins, South
Beach, Sugar Busters, within
last 24 months; and

5) Consent to collection of
personal and medical
information by the plan.

Applicants will be evaluated at a

Bariatric Surgery Center of

Excellence in MS. If surgery

deemed medically appropriate,

patient must enroll in case
management program provided
by CareAllies and receive prior
authorization for surgery.’”

Mississippi State Employee
health plan does not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors.
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MISSOURI??

Missouri Consolidated Health Care Plan (MCHCP)

Board of Trustees

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
All Plans: All Plans: Plan documents do All Plans: All Plans: The Express Scripts All Plans: All Plans:
Exclusions: not specify nor exclude coverage | Disease Management: preferred drug formulary Eligibility: Prior Authorization Lifestyle Ladder Incentive
1) Membership or enrollment for risk assessment or related Beneficiaries are identified for includes Meridia, eligibility required, beneficiary must meet Program: Beneficiaries and/or

2)

fees for fitness programs are
not covered;*?!

Costs for acquiring fitness
equipment are not covered;’>

Covered Services:

1)

2)

Nutritional Counseling with
a registered dietician is
available for up to three
sessions per year without
referral and not limited by
diagnosis. Up to three
additional sessions are
considered through prior
authorization process with
referral and medical
diagnosis.*”

Lifestyle Ladder is a
wellness program providing
an online health assessment,
health coaching for identified
risk factors, and lifestyle
modification educational
materials. See incentive
column for additional aspects
of the program.***

services beyond standard
maternity and delivery services.

participation in the telephonic
nurse management program
through claims history.
Beneficiaries with the following
chronic diseases are eligible for

participation:

1) Coronary artery disease;

2) Diabetes (includes children);
3) Asthma (includes children);
4) Depression;

5) Congestive heart failure

6) COPD; and

7) Hypertension”

requirements, if any, are
unavailable.**® Note, this
coverage may change for
Coverage Year 2011.

the following:

1)

2)

3)

4)

5)

6)

7)

Be at least 18 years of age
with morbid obesity that has
persisted for at least five
years;

Morbid obesity is defined as
BMI > 40 or BMI > 35 with at
least two uncontrolled co-
morbidities;

Documentation of at least two
failed attempts at weight loss
of at least six months, the
most recent attempt within 12
months prior to the requested
surgery. Each attempt must
have resulted in the
beneficiary achieving at least
a 10% weight loss and been
under the supervision of a
physician;

Documented evidence that the
member is on a nutrition and
exercise program immediately|
prior to the surgery request;
Evidence the member and the
attending physician have a
life-long plan for compliance
with lifestyle modification
requirements;

Documentation of
psychological evaluation;

Procedure must be performed

spouses completing the health
assessment within the specified
time frame will receive points.
Participants must earn at least
100 points per quarter to receive
the monthly premium discount of
$15 per month for subscriber or
spouse participation and $30 per
month for subscriber and spouse
participation. Participants can
discontinue the program and re-
enroll during the coverage year
and remain eligible for the
premium discount.*?

Note: For Coverage Year 2011,
incentives will increase to $25
per month for subscriber or
spouse participation and to $50
per month for subscriber and
spouse participation.*’
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MISSOURI??

Missouri Consolidated Health Care Plan (MCHCP)

Board of Trustees

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical

Co-Morbidities

Coverage

Surgical Coverage

Incentives

by a certified surgeon with
training in bariatric surgery at
a Center of Excellence
facility; and

8) Beneficiary may receive only
one operative procedure for
treatment of obesity per
lifetime.

Covered Surgeries:

1) Roux-en-Y Gastric Bypass —
open and laparoscopic;

2) Laparoscopic Adjustable
Gastric Banding;

3) Open and laparoscopic
Biliopancreatic Diversion
with Duodenal Switch.*”’

Note: Coverage for bariatric
services is eliminated for
Coverage Year 2011.
Beneficiaries receiving the surgeryj
up to Dec. 31, 2010, will remain
eligible for follow-up care in

2011.3%
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MONTANA3®!
Employee Benefits Bureau,
Health Care and Benefits Division

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

State of Montana Healthy
Employee Lifestyle Programs

Blue Choice, New West &

BCBS:

Peak:

(SOMHELP): State sponsored

wellness program.**

Health Screenings: One free
screening available each year to
employees and dependents for
metabolic panel, lipid panel,
blood count; blood pressure and
BMI.

Weight Watchers: Reimburses
employees and/or dependents
aged 18+ up to $75 biennially for
successful participation in the
areas of weight, attendance,
achievement, and exercise.

Lunch ‘n’ Learn Series: Lunch
health seminars;

Health Coaching: Access to free,
confidential health coaching by
phone or email.

Why Weight: Beneficiaries with
BMI > 27 and have participated in
health screenings have access to
health coaching.

BCBS:

Morbid Obesity Treatment:
Covers once-per-lifetime, non-
surgical treatment for morbid

Mommy Trax Prenatal
Program: Enrollment in first
trimester waives copayment
and deductible for delivery.
Program offers free risk
assessments, educational
information, referrals and
additional resources.*®

Nutritional Counseling: Covers
limited dietary counseling
services of a registered dietician,
when needed for reasons other
than obesity or routine vitamin
supplementation. **’

Blue Choice, New West, &
Peak:

Disease Management: Cover
disease management educational
programs, including medically
necessary dietary or nutritional
counseling. Educational services
are otherwise excluded. ***

Take Control Diabetes
Management Program —
BCBS:**’ Take Control program
offers diabetes support and
management to plan members
who have diabetes and meet
certain enrollment criteria.

All Plans

Prior Authorization Required:
Weight loss medications, such as
Xenical and Meridia, if prior-
authorized as part of a weight
loss program. Eligibility

requirements are unavailable.**’

BCBS:

Coverage:

Allows coverage for one surgical

weight loss intervention (lifetime

benefit of $35,000) for morbid

obesity. Requires prior

authorization.

Eligibility:

1) BMI > 40;

2) Beneficiary has been in the
plan for at least 18 months;

3) Participates in obesity
management programs.

Blue Choice, New West &
Peak:

Exclusions: Coverage for
bariatric and other surgeries to
reduce weight. **!

Montana State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on health
status factors.
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MONTANA®!
Employee Benefits Bureau,
Health Care and Benefits Division

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

obesity, must be prior authorized
and under a physician-directed
treatment plan. Timely
progressive weight loss is
required for benefit
continuation.*”

Blue Choice, New West, &
Peak:

Coverage: Covers non-surgical
treatment for reducing or
controlling weight for morbidly
obese individuals under a prior-
authorized treatment plan.
Covered services include initial
evaluation and history; follow-up
monthly visits; lab tests; other
miscellaneous tests and continued
care based upon medical
necessity.**

Exclusions: Lifestyle
improvements, such as fitness
equipment; health club
membership or services and
dietary supplements. 335
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NEBRASK A3
Administrative Services

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

All Plans
Wellness Options Program
(Note: all members have access to
the program but those wishing to
enroll in the Wellness PPO must
complete the Health Assessment
and biometrics screening annually
to take advantage of reduced
maintenance prescription costs.)
1) Online health assessment and
educational materials;
2) Biometric Screening
3) Wellness programs
a) Walk This Way
b) EMPOWERED Lifestyle
Coaching

¢) Condition Management
Coaching

d) Feel Like a Million!
(online “game show”)**

Exclusions:

1) Dietary counseling, except
for covered diabetic nutrition
management;

2) Treatment and monitoring of
obesity or for weight
reduction, regardless of
diagnosis.

3) Exercise equipment;

4) Nutritional Supplements’**

All Plans

Plan documents do not specify
risk assessment and related
services beyond standard
maternity and delivery services.

All Plans

Diabetes Education: Benefits
are available for self-
management training and patient
management, including nutrition
therapy provided by an approved
program or certified diabetes
educator, up to maximum of
$500 per plan year for each
covered person.*®

Wellness PPO

Reduced Cost Sharing for
Medications:

Beneficiaries in the Wellness
PPO may receive cholesterol,
hypertension, and diabetic
medications at a reduced cost or
no copayment for generics.**®

All Plans

Express Scripts is the pharmacy
benefit manager and the
national preferred drug
formulary includes Merida.
Any prior authorization or
eligibility requirements are
unavailable.*’

Blue Choice, HDHP PPO

Covered Procedures:

1) Gastroplasty;

2) QGastric stabling;

3) Gastric bypass; or

4) Panniculectomy and
abdominoplasty

Eligibility: Surgical treatment for
morbid obesity is covered only if
all of the following criteria are
satisfied and prior authorization is
obtained:

1) Patient at least 25;

2) Following BMI criteria:

a) BMI at least 40 for 3
years; or

b) BMI at least 50
(classified as super-
obese); or

¢) BMI > 35 in conjunction
with documented
treatment of co-existing
medical condition of at
least one of the
following: hypertension,
diabetes, sleep apnea,
cardiovascular disease or
pulmonary hypertension
of obesity;

3) Documented history of
failure to sustain weight loss
with medically supervised
dietary and conservative
treatment for at least 3 years;

Nebraska State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on health
status factors.
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NEBRASK A3
Administrative Services

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

4) Patient is an acceptable
operative risk;

5) Patient has been evaluated by
a licensed mental health
provider who documents that
patient is motivated to follow
all necessary pre- and post-
operative treatment plans.***
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NEVADA®
Public Employees Benefit Program

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Self Funded PPO

1)

2)

As part of the Wellness
Benefit, in-network wellness
program benefits for the
following services are 100%
payable: physical exams,
screening labs, and x-rays;
well child visits and services;
osteoporosis screening;
hypertension screening;
medically supervised weight
loss treatment programs
(excluding Weight Watchers,
Jenny Craig, Slim Fast, or the
rental/purchase of exercise
equipment); and stress
management programs.
Wellness Fairs are offered to
all plan participants, and the
fairs provide convenient
health screenings for
cholesterol, prostate, blood
pressure, vision, and bone
density to participants and
covered spouses and
dependents aged 18 years and
older. **:

Hometown Health Plans (HHP)

HMO

Covers one wellness visit per year
for members older than two.
Excludes coverage for charges
resulting from exercise
equipment, exercise programs,

All Plans

Plan documents do not suggest
coverage for risk assessment and
related services beyond standard
maternity and delivery services.

Hometown Health Plans HMO

Self Funded PPO

Health Education

Health education and wellness
programs provide services,
sometimes for a small fee, for
asthma, chronic obstructive
pulmonary disease, heart failure,
diabetes management, heart
health (cholesterol, blood
pressure, triglycerides), smoking
cessation, and weight
management.*”’

Nutritional Counseling
Provided for Type I and 11
diabetes and gestational
diabetes.***

Excludes medical treatment
(including dietary programs and
prescription drugs, such as
Xenical and Meridia) for
weight-related disorders unless
payable under the Wellness
section. **°

Hometown Health Plans
HMO

Excludes coverage of dietary or
nutritional products or appetite
suppressants or other weight-
loss medications (such as
appetite suppressants, including
the treatment of obesity). >

Health Plan of Nevada HMO
Excludes coverage of weight
reducing drugs. >’

Self Funded PPO

Covers pre-certified weight-loss

surgery for individuals over the

age of 18 when:

1) BMI >40; or

2) BMI > 35 with two or more
clinically serious conditions;

3) Patient has complied for at
least 6 months within the past
year for both a physician-
observed multidisciplinary
non-surgical weight
management program and a
dietician program; and

4) Patient has no physician-
diagnosed thyroid disorder.*®

Hometown Health Plans HMO
Excludes coverage for surgical or
invasive treatment for obesity or
morbid obesity (including gastric
restrictive services) unless
medically necessary and covered
as described within the Evidence
of Coverage. Covers Roux-en-Y
procedures:

1) $20,000 lifetime maximum
benefit for facility charges
for initial surgery and
follow-up care with no
complications;

2) $50,000 lifetime maximum
benefit for Lap Band,

$150,000 for Roux-en-Y, for

physician and facility

Nevada State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on health
status factors.
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NEVADA®
Public Employees Benefit Program

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

personal trainers or gym or health
club memberships, appetite
control, food addictions, eating
disorders (with a few exceptions),
or any treatment of obesity. '

Health Plan of Nevada (HPN)
HMO

Recommends blood pressure
screening beginning at age 18
years; cholesterol screening
beginning at age 20 years; type 2
diabetes mellitus screening
beginning at age 18 years; and
obesity screening (periodic
measurements of height, weight,
and body mass) beginning at age
15 years. Also recommends
nutritional counseling during first
prenatal visit. **?

services for treatment due to
complications. **

Health Plan of Nevada HMO
Covers prior authorized,
medically necessary gastric
restrictive surgical services for
extremely obese individuals over
the age of 18 when:

1) BMI > 40 BMI > 35 and
patient has significant co-
morbidities; and

2) Documented evidence that
dietary attempts at weight loss
are ineffective.

Other weight reduction

procedures are excluded*®
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NEW HAMPSHIRE®*®*
Department of Administrative Services and Health Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Anthem HMO & POS:
Exclusions: Treatment of obesity
or weight control programs or
services, even if the weight or
obesity aggravates another
condition.**

Community Health Education:
Benefits (3150 per family per
year) are available for smoking
cessation programs, weight
management programs, nutrition
education, physical activity, yoga,
stress management programs,
childbirth education, and
parenting education. ***

Anthem HMO:

Fitness Discounts: Offers up to
$200 per employee per calendar
year for fitness equipment
reimbursements or up to $450 per
employee per calendar year for
gym/fitness facility membership
reimbursements. Equipment
eligible for reimbursement
include: treadmills, stationary
cycles, bike stands, stair climbing
machines, elliptical machines,
rowing machines, and home
gyms. These benefits are taxable.
POS members are ineligible for
these benefits. ***

Plan documents do not specify
prenatal risk assessment and
related services beyond
standard maternity and delivery
care.

Anthem HMO & POS:
Nutritional Counseling:
Limited to three visits per
member per Plan year, by a
Network Nutrition Counselor.*®

Diabetes Management:
Programs furnished by a
Network Diabetes Education
Provider.*

Exclusions: Administered by the
Local Government Center, in
coordination with Caremark.
Excludes coverage for anti-
obesity medications and dietary
supplements.*®’

Anthem HMO & POS:

Coverage: Prior-approved,

medically necessary gastric

restrictive surgery is covered for

members who:

1) Have clinically severe
obesity; and

2) Demonstrate documented
active participation in non-
surgical methods of weight
reduction, which have
failed.’®

New Hampshire State Employee
health plans do not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors
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NEW HAMPSHIRE®*®
Department of Administrative Services and Health Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Anthem HMO & POS:
Exclusions: Treatment of obesity
or weight control programs or
services, even if the weight or
obesity aggravates another
condition.’”

Community Health Education:
Benefits (3150 per family per
year) are available for smoking
cessation programs, weight
management programs, nutrition
education, physical activity, yoga,
stress management programs,
childbirth education, and
parenting education. *’!

Anthem HMO:

Fitness Discounts: Offers up to
$200 per employee per calendar
year for fitness equipment
reimbursements or up to $450 per
employee per calendar year for
gym/fitness facility membership
reimbursements. Equipment
eligible for reimbursement
include: treadmills, stationary
cycles, bike stands, stair climbing
machines, elliptical machines,
rowing machines, and home
gyms. These benefits are taxable.
POS members are ineligible for
these benefits. **

Plan documents do not specify
prenatal risk assessment and
related services beyond
standard maternity and delivery
care.

Anthem HMO & POS:
Nutritional Counseling:
Limited to three visits per
member per Plan year, by a
Network Nutrition Counselor.’”

Diabetes Management:
Programs furnished by a
Network Diabetes Education
Provider.””*

Exclusions: Administered by the
Local Government Center, in
coordination with Caremark.
Excludes coverage for anti-
obesity medications and dietary
supplements.*”

Anthem HMO & POS:

Coverage: Prior-approved,

medically necessary gastric

restrictive surgery is covered for

members who:

6) Have clinically severe
obesity; and

7) Demonstrate documented
active participation in non-
surgical methods of weight
reduction, which have
failed.”®

New Hampshire State Employee
health plans do not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors
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NEW JERSEY?®"’
Health Benefits Bureau,
Division of Pensions and Benefits

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

CIGNA HealthCare HMO:
Health Rewards: Offers
member discounts from Healthy
Rewards, including up to 62%
off a variety of health and
wellness products and services,
such as fitness club
memberships, Just Walk 10,000
Steps-a-Day, and weight
management.’”®

NJ Direct:

Weight Loss Programs:

Offers in-network coverage for
prior-authorized hospital-based
weight loss programs to patients

diagnosed with morbid obesity.
379

Aetna HMO:
Exclusions: Coverage for weight
reduction programs.”™

CIGNA HealthCare HMO:
Health Babies: Program, which
provides educational materials
and round-the-clock access to a
toll-free, nurse-staffed
information line, as well as
potential special discounts on
pregnancy-related books.**'

Aetna HMO:

Beginning Right Maternity

Program: Provides the

following:

1) Educational materials on
prenatal care, labor,
delivery, etc.;

2) Web-based materials and
access to program services
through Women’s Health
Online;

3) Care coordination by trained
obstetrical nurses;

4) access to smoking cessation
program for pregnant
moms; and

5) Access to breastfeeding
support services.**

CIGNA HealthCare HMO:
CIGNA Well Aware for Better
Health: Program which offers
help for several chronic
conditions, including: asthma,
diabetes, heart disease, low back
pain, chronic obstructive
pulmonary disease, and weight
complications.*®

NJ Direct:

Diabetes Self-Management:
Covers expenses, limited to four
visits per year, for diabetes self-
management education and
education relating to diet.***

Nutritional Counseling:
Covered for three visits per year
if medically necessary.**

Aetna HMO:

Alternative Therapies: Offers
special rates on alternative
therapies, including visits to
nutritional counselors. **¢

Chronic Disease Programs:
Offers five programs to help
members and their physicians to
better manage chronic disease
including:

1) Asthma Management

2) Coronary Artery Disease;
3) Heart Failure;

4) Diabetes Management; and
5) Low Back Pain.**’

Employee Prescription Drug

CIGNA HealthCare HMO:

Plan:

Exclusions: Coverage for drugs
for weight reduction or control,

liquid diet plans, or any related

products.*®

Aetna HMO:

Exclusions: Coverage for drugs
used for the purpose of weight
reduction, except for the
treatment of obesity and
excludes coverage for dietary
supplements.*™’

CIGNA HealthCare HMO:
Plan documents are unclear on
coverage of medications for
weight reduction.

Exclusions: Coverage for
surgical operations, procedures or
treatment of obesity, except when
approved in advance by CIGNA.
Eligibility requirements not
available.*

NJ Direct:

Coverage: Requires
precertification for surgery for
morbid obesity, including, but not
limited to, gastroplasty, gastric
bypass, and bariatric procedures.
Eligibility requirements not
available. *”'

Exclusions: Coverage for
cosmetic procedures.
Reconstructive procedures that
may be considered cosmetic
include excision of excessive skin
due to weight loss, as well as
lipectomy or excess fat
removal.’*?

Aetna HMO:

Exclusions: Coverage for
surgical operations, procedures or
treatment of obesity, except when
approved in advance by Aetna.
Eligibility requirements not
available.’”®

New Jersey State Employee
health plans do not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors.
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NEW MEXICO®**
General Services Department,
Risk Management Division

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

Presbyterian HMO:

Health Education &
Counseling: Services will be
provided if recommended by
treating physician; including
smoking control, nutrition and
diet recommendations, and
exercise plans. Weight loss
programs (Morbid Obesity
treatment only).>”’

Lovelace HMO:

Coverage: Weight loss
management, obesity treatment
and nutritional counseling must
be prescribed by a physician and
medically necessary.™*

United Healthcare PPO:
Wellness Programs: Include
health assessment, a personal
health record, online programs,
and discounts on wellness
products and services.”’

Exclusions: Weight loss
programs, including those under
medical supervision, even if for
morbid obesity.

Exclusions: Foods to control
weight or treat obesity, lower
cholesterol or control diabetes.**®

Presbyterian HMO:

Plan documents do not specify
risk assessment and related
services beyond standard
maternity and delivery services.

Lovelace HMO:

Plan documents do not specify
risk assessment and related
services beyond standard
maternity and delivery services.

BCBS PPO:

Plan documents do not specify
risk assessment and related
services beyond standard
maternity and delivery services.

United Healthcare PPO:
Healthy Pregnancy Program:
Offers support, including toll-
free access to a nurse 24 hours a
day/ seven days a week; a
personalized pregnancy
assessment; and educational
materials.>”

Presbyterian HMO:
Diabetes Self-Management Prescription Benefit Manager
Education: Offers Diabetes must prior authorize weight loss
Education that includes coverage | medications. Eligibility
for any provider rendering requirements unavailable.
educational or instructional
services for diabetes. **°

All Plans:

404

Lovelace HMO:

Diabetes Self-Management
Education: Covered with
medically necessary. **!

BCBS PPO:

Diabetes Self-Management
Education: Covers Diabetes
Management programs
(including diabetes self-
management training). **2

United Healthcare PPO:

Care Coordination: Program
offers health education, hospital
admission counseling, patient
advocates, discharge support,
and care coordinators for
complex and chronic
conditions.*”®

Presbyterian HMO:

Coverage: Benefits are available
for morbid obesity (bariatric
surgery) only when beneficiary
has BMI > 40, prescribed and
performed by a participating
provider, and medically
necessary.*®

Lovelace HMO:

Coverage: Benefits are available
for bariatric surgery only when
performed in-network, pre-
certified, and medically
necessary. Eligibility
requirements are not available.*”®
BCBS PPO:

Coverage: Weight loss surgery
for morbid obesity (100% over
ideal body weight) requires prior
approval. Eligibility
requirements are not available.*’
United Healthcare PPO:
Exclusions: Panniculectomy
surgery. Cannot locate plan
documents or policies related to
gastric bypass surgery.*®®

New Mexico State Employee
health plans do not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors
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NEW YORK"®
Employee Benefits Division,
Department of Civil Service

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical Coverage

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities
Empire Plan: Empire Plan & HMO Plan: Empire Plan: Empire Plan: Empire Plan & HMO Plan: New York State Employee
Exclusions: Plan documents do not specify Diabetes Education: Exclusions: Pharmaceutical Plan documents do not specify health plans do not appear to

1) Services and supplies
rendered in conjunction with
weight reduction programs,
unless the patient is morbidly
obese and the treatment is in
a physician’s office; and*'’

2) Excludes dietary food
supplements and vitamins.*!

HMO Plan:

Coverage: Weight counseling or
weight control treatment must be
medically necessary and provided
by an in-network provider.*'?

coverage for risk assessment and
related services beyond standard
maternity and delivery services.

Beneficiaries diagnosed with
diabetes are covered for visit for
self-management education
subject to an office visit
Copayment.413

HMO Plan:

Diabetes Education: Covers
education relating to proper diet
and such services must be
delivered during an office visit
related to diabetes. Education
services may be provided by a
certified dietician, nutritionist, or
diabetes educator.*'”

products rendered in conjunction
with weight reduction programs,
unless the patient is morbidly
obese and the treatment is in a
physician’s office. *"°

HMO Plan: Plan documents do
not specify nor exclude coverage
of medications for weight loss.

nor exclude coverage for
bariatric surgery.

offer an incentive program
offering cost-sharing discounts
based on health status factors.
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NORTH CAROLINA*®
North Carolina State Health Plan

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

All Plans:

NC HealthSmart: Members have

access to the NC HealthSmart
telephone support line and online
portal for nutritional and weight
management information.*"’

All Plans: Plan documents do
not specify nor exclude
coverage for risk assessment or
related services beyond standard
maternity and delivery services.

All Plans:

Nutritional Counseling
(Diabetes): First six in network
nutritional counseling visits for
members with diabetes are
covered;

Health coaches available
by phone 24/7 to discuss
diabetes, chronic artery
disease, hypertension, and
COPD.*"*

All Plans
All FDA-approved weight-loss
drugs are covered benefits.*"”

Basic

Bariatric surgery is a covered
benefit. Eligibility requirements
are unavailable.

Standard

Bariatric surgery is a covered
benefit. Eligibility requirements
are unavailable.*”’

North Carolina State Employee
health plan does not appear to
currently offer an incentive
program offering cost-sharing
discounts based on health status
factors. Note, the state has a
policy to allow for such incentive
programs.

Comprehensive Wellness
Initiative — Policy:

The Executive Administrator may

implement incentive initiatives to
further encourage member

achievement in tobacco cessation,

weight management, and other
integrated health management
programs.*'
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NORTH DAKOTA*?2

North Dakota Public Employee Retirement System;

Group Health Insurance Plan

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

BCBS Basic & PPO:
Nutrition: Covers one nutrition
care service visit for obesity per
benefit period. Benefit includes
assessment of food practices and
dietary/nutritional status and diet
counseling.*?

BCBS Basic & PPO:

Prenatal Services: Covers one
prenatal nutritional counseling
visit per pregnancy and provide
risk assessment, intervention
and education.***

BCBS Basic & PPO:

Diabetes Management: Diabetes
care services include outpatient
home and office visits, diagnostic
services, outpatient nutrition care
cervices, and diabetes education
services.*”

BCBS Basic & PPO:

Coverage: Weight loss
prescription medications or
drugs require prior approval.
Eligibility requirements are
unavailable.**®

BCBS Basic and PPO:

Coverage: Surgery for morbid
obesity may be covered with
prior approval by the plan. No
benefits are available for the
repair or modification of any or
all types of surgical morbid
obesity procedures, except a
Lifetime Maximum of one
revision will be allowed per
member due to a technical staple
line failure. Eligibility

requirements are unavailable.*”’

North Dakota State Employee
health plans do not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors.
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OHIO*®
Ohio Benefits Administration Services

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Aetna HMO:

Educational Programs: The
Nurse Advice line, the Aetna
InteliHealth website, and the
Plan for Your Health online
educational program.*?’

Ohio Med PPO:

Lifestyle Program: SuperWell
interactive tools and education
program; topics include, but are
not limited to: calorie
information, weight risk
calculator, high blood pressure,
healthy food and nutrition, and
exercise.**

Paramount HMO:

Coverage: Weight loss or
maintenance programs and
treatments are not covered,
including weight-loss programs
and prescription drugs for weight
loss.*!

The Health Plan HMO:
Exclusions: Treatment of
obesity (including diet
substitutes and supplements).

432

Wellness Resources: Online
Health Risk Assessments and
educational information.***

United Healthcare HMO:
Staying Healthy: Resources;
personal health assessment and
wellness guides.***

Aetna HMO:

Beginning Right: Maternity
program, which connects women
with information and online
resources through various stages
of pregnancy.*”

Ohio Med PPO:
Explanation of benefits requires
member log-in.

Paramount HMO:

Cannot locate information
regarding coverage of maternity
services beyond standard
maternity and delivery services.

The Health Plan HMO:
Pregnancy Program: Allows
members to speak to a nurse
regarding concerns that arise
with their pregnancy, as well as
a Prenatal Risk Screening
Form.**

United Healthcare HMO:
Unable to access benefit
summaries without member log-
in.

Aetna: Explanation of benefits
requires member log-in

Ohio Med: Explanation of
benefits requires member log-in

Paramount: Cannot locate
lifestyle programs outside of
basic medical coverage.

The Health Plan HMO:
Disease Management: Program
for members diagnosed with
diabetes, COPD, or chronic heart
failure. This program connects
members to specialized nurses
who are trained in assisting them
with disease management.*’

United Healthcare HMO:
Care Management: Program
includes assessment, education,
care management, care
coordination, and longitudinal
case management.**

Aetna: Explanation of benefits
requires member log-in

Ohio Med: Explanation of
benefits requires member log-in.

Paramount HMO: Prescription
drugs for weight loss are not
covered.”’

The Health Plan: Cannot locate
information regarding coverage of
weight loss drugs.

United Healthcare: Unable to
access benefit summaries without
member log-in.

Aetna: Explanation of benefits
requires member log-in

Ohio Med: Explanation of
benefits requires member log-in.

Paramount HMO:

Exclusions: Morbid obesity
surgery is not a covered service,
including gastric reservoir
reduction, gastric stapling, or
diversion for weight loss.)**’

The Health Plan HMO: Cannot
locate information regarding
coverage of obesity-related

surgery.

United Healthcare: Unable to
access benefit summaries
without member log-in.

Ohio State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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OKLAHOMA*!
Oklahoma Employee Benefits Council

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities Coverage
OKHealth (State Administered | Aetna Standard & Alternative | Aetna Standard & Alternative | Aetna Standard & Alternative | Aetna Standard & Alternative | Oklahoma state employee health
Program): HMO HMO: HMO: HMO: Could not locate plan- benefit plan does not appear to

OKHealth Wellness Program:
All state employees are eligible
to participate in OKHealth
wellness program. Must
complete a Health Risk
Assessment and see personal
physician for related labs and
screening (co-pay and lab costs
are covered for OKHealth-
related visit). Program offers:
1) Personal health coach to
develop personalized plan
for smoking cessation,
physical activity, nutrition,
chronic disease
management, and
cardiovascular disease
prevention and control;
2) Three levels of pay
incentives; and
Discounts on select fitness
centers throughout the state.***
Aetna Standard & Alternative
HMO:
Simple Steps for a Healthier
Life: Online tool for Health Risk
Assessment, wellness programs
and educational materials;
eDiets, fitness, and weight
management discounts.**’

CommunityCare Standard &
Alternative HMO:
Online Resources: Provide

Beginning Right Maternity:
Program for expectant mothers,
includes: risk assessment, info
on prenatal and postpartum care
incl. breastfeeding, access to

nurses .449

CommunityCare Standard &
Alternative HMO: Could not
access EOB

HealthChoice High and Basic:
Mommy and Me: Program
offers wellness information,
“What to Expect When You’re
Expecting” book for first
pregnancy, access to case
managers, and risk
assessment.**

PacifiCare Standard &
Alternative HMO: Could not
access state employee
Explanation of Benefits (EOB).

InteliHealth: Online tool with
information about chronic
disease management.*”'

CommunityCare Standard &
Alternative HMO: Could not
access EOB.

GlobalHealth Standard &
Alternative HMO:

Coverage: Covers wellness and
management services for chronic
pain, diabetes, congestive heart
failure, and smoking cessation.**

Exclusions: Home sleep apnea
study, unless medically
necessary and approved.*’

HealthChoice High and Basic:
Nutritional Counseling:
Outpatient nutritional counseling
covered for diabetes.***

Exclusions: Home sleep apnea
studies.*

PacifiCare Standard &
Alternative HMO:
Physicians must direct
enrollment in disease
management programs, which
cover CAD, asthma, heart
failure, depression, diabetes,
fitness, and COPD.**

Exclusions: Weight reduction
drugs (i.e. appetite suppressants),
include obesity treatment
drugs.*’

CommunityCare Standard &
Alternative HMO:
Exclusions: Weight
management drugs, including
anorexiants.*®

GlobalHealth Standard &
Alternative HMO:
Exclusions: Medications,
services, and supplies related to
weight loss.*”

HealthChoice High and Basic:
Exclusions: Presumed to
exclude medication because all
treatments for obesity are
excluded, could not access
formulary.*®°

PacifiCare Standard &
Alternative HMO: Could not
access state employee formulary.

- . . 461
specific guidelines.*

CommunityCare Standard &
Alternative HMO: Could not
access EOB.

GlobalHealth Standard &
Alternative HMO:

Exclusions: Surgical treatment
of morbid obesity, including
gastric bypass and gastric
balloon, and all related
procedures or complication with
or without the diagnosis of
obesity.**

HealthChoice High and Basic:
Exclusions: All treatments for
obesity, including but not limited
to morbid obesity; all
gastrointestinal tract
modifications and all
complications and procedures,
even when obesity or morbid
obesity has been diagnosed and
all expenses for weight loss
treatment, advice, or training.463

PacifiCare Standard &
Alternative HMO: Could not
access state employee EOB.

offer an incentive program, i.e.
reduction in cost-sharing
requirements, based on health
status factor.
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OKLAHOMA*!
Oklahoma Employee Benefits Council

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

Health, nutrition, and fitness

resources. 444

Discounts: Health club
discounts offered.**

GlobalHealth Standard &
Alternative HMO:

Online CareContact: Tool for
health risk assessment and
educational materials.**

HealthChoice High and Basic:
Healthy Education Lifestyle
Planning (HELP): Program
offers discounts on fitness
facilities, information on walking
clubs, and online health and
wellness tools.*’

PacifiCare Standard &
Alternative HMO:

Online Resources: Weight and
fitness site that offers health
assessment and PacifiCare Perks,
including a discount for Weight
Watchers.**®
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OREGON**
Public Employees Benefit Board (PEBB)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

All Plans:

Preventive Care: Cover cancer
screening, immunizations, and
health appraisals.*®’

Kaiser Permanente:
Resources: Health and wellness
resources for fitness, nutrition,
and weight management, drug
and condition encyclopedias and
discounts on Weight Watchers,
and other programs.*®°

PEBB Statewide and
Providence Choice Plans:
Weight Watchers: Participants
can enroll in a Weight Watchers
program at no cost.*®’

Exclusions: Services for dietary
therapy including medically
supervised formula weight-loss
programs, unsupervised self-
managed programs and over-the-
counter weight loss
formulas.***4%

Health Balance Website:
Includes with risk assessment,
weight management, and other
tools. 47

PEBB Statewide and
Providence Choice Plans:
Health Balance: Online tool
discusses healthy weight during
pregnancy.*’' Covers prenatal and
postpartum care. *”2

Kaiser Permanente:

Health Education: Covers
health education services,
including: diabetic counseling;
diabetic and other self-
management education and
training; medical nutrition
therapies for diabetes; post
coronary counseling and
nutritional counseling.*”?

Exclusions: Weight
management education is
excluded as a covered benefit
and offered instead as value-
added service.*™*

PEBB Statewide and
Providence Choice Plans:
Diabetes Self-Management:
Education programs covered in
full.*”

All Plans:

Exclusions: Medications
indicated for weight
management or weight loss are
excluded from coverage.*’®

Kaiser Permanente:
Coverage: Bariatric surgery is
covered if medically necessary,
and only if patient complies
with Severe Obesity Evaluation
and Management Program,
which prepares participants for
surgery through education
about nutrition, fitness,
family/psychosocial and
medical matters.*”’

Eligibility:

1) Atleast 18 yrs. old;

2) BMI>50; or

3) BMI 0f40-49.9 and have
two or more severe co-
morbidities.””®

PEBB Statewide and
Providence Choice Plans:
Coverage: Prior authorization
necessary for the following:

1) Gastric bypass;

2) Qastric stapling;

3) Gastroplasty; and

4) Lap-Band.;

Must be performed at a
Medicare-approved facility.

Eligibility:

Staged approach as follows:

1) Stage 1: BMI > 35 with
diabetes diagnosis; or BMI
> 40 with any co-morbid
condition; or BMI > 50 with
or without co-morbid
conditions;

Oregon State Employee health
plans do not appear to offer an
incentive program offering cost-
sharing discounts based on health
status factors.
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OREGON**

Public Employees Benefit Board (PEBB)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

2) Stage 2: Six month work-up
including dietary
counseling, medical and
psychological evaluation,
and weight loss of greater
than 5%; and

3) Stage 3: Compliance with
Stage 2 and surgery
performed at a Center of
Excellence.*”
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PENNSYLVANIA*®
Pennsylvania Benefit Trust Fund (PEBTF)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Capital BlueCross HMO:
Better Health Works: Program
provides wellness resources and
discounts on exercise, nutrition
and weight management

programs.*!

HealthAmerica (Coventry)
HMO:

Webpage: Offers information
about medical management,
online wellness resources, and
discounts to fitness centers.

Wellness Resources: Members
may also receive 100%
reimbursement for cost of
approved wellness programs.482

Keystone Health Plan HMO:
Better Health Works program
offer wellness resources that
address: fitness, nutrition, and
childhood obesity.**

UPMC HMO:

MyHealth: Program offers
personal health coaching and
online programs such as nutrition
and smoking cessation,***

Geisinger Health Plan HMO:
Online Resources: Health Risk
Assessment and educational
materials related to wellness, and
a walking program.

Keystone Health Plan HMO:

Keystone Health Plan HMO:

Capital BlueCross &

Precious Baby Prints: Program
educates expectant mothers about
prenatal care, nutrition and weight
gain, infant care, breastfeeding,
and baby’s development. High
risk pregnancies are assigned a
pregnancy case manager. "’

UPMC HMO:

New Beginning Maternity:
Program offers access to nurses
and educational materials.
Emphasizes psychosocial and
socioeconomic issues that could
affect pregnancy.*”’

Aetna HMO:

Beginning Right: Maternity
program offers health information
for expectant mothers.*’!

BlueCare HMO:

My Health Manager: Offers
health management program for
prenatal care.**”

Capital Advantage for Health
Condition Management:
Program provides education and
develops self-management skills
for chronic conditions including
asthma, diabetes, coronary artery
disease, and congestive heart
failure.*”

UPMC HMO:

Health Management: Offers
health management programs for
diabetes, heart disease,
respiratory health and
depression.494

Geisinger Health Plan HMO:
Health Management: Plans for
asthma, chronic obstructive
pulmonary disease (COPD),
diabetes, heart failure, coronary
artery disease, hypertension
(high blood pressure),
osteoporosis, and tobacco
cessation. Include self-
management education, and
nurse access.*”

BlueCare HMO:

MyHealth Manager: Programs
offer support for asthma, chronic
obstructive pulmonary disease,
coronary artery disease,
depression, diabetes, heart
failure, tobacco cessation, and

HealthAmerica (Coventry):

Capital BlueCross,
HealthAmerica (Coventry) &

Coverage: Anorexiants are not
included on the 2010 Preferred
Drug List; however, online
access to full formulary is
password protected. *’

UPMC HMO:

Exclusions: General provider
manual for UMPC plans exclude
weight reduction drugs.*”®

Geisinger Health Plan HMO:
Exclusions: Medications used
for weight loss and weight
management.499

Aetna HMO:

Exclusions: Provider guidelines
state that anti-obesity agents are
generally not covered by Aetna
plans.’”

BlueCare HMO:
Exclusions: Weight loss
drugs.™'

Geisinger Health Plan: Require
secure online log in to access
benefits documents.

UPMC HMO:

Exclusions: General provider
manual for UMPC plans exclude
weight reduction surgery.’*

Aetna HMO:

Exclusions: Provider guidelines
suggest that Aetna plans exclude
bariatric surgery unless pre-
approved. Pre-approval criteria
are unavailable.””

BlueCare HMO:

Coverage: Bariatric surgery is

not specifically excluded nor

included in member handbook.

Medical policy indicates

coverage of one procedure per

lifetime, if patient meets the
following:

1) Atleast 18 years old;

2) No prior history of bariatric
surgery while covered under
the plan;

3) Morbid obesity must be
documented for five years at
a) BMI>40; or
b) BMI =35 in conjunction

with either of the
following severe co-
morbidities:

Pennsylvania State Employee
health plans do not appear to offer
an incentive program offering
cost-sharing discounts based on
health status factors.
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PENNSYLVANIA*®
Pennsylvania Benefit Trust Fund (PEBTF)

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
Discounts: Fitness centers and weight management.*” i) Diabetes;
Weight Watchers.** ii) Coronary artery
disease; or
Aetna HMO: iii) Sleep apnea;

Discounts: Available for gym
memberships and fitness
equipment. Weight Management
program discounts memberships
and offers personalized
assistance, menu and activity
planning. **¢

Simple Steps to a Healthier
Life: Provides online resources
and health risk assessment. **’

BlueCare HMO:

MyHealth Manager: Offers
lifestyle programs for fitness and
nutrition. Discounts on fitness
centers and weight management
programs.**®

4)

5)

6)

A letter of support for the
surgery from PCP;
Documentation of no
significant medical
conditions that unduly
increase operative and post-
operative risks; and
Documentation must be
submitted that metabolic
causes for obesity (e.g.,
adrenal or thyroid disorders)
have been ruled out.”™
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RHODE ISLAND*®
Department of Administration

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

State Employee Wellness:
Online Resources: Available for
stress management, exercise,
nutrition, senior and women’s
health, general healthy living and
smoking cessation.”

UnitedHealthcare:

Patient Education: No extra
cost to patient for enrolling in
voluntary hospital-based
classes on breastfeeding, early
pregnancy, and caring for an
infant,>”’

UnitedHealthcare:

Nutritional Counseling: Covers
up to six nutritional counseling
visits per year with $20 co-pay
per visit for the following
conditions: diabetes, coronary
artery disease, morbid obesity,
and congestive heart failure.””

UnitedHealthcare:

Exclu
drugs.

sions: Weight loss
509

UnitedHealthcare:
Exclusion: Programs or
procedures designed for the
purpose of weight loss.”"’

GetFitRI! Rewards for
Wellness: Employees can earn up
to $500 in credit toward health
insurance cost-sharing by
participating in activities and
completing screenings for blood
pressure, BMI, cholesterol and
glucose; taking a health
assessment, physical activity
challenge; and certifying they are
tobacco free.”"!
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SOUTH CAROLINA®*
Employee Insurance Program,
South Carolina Budget and Control Board

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

State Health Plan:

Weight Management Program:

Includes educational materials
and access to nurses.’"?

BlueChoice Health Plan:

Natural Blue Program:

1) Online personal health
assessment that provides a
wellness score and
recommendations;

2) Offers discounts to fitness
centers, Jenny Craig Weight
Loss, WalkingWorks, etc.>

Exclusions: Nutrition
counseling, lifestyle
improvements, and physical
fitness programs.

Cigna HealthCare:
Healthy Rewards: Program
offers discounts on Weight
Watchers and fitness
memberships.’"

Health Information: 24-hour
Health Information Line
provides wellness information to
callers.’'

State Health Plan:
Coming Attractions: Maternity
Management program that is

mandatory for expectant mothers.

Failure to enroll results in $200
penalty per maternity-related
hospital admission. Program
involves maternity health risk
assessment, access to maternity
case management nurse,
educational materials, NICU
management (if required) and
pregnancy monitoring.’'’

BlueChoice Health Plan:
Great Expectations for Health:
Maternity program that provides
educational materials and access
to specialists.”'®

Cigna HealthCare: Plan
documents do not specify risk
assessment and related prenatal
services beyond standard
maternity and delivery services.

State Health Plan:
BlueCross Medi-Call Case
Management Program:
Provides coordinated care and
interventions for chronic
disease.””

BlueChoice Health Plan:

Great Expectations for Health:

Programs offered at little or no
cost, which provide written
educational materials and access
to health specialists for diabetes,
COPD, heart disease, heart
failure, weight management,
asthma.’?

Cigna HealthCare: Could not
locate lifestyle program for co-
morbidities.

State Health Plan &
BlueChoice Health Plan:
Exclusions: “Lifestyle”
medications including those for
treatment of obesity.”'

Cigna HealthCare: Could not

locate plan-specific formularies.

State Health Plan &
BlueChoice Health Plan:
Exclusions: All weight loss
surgery and the reversal of such
procedures.’*

Obesity Treatment and
Management Program:
Beginning 2011, the State
Health Plan will operate a one-
year bariatric surgery pilot
program for no more than 100
beneficiaries. The program is
designed to address the problem
of the high rate of obesity in
South Carolina by providing for
the treatment and management
of obesity and related conditions
through various methods
including, but not limited to,
bariatric surgery as a treatment
option with the following
requirements:

1) Participant in State Health
Plan for at two immediately
preceding years;

2) BMI > 40; or BMI > 35 with
two co-morbidities, such as:
a) Diabetes;

b) Hypertension

¢) Acid reflux disease;
d) Sleep apnea; or

e) Asthma

3) Documentation of at least 2
failed attempts at sustained

South Carolina State Employee
health plans do not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors
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SOUTH CAROLINA®"
Employee Insurance Program,
South Carolina Budget and Control Board

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

4)

weight loss through
commercial weight loss
programs; and

Other provider certification
requirements.’*

Cigna HealthCare:

Exclusions: Medical and
surgical services for the control

or treatment of obesity.

524
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SOUTH DAKOTA®?®
Bureau of Personnel

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Weight Management Program:

Plan members with a BMI > 35
are eligible to participate at no
cost if provided in-network. The
programs includes the following:
1) Education and guidance by a
credentialed health and
exercise professional;

2) Counseling by a certified
health coach;

3) Regular contact and feedback
from program staff about
participant-reported activity
levels, dietary habits, and
difficulties;

4) Help formulating long term
goals and turning goals into
achievable action plans or
intentions into reality;

5) Help reaching a stage where
members can sustain new
behaviors independently for a
lifetime of success;

6) One physician visit including
HbA 1c test and lipid profile;
and

7) Up to three visits with a
registered dietitian or licensed
nutritionist for education and
development of a healthy diet
and nutrition plan.’*®

Latitude Wellness Program:
For FY2011, state employees
and dependents may participate
at no cost in the Latitude
Wellness Program (offered by

Our Healthy Baby Program:

Voluntary program available to

expectant parents. Provides case

management, educational

materials, and supportive contact

throughout the pregnancy.

Program benefits include:

1) Online access to pregnancy
related information;

2) Literature mailed throughout
the pregnancy; and

3) Individual case follow-up.

As an incentive, expectant
parents who enroll in the
program within the first three
months of pregnancy receive a
$100 savings bond. When the
newborn is added to the South
Dakota Employee Health Plan,
the $100 savings bond is
available. ***

Cardiovascular Management
Program: Participation requires
prior authorization and services
are fully covered by the plan if
received in-network. Beneficiary
may be responsible for costs
associated with lab work, routine
tests, or above usual customary
and reasonable charges.
Services include:
1) Telephonic education and
written educational materials;
2) Counseling by a health coach
to modify behavior and
lifestyle to promote quality
and longevity of life; and
3) Up to three physician visits
including an HbA Ic test and a
Lipid profile.””

Diabetes Management
Program: Participation requires
prior authorization and must be
obtained within four months of
initial diagnosis. Four to five
additional sessions will be
approved if diabetic moves from
Type 1I to Type I (insulin), and
sessions must be received within
four months of change in
diagnosis.

Program services include:

1) Telephonic education and
written educational
materials;

2) Telephonic counseling with
a health coach to promote

Coverage: Pharmacy benefit is
administered by Express Scripts.
Weight loss medications require
prior authorization. Eligibility
requirements are unavailable and
Meridia is the only commonly
prescribed weight loss
medication on the formulary.>'

Gastric Bypass/ Laparoscopic
Banding Surgery: Prior
authorization and second opinion
required under the Plan. Failure
to obtain a second opinion
reduces plan coverage for the
procedure from 100% to 50%.
Members must meet the
following:

1) BMI > 40 with at least 2 co-
morbid conditions directly
related to obesity or a BMI >
55 with or without
co-morbid conditions;

2) Multiple failed attempts at
weight loss through physician-
approved programs with or
without pharmacotherapy;

3) Member must agree to enter
the plan’s health management
program for 12 months before
and 12 months after surgery;

4) Member must agree to join a
weight loss program and
provide documentation of
participation.

532

Eligible beneficiaries then

participate in a four part

management program:

Phase 1 (Evaluation):

Beneficiary must submit the

following to the benefit manager

(Health Care Medical

Technology, Inc. (HCMTI)):

1) physician’s recommendation
for surgery and exercise

South Dakota State Employee
health plan does not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors.

64



SOUTH DAKOTA®?®
Bureau of Personnel

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

HealthFitness), which focuses on
lifestyle behaviors such as
reducing blood pressure and
cholesterol, weight, stress level,
lack of physical activity, and
smoking. The following services
are offered:
1) Health assessment and
confidential health evaluation;
2) Health coaching through
telephone and/or online
communication to create a
lifestyle management plan and
additional resources; and
3) Condition management
programs including resources
for self-management of
chronic disease™’

3)

4)

guidance to self-
management;

Up to three physician visits,
including an HbA ¢ test and
lipid profile; and

Up to three visits with a
registered dietician or
licensed nutritionist for
education and development
of a healthy diet and
nutrition plan.*

regimen to the benefit
manager (Health Care
Medical Technology, Inc.
(HCMTTI)) and

2) surgical, nutritional, and
psychological evaluation.

Phase II (Education/Preparation):
During 12 month phase,
beneficiary submits following
information to HCMTI:

1) 90 min. of combined
exercise/week, including
duration and type of exercise,
or as recommended by
physician;

2) 4 food diaries/week

3) 4 behavior modification
summaries;

4) Accurate monthly weight

Compliance is measured by

completion of the above and

sustained weight loss during

Phase II. Weight gain based off

of Phase I weight will be

considered non-compliant and
the beneficiary then becomes
ineligible for surgery. The

Medical Director may renew

participation at the end of the 12

month period.

Phase III (Gastric Bypass
surgery approval and

completion)

Phase IV (Follow-Up): During
this 12 month period, beneficiary
must submit the following to
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SOUTH DAKOTA®?®
Bureau of Personnel

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

HCMTT:

1) 90 min. of combined
exercise/week, including
duration and type of exercise,
or as recommended by
physician;

2) 4 food diaries/week

3) 4 behavior modification
summaries;

4) Accurate monthly weight

*Member is eligible for

Abdominoplasty surgery once

ideal body weight is reached.”
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TENNESSEE®
Insurance Administration,
Department of Finance and Administration

Lifestyle Program: Lifestyle Program: Lifestyle Program: Pharmaceutical Surgical Coverage Incentives
Generally Pregnant Women Co-Morbidities Coverage
POS Plan documents do not specify All Plans All Plans (Caremark/CVS) PPO For Coverage Year 2011

Covers nutritional guidance.™”

PPO
Excludes non-surgical services
for weight control or
reduction.”

For Coverage Year 2011

Partnership and Standard

PPO:

Health Management and

Wellness Program:

1) Online tools and resources
and health questionnaire;

2) Worksite health screenings
and cholesterol,
hypertension, weight and
tobacco

Discounts

Offered on Weight Watchers at
Work and participating fitness
centers.

prenatal risk assessment and
related services beyond standard
maternity and delivery services.

Diabetes Outpatient Self-
Management Training:
Include medical nutrition
counseling when prescribed by a
physician and determined to be
medically necessary with a
diagnosis of diabetes, limited to
$500 per plan year.>*’

For Coverage Year 2011
Partnership and Standard
PPO

Diabetes Outpatient Self-
Management Training:
Medical nutrition counseling
when prescribed by a physician
and determined to be medically
necessary with a diagnosis of
diabetes, limited to $500/plan
year.

Exclude prescription medication
for weight control or
reduction.”® This exclusion will
continue into the 2011 coverage
year.

Bariatric Surgery

1) Vertical banded gastroplasty
accompanied by gastric
stapling;

2) Gastric segmentation along
the vertical axis with a
Roux-en-Y bypass with
distal anastomosis placed in
the jejunum;

3) Gastric Banding;

4) Duodenal
switch/biliopancreatic
bypass (only for persons
with a BMI > 60).%

PPO Members must meet the

following criteria: Presence of

morbid obesity that has persisted
for at least five years, defined as
either:

1) A BMI>40;or

2) More than 100 pounds over
one’s ideal body weight as
provided in the 1983
Metropolitan Life Height
and Weight table; or

3) BMI > 35 in conjunction
with on of the following:

a) Coronary artery disease;
b) Type 2 diabetes;
¢) Obstructive sleep apnea;
d) Three of more of the
following cardiac risk
factors:
i. Hypertension

Partnership PPO

The Partnership Promise:

To enroll in this PPO option,

members must commit to the

Partnership Promise to receive

lower monthly premiums, annual

deductibles, and office and
pharmacy co-payments.

Enrollees are required to:

1) Complete a health
questionnaire about current
health, including age,
dietary behaviors, exercise
regimen, and alcohol and
tobacco use;

2) Complete a health screening
that measures height,
weight, blood sugar and
pressure, and cholesterol
level. Screening may be
provided by a physician or
designated screening sites;

3) Enrollees with identified
health risk factors are
encouraged to work with a
health coach and take
advantage of available
resources and preventive
services to manage such
conditions.*"!
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TENNESSEE®*
Insurance Administration,
Department of Finance and Administration

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

ii. HDL less than 40

iii. LDL > 100

iv. Current cigarette
smoking

v. Impaired glucose
tolerance;

vi. Family history of early
cardio disease in first-
degree relative;

vii. Age greater than 45 in
men and 55 in women.

4) History of failure of
medical/dietary therapies
(including low calorie diet,
increased physical activity,
and behavioral
reinforcement.

5) Documentation of medical
evaluation of the individual
by a physician other than the
operating surgeon and
his/her associates, and
documentation the
evaluating physician agrees
with the recommendation
for bariatric surgery.**’

For Coverage year 2011
Partnership and Standard
PPO:

The covered procedures and

eligibility remain identical with

these additional eligibility
criteria:

1) Documentation of medical
evaluation performed by a
physician other than the
operating surgeon for the
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TENNESSEE®*
Insurance Administration,
Department of Finance and Administration

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

2)

3)

condition of morbid obesity
and/or its co-morbidities and
a concurring
recommendation for the
procedure;

Documentation from a
psychologist or psychiatrist
regarding individual’s
willingness and capacity to
comply with both pre- and
post-operative treatment
plans.

Benefits Administration may
also require active
participation in an integrated
clinical program that
involves guidance on diet,
physical activity and
behavioral and social
support to and after the
surgery. The claims
administrator will determine
if all the criteria have been
met before approving
surgery;

Effective January 1, 2011, in-
network Centers of Excellence
may perform all bariatric
procedures.
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TEXAS>
Texas Employees Group Benefits Program (GBP);
Employees Retirement System (ERS)

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities Coverage
HealthSelect HealthSelect HealthSelect HealthSelect HealthSelect Texas State Employee health
Exclusions Special Beginnings: Diabetic management services | Excludes drugs used for weight | Beginning September 1, 2010, plan does not appear to offer an

Any services or supplies
provided to any participant for
treatment of obesity or for
weight reduction, gym
memberships, and surgeries,
even if the participant has
medical conditions which might
be helped by a reduction of
obesity or weight and even if
prescribed by a physician. This
exclusion does not apply to
disease management or wellness
programs provided through Blue
Care Connection.”®

Scott White

Exclusions: Weight reduction
programs, food supplements,
services, supplies, surgeries, and
gym memberships, even if the
participant has medical
conditions that might be helped
by weight loss; or even
prescribed by a physician are not
covered.

1) Pre and post natal education;

2) Pregnancy risk assessment;

3) Educational materials;

4) Follow-up monitoring from
pregnancy to six weeks after
delivery.”*

Other plan documents do not
specify coverage for prenatal risk
assessment and related services
beyond standard maternity and
delivery services.

that are provided by or directed
by a physician approved by the
health plan.>*

FirstCare

Disease Management/Wellness
Program: Provides web-based
education to members with
diabetes.’*’

Scott White Health Plan
Diabetic Self-Management
Training: Training or
instruction in the care and
management of diabetes,
including nutritional
counseling.>*®

reduction or maintenance or
drugs approved by the FDA for
weight loss only, even if the
participant has medical
conditions that might be helped
by weight loss, and even though
prescribed by a physician.**

Other plan documents do not
suggest coverage for
pharmaceutical management of
obesity.

Bariatric Surgery is covered with
a $5,000 deductible plus 20%
coinsurance and a lifetime max
of $13,000. Only one bariatric
surgery per lifetime will be
covered.”™

Scott White Plan

Excludes any surgical weight
reduction intervention, even if
the member has a medical
condition that may be improved
through weight loss. >

FirstCare: Plan documents do
not specify coverage for weight
loss surgery.

incentive program offering cost-
sharing discounts based on
health status factors.
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UTAH>?
Public Employees Health Program

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Healthy Utah Wellness
Initiative: One hour worksite
classes or webinars on subjects
such as nutrition, physical
activity, and stress. Also
provides online and telephonic
education and support
network.*>?

PehpPLUS: Provides savings of
up to 60% on an assortment of
healthy lifestyle products and
services, including health club
memberships and nutritional
supplements. The member is
responsible for the full cost of
the services.”™

PEHP Waist Aweigh:

Members with a BMI of 35 or

higher may qualify for the

disease management program,

which includes benefits such as:

1) Financial reimbursement for
an approved weight loss
program, up to $100 a
month;

2) Regular phone counseling
from health coaches;

3) A chance to earn a $200
reward if the member lowers
BMI to under 25.%%

Good For You, Good For Your
Baby Rebate: Pregnant women
are encouraged to participate in
the First Steps rebate. During
pregnancy, the member will not
be eligible to participate in any
of the other health improvement
rebates, except for the Tobacco
Cessation Program.**®

WeeCare: Pregnancy case
management service that offers
education, consultative, and
pregnancy case management. If
a member calls WeeCare within
the first or second trimester of
pregnancy, pre-natal vitamins
may be authorized at 100%
through pharmacy. Mothers will
also receive an additional
incentive of $100 cash if she
makes contact with WeeCare
during the first 20 weeks of
pregnancy or an incentive of $50
cash if contact is made during
weeks 21-30 of pregnancy. >’

All Plans: Do not cover
nutritional analysis or
counseling, except in
conjunction with diabetes
education.”®

PEHP Optimal Health: A
personalized program for
members diagnosed with
diabetes, heart failure, coronary
artery disease, or chronic
obstructive pulmonary disease.
Offers members support and
education through over-the-
phone counseling. Nurses are
available 24/7 to answer
questions.”

All Plans

Preferred Drug List does not
include weight loss
medications.”®

All Plans

Weight Loss Procedures:

No coverage for obesity surgery,
including gastric bypass and lap-
band surgery and does not cover
any present or future
complications from such
surgeries.>!

Healthy Utah/PEHP Rebate
Program: Participants complete
biometrics (blood pressure,
cholesterol, BMI, waist
circumference, and blood
glucose) through a Healthy Utah
Testing Session and an online
Health Assessment. After this,
the member can collect a $50
First Steps rebate. If
measurements fall within the
predetermine guidelines, the
member will earn the $50 Good
for You rebate. If the member
does not qualify, member may
qualify for a Health
Improvement rebate:
1) BMI Improvement ($50
each drop of 5 BMI points)
2) Blood pressure improvement
($50)
3) Diabetes management
($300)
4) Lipid Improvement ($50)
5) Tobacco Cessation ($100)°*
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VERMONT>®
Department of Human Resources,
State Employee Center

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

All Plans

Weight Management: Medical,
surgical, and other services
intended primarily for the
treatment or control of obesity
which are NOT covered include:
1) Diet supplements;

2) Appetite suppressants;

3) Diet Centers;

4) Weight loss programs;

5) Health Clubs;

6) Exercise programs;

7) Gymnasiums;

8) Physical fitness programs.®®

All Plans

Cigna HealthCare Well Aware
for Better Health: Telephone
hotline and online resources to
assist in self-management of
asthma and diabetes.’®

All Plans

Cigna Healthy Babies: prenatal
educational materials and
telephone hotline for stress
management and nutritional
support.566

All Plans

Diabetes Self-Management
Education: Covers outpatient
self-management training and
education for the treatment of
diabetes, including nutritional
therapy.’®’

All Plans

Weight Loss Drugs: Excludes
coverage for appetite
suppressants and diet
supplements.>*®

All Plans

Weight Reduction Procedures:
No coverage for any procedure
designed to restrict the ability to
assimilate food such as:

1) Gastric Bypass;

2) Gastric Balloons;

3) Jaw Wiring;

4) Stomach Stapling; and

5) Jejunal Bypass.
Complications attributable to any
such procedures are also not
covered.”®

Vermont State Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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VIRGINIA®™
Department of Human Resource Management

Lifestyle Program:

Lifestyle Program:

Lifestyle Program:

Pharmaceutical

Surgical Coverage

Incentives

Generally Pregnant Women Co-Morbidities Coverage
CommonHealth Employee COVA Care, COVA Connect COVA Care , COVA Connect | COVA Care, Connect, and COVA Care & Connect Virginia Employee health plan
Wellness Program: & COVA HDHP & COVA CDHP HDHP Education Program for does not appear to offer an

1) Weight Watchers:

50% reimbursement of
service fees upon completion
of the program. Weight loss is
not required to receive
reimbursement;”’!

2) CommonHealth Program:
Monthly campaigns, i.e.
“Calorie Counts” campaign
on portion control and
nutrition to promote lifestyle
change. Chance to win $500
gift card.””

3) Fitness Center Discounts:
Corporate rate memberships
to all State employees.””

4) Health Check: Free
confidential health checks
every two years for all State
employees. Screening for
blood pressure, cholesterol,
Diabetes Risk Assessment,
and BML.>™*

COVA Care

Metabolic Syndrome Program:
Provides a screening for those at
risk for high blood pressure, high
cholesterol, high blood sugar, or
obesity. Provides personalized
nutrition education and
counseling, an exercise plan
designed for the individual, and
access to a 24 hour nurse line for
support and information.’”

Future Moms Program:
Assigns a registered nurse to
women identified as having a
greater risk of premature
delivery. The nurse works with
the mother and her doctor
throughout pregnancy to help
avoid complications and ensure
that the baby is born at a healthy
weight. The health plan will
waive the maternity hospital stay
copayment if the mother enrolls
in the program during the first
trimester of pregnancy and
actively participates in and
completes all program
requirements.’’®

Condition Care: Voluntary
program that provides care
coordination to members with
diabetes, coronary artery disease,
COPD, hypertension,
hyperlipidemia, or obesity.
Those who enroll have the
benefit of access to a nurse to
coordinate benefits, answer
questions, and provide support in
following treatment plans. >”

COVA Care

Diabetes Self-Management:
Provides diabetes outpatient self-
management training and
education performed in person,
including medical nutrition
therapy when provided by a
certified, licensed, or registered
health care professional.””™

COVA Care, Connect, and
HDHP

Nutritional Counseling: Does
not provide coverage for
nutritional counseling and
related services, except when
provided as part of diabetes
education, or in conjunction with
covered surgery to treat morbid
obesity.’”

Outpatient Prescription
Coverage: Does not provide
coverage for any over-the-
counter drugs OR drugs used for
weight loss, except in
conjunction with covered

treatment of morbid obesity.”*

Bariatric Surgery: Education
program required for members
contemplating bariatric surgery.
Program includes prior
authorization for surgery, weight
management and nutritional
counseling, disease management
and health coaching. If surgery
is approved, program continues
post-surgery. If member
continues program for 24
months, the full inpatient
hospital copayment is
refunded.”™

COVA Care, Connect, and

HDHP

Surgical Coverage: Covers

treatment of morbid obesity

through gastric bypass, or other
methods recognized by NIH.

Member must:

1) Weigh at least 100 pounds
over or twice the ideal body
weight;

2) BMI >40 or BMI > 35 with
co-morbidity.

Also covers some services, such

as abdominoplasties,

panniculectomies, and
lipectomies) to correct deformity
after a previous weight loss
surgery. To be covered, the
service must be medically

2
IlCCGSSélI'y.58

incentive program offering cost-
sharing discounts based on
health status factors.
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WASHINGTON®®
Public Employees Benefit Board (PEBB)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Aetna & UMP

Health Counts Health

Assessment: Members

completing the Health Counts

health assessment receive a $30
gift card and a personalized
report showing the member’s
health status and potential risk
for conditions such as heart

disease, cancer, or diabetes. A

$30 bonus gift card is available

to members:

1) With diabetes or a heart
condition who participate in
the informed case
management program; or

2) Members who exercise
enough to meet the federal
government’s minimum
physical activity guidelines
for adults.”®*

GHC Plan

1) Offers GlobalFit program
providing discounts at
participating fitness facilities
and Nutrisystem,;

2) Weight Management
discounts for Weight
Watchers or Accomplish
Program;

3) Personalized Health
Assessment and lifestyle
coaching.”®

Aetna & UMP

Plan documents do not specify
risk assessment and related
services beyond standard
maternity and delivery services.

Group Health and Kaiser
Summary plan documents
unavailable, likely mirror
coverage under Aetna and UMP.

Aetna & UMP

Accomplish Bariatric Nutrition
Program: phone counseling
services by team of dietitians and
nutritionists offer weight loss
and nutrition education to
beneficiaries participating in the
bariatric surgery program.

$1450 out-of-pocket cost that
does not count toward
deductible.>*

Aetna, UMP & Group Health

Chronic Care Management:

1) Telephone based chronic care
management program
provided by nurses for
enrollees with diabetes or
heart disease.

2) Diabetes Education covered
up to 10 hours per calendar
year.>*

Group Health and Kaiser
Summary plan documents
unavailable, likely mirror
coverage under Aetna and UMP.

Aetna & UMP
Excludes medications to treat
obesity or weight loss.**®

Group Health and Kaiser
Summary plan documents
unavailable, likely mirror

coverage under Aetna and UMP.

Aetna

Covered Procedures

1) Roux-en-Y surgery for
members ages 21 through 64

2) Laparoscopic Adjustable
Gastric Banding for
members ages 18 through 64

Eligibility

1) Have not had any type of
obesity surgery within the
last 10 years;

2) BMI >40;

3) Diagnosed with one of the
following: diabetes, high
cholesterol, hypertension,
sleep apnea,;

4) Evidence of previous
failed weight loss attempts;

5) Psychological evaluation
that indicates a strong
readiness for change and
absence of mental
disorders that could impact
the success of the surgery;

6) Case management during
the entire process and
comply with all
requirements before and
for two years after surgery.

7) Enroll in and pay for the
Accomplish program, and
lose 5% of verified
entrance weight within six
months of entrance into the
bariatric surgery program.

8) No medical conditions that

Washington State Employee
health plan does not appear to
offer an incentive program
offering cost-sharing discounts
based on health status factors.
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WASHINGTON®
Public Employees Benefit Board (PEBB)

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

would increase the risk of
surgical mortality or
morbidity.”*

UMP

For ages 21-64, provides
coverage for either the Roux-en-
Y surgery or laparoscopic
adjustable gastric banding
surgery. For ages 18-20, only
covers the laparoscopic
adjustable gastric banding
surgery.””® Must satisfy
eligibility criteria listed above.”

1

Group Health and Kaiser
Summary plan documents
unavailable, likely mirror
coverage under Aetna and UMP.
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WEST VIRGINIA®®
West Virginia PEIA

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Periodic Physicals (for Adults:
The PPB Plan covers a routine
physical exam once every two
years for adults age 18 and older.
This includes height and weight
measurement as well as health
risk and prevention
counseling.””

Weight Management Program:
Offers a facility-based weight
management program for
members with a BMMI of 30 or
greater or a BMI of 25 or greater
with related conditions, such as
hypertension, diabetes, heart
disease, metabolic syndrome, or
sleep apnea. The program
includes comprehensive service
from registered and licensed
dietitians, degreed exercise
physiologists and personal
trainers at approved fitness
centers.””*

Weight Loss Services:

Excludes coverage for health

services and associated expenses

intended primarily for the

treatment of obesity and morbid

obesity, including:

1) Wiring of the jaw;

2) Weight control programs;

3) Weight control drugs;

4) Screening for weight control
programs; and

Plan documents do not specify
coverage for prenatal risk
assessment and related services
beyond standard maternity and
delivery services.

Face-to-Face Diabetes
Program: Members and/or their
dependents with diabetes make
regular visits to a pharmacist for
counseling and health education
services. The pharmacist will
monitor:

1) Recommended testing and
treatment of diabetes;

2) Currently prescribed
medicines and knowledge
about how to take them; and

3) Physical activity and
nutrition plan.

Participants must be tobacco free

or take advantage of PEIA’s

Tobacco Cessation benefit

within six months.*”’

Dr. Dean Ornish Program for
Reversing Heart Disease:
Program for patients with or at
risk for coronary artery disease,
diabetes. The program relies
upon nutrition, physical activity,
group support and stress
management as part of lifestyle
change program. The program is
covered at 100% after a
copayment of $50 per month.
Members with annual household
income below $20,000/year may
qualify for a waiver of the
copayment.598

All Plans

Weight Loss Drugs:
Anorexiants and/or any drug that
is used for the purpose of weight
loss as well as medical or
therapeutic foods are NOT
covered.*”

All Plans

Bariatric Surgery: Requires
precertification for both inpatient
and outpatient services.

Bariatric surgery is limited to
once per lifetime, regardless of
the payer responsible for the
previous surgery.®®

Eligibility: Patient at least 19
years old, be a plan member for
at least a year and meets the
following:
1) BMI > 40 for a minimum of
5 years, with a co-morbidity
that is expected to clinically
improve with the proposed
surgery; or
2) BMI =35 with extreme co-
morbidities will be
evaluated on case-by-case
basis; and
3) BMI > 50 may be
considered without co-
morbidities;
4) Recognized co-morbidities:
a) Coronary heart disease
that is reversible with
weight loss;

b) Type II Diabetes;

¢) Obstructive sleep apnea

d) Osteoarthritis

e) Hypertension despite
aggressive treatment

f) Obesity-related
pulmonary hypertension

West Virginia Employee health
plan does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.

76



WEST VIRGINIAY
West Virginia PEIA

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program: Pharmaceutical
Co-Morbidities Coverage

Surgical Coverage

Incentives

Services of a similar nature.”

Pathways to Wellness:
Employees at worksites are
eligible to take advantage of
awareness, education and
behavior change programs
ranging from health screenings
to physical activity programs and
individualized health risk
intervention programs. The
employer and the employees at
the worksite will determine
which programs to choose with
the guidance of a Health

Promotion Consultant (HPC).>*

Dean Ornish Advantage

Prevention Program: A 6

week nutritional and health

education/training program
which is a once-in-a-lifetime
benefit for members who meet
the one of the following:

1) family history of coronary
artery disease, hypertension,
and/or diabetes;

2) BMI>25;

3) Metabolic Syndrome;

4) Family history of cancer;

5) Remote personal history of
cancer.

Program stresses plant-based and

Mediterranean diet. **

Diabetes Education: Coverage

is limited to six visits per patient:
three with the dietician and three
with a registered nurse.*”

Dietician Services: Coverage is
limited to two visits per year
when prescribed by a physician
for adult members with the
following conditions:

1) Diabetes;

2) Hypertension;

3) Hyperlipidemia;

4) Heart Disease;

5) Kidney Disease;

6) Metabolic Syndrome.
Services may be extended to
children who meet the criteria.®”!

5) No past history or current
condition of the following:
a) Significant liver disease
b) Current alcohol or
chemical dependency

c) Severe
hypoalbuminemia

d) Current pregnancy

e) Prior reversal of jejuno-
ileal bypass

f) History of total
gastrectomy

g) Previous significant
history of non-
compliance with
medical and/or surgical
treatment

6) Within 2 year prior to
request, patient must have
participated in physician
supervised nutrition and
exercise program over a 12
month period;

7) Patient must complete a
psychological evaluation to
assess ability to cope with
major life changes and
documentation of family
support structure;

8) Letter ruling out medically
related cause of obesity;

9) Description of post-surgical
follow up plan submitted to
PEIA on an annual basis;

10) Patient must agree, in
writing, to comply with one
year post-surgery plan;

11) PCP must conduct a risk vs.
benefit assessment®™
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WISCONSIN®®
Division of Insurance,
Department of Employee Trust Funds

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

All Plans

Excluded Services:

1) Weight loss programs,
including dietary and
nutritional treatment in
connection with obesity.
This does not include
nutritional counseling as
described under co
morbidity category.®®

2) Any diet control program,
treatment, or supply for
weight reduction.®’’

Standard Plan Offerings
Plan documents do not specify
coverage for prenatal risk
assessment and related services
beyond standard maternity and
delivery services.

Standard PPP Plan

Offers disease management
services for high risk
pregnancies, uncertain if
component of service includes
nutrition or weight management
interventions. **

Standard Plan Offerings

Nutritional Counseling:

Consists of the following

services:

3) Consult evaluation and
medical nutrition therapy
assessment and/or
intervention performed by
physician;

4) Re-assessment and
intervention (individual and
group);

5) Diabetes outpatient self-
management training
services (individual and
group sessions); and

6) Dietitian visit.®”

Standard PPP Plan

Disease Case Management
Provides disease management
nurses specializing in the care of
diabetes, asthma, congestive
heart failure, coronary artery
disease, hypertension and high
cholesterol. Eligible participants
are identified through claims
review and notified via mail.*"

All Plans

Excluded Drugs: Any FDA
medications approved for weight
loss (e.g., appetite suppressants,
Xenical) and anorexic agents. °"'

Standard Plan Offerings
Excluded Services: Any
surgical treatment for (morbid)
obesity is excluded from
coverage.’"?

Standard PPP Plan

Covered Procedures: Surgical
services for morbid obesity
including gastroplasty and
gastric bypass surgery.

Non-Covered Procedures:

1) Biliopancreatic bypass w/o
duodenal switch;

2) Jejunoileal bypass

3) Long limb & mini gastric
bypass

4) Fobi pouch

5) Bariatric surgery for
management of GERD and
cholecystits

Eligibility: Procedure must be

performed at a Center of

Excellence and benefits are

payable only for participants

meeting the following:

1) Five year history of BMI >
40; and

2) Within past 12 months,
documentation of at least 6
consecutive months of
adherence to a

Wisconsin Employee health plan
does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors.
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WISCONSIN®®
Division of Insurance,

Department of Em

ployee Trust Funds

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

3)

4)

5)

6)
7)

8)

professionally supervised

weight loss program.

Failure to maintain 10%

weight loss must be

demonstrated. (Several
documentation
requirements); and

Eight week trial of

pharmacotherapy (unless the

pharmacotherapy is
contraindicated; note:
pharmacological therapy is
excluded); and

Post bariatric surgery diet,

patient/program must meet

the following:

a) Successful completion
of two week trial of
post-operative bariatric
diet with dietician
support;

b) Surgeon’s post-
operative protocol
requires successful two
week trial of post-
operative diet

Psychological evaluation

that addresses and provides

the necessary treatment for
addiction and compliance
concerns;

Prior authorization is

received from (WPS);

No previous bariatric

surgery has been performed;

In addition to the criteria

above, participants with a 5

year history of BMI > 35,
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WISCONSIN®®
Division of Insurance,

Department of Em

ployee Trust Funds

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

one of the following co-
morbid conditions must be
documented:

<)
d)
e)
f)

2)
h)

Coronary artery disease;
Type II Diabetes;
Hyperlipidemia;
Dyslipidemia;
Hypertension;

Severe sleep apnea®"’
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WYOMING®
Department of Administration and Information
Human Resources Division

Lifestyle Program:
Generally

Lifestyle Program:
Pregnant Women

Lifestyle Program:
Co-Morbidities

Pharmaceutical
Coverage

Surgical Coverage

Incentives

Wellness Program: Offers
online health and wellness
services, programs and other
resources to enable members to
obtain information about fitness
and nutrition to maintain healthy
lifestyles.®"

Weight Loss Treatment
Generally: Treatment of weight
loss will not be considered
treatment of an illness unless the
covered person is morbidly
obese, which is a determination
made by the plan.®'®

Maternity Care: Women will
receive educational materials
which address proper diet and
exercise during pregnancy.®'’

Disease Management
Program: Members have access
to educational materials and
individualized care plans
designed to help them manage a
chronic medical condition such
as diabetes or coronary disease.
The care managers in the
program will assist in setting
clinical goals and monitoring
adherence to these goals. Based
on the severity of condition, the
care managers will schedule
ongoing telephonic contact or
home care visits.*"®

Weight Loss Drugs: Covered
only for members who are
morbidly obese with the
following criteria:
1) BMI >40;
2) BMI > 35 and one or more

of the following risk factors:

a. Hypertension,

b. Dyslipidemia.

c. Coronary Heart

Disease,
d. Type 2 Diabetes;
e. Obstructive Sleep
Apnea.

The use of weight loss drugs will
be approved for three months.
An additional three months will
be approved if the member has
received at least two months of
weight loss medication and the
drug continues to be effective.

A maximum of six months of
weight loss medication will be
covered per lifetime per
member.*"”

Plan documents do not specify
coverage for bariatric surgery.

Wyoming Employee health plan
does not appear to offer an
incentive program offering cost-
sharing discounts based on
health status factors
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! Alabama State Employee Insurance Board administers health benefits through Blue Cross Blue Shield of Alabama PPO.

? Alabama Department of Public Health, SEIB Wellness Program for State Employees, http://www.adph.org/worksitewellness/Default.asp?id=914

? State Employees’ Insurance Board, Physician Supervised Weight Management and Nutritional Counseling Programs (2009), http://www.alseib.org/PDF/SEHIP/WeightMgmtProgram.pdf

* Alabama Department of Public Health, Weight Watchers @ Work Program, http://www.adph.org/worksitewellness/Default.asp?id=916

> State of Alabama, The State Employees’ Health Insurance Plan 21 (2010), http://www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf

% State of Alabama, The State Employees’ Health Insurance Plan 30 (2010), http://www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf

7 State of Alabama, The State Employees’ Health Insurance Plan 21 (2010), http:/www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf

¥ State of Alabama, The State Employees’ Health Insurance Plan 22 (2010), http://www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf

? State of Alabama, The State Employees’ Health Insurance Plan 42 (2010), http://www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf; Based on searching for “Meridia” at BlueCross BlueShield of Alabama, Prescription Drug Guide,
https://www.bcbsal.org/webapps/theralt/therapeutic/therapeutic_sel_letter.jsp?type=customer; Based on searching for “Xenical” at BlueCross BlueShield of Alabama, Prescription Drug Guide,
https://www.bcbsal.org/webapps/theralt/therapeutic/therapeutic_sel_letter.jsp?type=customer; Based on searching for “Adipex” at BlueCross BlueShield of Alabama, Prescription Drug Guide,
https://www.bcbsal.org/webapps/theralt/therapeutic/therapeutic_sel_letter.jsp?type=customer.

1 State of Alabama, The State Employees’ Health Insurance Plan 54 (2010), http://www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf

' State of Alabama, The State Employees’ Health Insurance Plan 28 (2010), http://www.alseib.org/PDF/SEHIP/SEHIPHandbook.pdf

'2 Alabama Department of Public Health, Wellness Premium Discount Program, http://www.adph.org/worksitewellness/Default.asp?id=3229; Alabama State Employees’ Insurance Board, Wellness Premium Discount Program
(2009), http://www.alseib.org/PDF/SEHIP/SEHIPWellnessPremiumDiscount.pdf

" AlaskaCare appears to provide an HMO-type plan with network providers and a Health Flexible Spending Account option, the plan is administered by WellsFargo.

' State of Alaska, Addendum to pages 57-58 of the Select Benefits Insurance Information Booklet (policy updated 12/2006), http://doa.alaska.gov/drb/ghlb/select/select-benefits-addendum.html

13 State of Alaska, Insurance Information Booklet 50 (2000), https://wfis.wellsfargo.com/ProductServices/A%20t0%20Z/AlaskaCare2/EmployeeHealthPlan/Documents/StateofAlaskaActivesSelectBenefits.pdf; State of Alaska,
Addendum to pages 57-58 of the Select Benefits Insurance Information Booklet (policy updated 12/2006), http://doa.alaska.gov/drb/ghlb/select/select-benefits-addendum.html

18 WIN for Alaska, Health Tracks, http://winforalaska.com/healthtracksak/home.html
7 WIN for Alaska, Website Access, http://winforalaska.com/HealthTracksAk/Docs/WINHealthSolutions.pdf

8 WIN for Alaska, Health Tracks Wellness Program Overview, http://winforalaska.com/HealthTracksAk/Programs.html

1% State of Alaska, Select Benefits Insurance Information Booklet 47 (2000), https://wfis.wellsfargo.com/ProductServices/A%20t0%207/AlaskaCare2/EmployeeHealthPlan/Documents/StateofAlaskaActivesSelectBenefits. pdf
29 State of Alaska, Addendum to pages 57-58 of the Select Benefits Insurance Information Booklet (policy updated 12/2006), http://doa.alaska.gov/drb/ghlb/select/select-benefits-addendum.html
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*! State of Alaska, Addendum to pages 57-58 of the Select Benefits Insurance Information Booklet (policy updated 12/2006), http://doa.alaska.gov/drb/ghlb/select/select-benefits-addendum.html (Note, the eligibility criteria
established in October 2006 for surgical coverage were made much more restrictive in December 2006).

22 Arizona self-funds four EPO plans administered by Aetna, AmierBen/BCBS, Cigna, and United HealthCare; three PPO plans administered by Aetna, AmeriBen/BCBS, and United Healthcare; and a Heath Savings Account option
administered by Aetna.

3 Arizona Dept. of Administration, Benefit Options Wellness: Wellness Health Screenings, http:/www.benefitoptions.az.gov/wellness/09-10%20Screenings.asp

* Arizona Dept. of Administration, Benefit Options Wellness: Wellness Classes, http://www.benefitoptions.az.gov/wellness/09-10%20Classes.asp

%3 Arizona Dept. of Administration, Benefits Options: EPO Plan 49 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10%20EPO%20Final.pdf; Arizona Dept. of Administration, Benefits Options: PPO Plan 49 (2009),
http://www.benefitoptions.az.gov/plans/Docs/09-10PPOFinal.pdf ; Arizona Dept. of Administration, Benefit Options: HSA Plan 48-49 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10Final10212009.pdf

%% Arizona Dept. of Administration: 2009-2010 Benefit Guide Active State Employees 29, http:/www.benefitoptions.az.gov/liaison/Docs/09-10%20Actives%20Guide%20012710.pdf

*7 Arizona Dept. of Administration, Benefits Options: EPO Plan 54 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10%20EPO%20Final.pdf; Arizona Dept. of Administration, Benefits Options: PPO Plan 54 (2009),
http://www.benefitoptions.az.gov/plans/Docs/09-10PPOFinal.pdf ; Arizona Dept. of Administration, Benefit Options: HSA Plan 54 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10Final10212009.pdf

¥ Arizona Dept. of Administration, Benefits Options: EPO Plan 63 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10EPOFinal.pdf; Arizona Dept. of Administration, Benefits Options: PPO Plan 63 (2009),
http://www.benefitoptions.az.gov/plans/Docs/09-10PPOFinal.pdf ; Arizona Dept. of Administration, Benefit Options: HSA Plan 64 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10Final10212009.pdf

%% Arizona Dept. of Administration, Benefits Options: EPO Plan 39-40 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10EPOFinal.pdf; Arizona Dept. of Administration, Benefits Options: PPO Plan 39-40 (2009),
http://www.benefitoptions.az.gov/plans/Docs/09-10PPOFinal.pdf ; Arizona Dept. of Administration, Benefit Options: HSA Plan 39-40 (2009), http://www.benefitoptions.az.gov/plans/Docs/09-10Final10212009.pdf

3% The plan sponsor and administrator for the Arkansas state employee plan is the legislatively created State and Public School Life and Health Insurance Board.

! ARBenefits, Fitness Center Discount Program, https://arbenefits.org/ebd_pages/fitnessCenters.shtml

32 ARBenefits, Annual Benefits Guide 2010 Plan Year for Arkansas State Employees 14 (2009), https:/arbenefits.org/ebd_pages/forms/abgASEAct2010.pdf

33 ARBenefits, Summary Plan Description for Arkansas State & Public School Employees and Retirees 46 (2009), https:/arbenefits.org/ebd_pages/forms/spd.pdf

** ARBenefits, Mommy 2 B Program, https:/arbenefits.org/ebd_pages/mommy2b.shtml

> ARBenefits, Summary Plan Description for Arkansas State & Public School Employees and Retirees 47 (2009), https:/arbenefits.org/ebd_pages/forms/spd.pdf.

3 ARBenefits, Summary Plan Description for Arkansas State & Public School Employees and Retirees 32 (2009), https:/arbenefits.org/ebd_pages/forms/spd.pdf

37 ARBenefits, Summary Plan Description for Arkansas State & Public School Employees and Retirees 48 (2009), https:/arbenefits.org/ebd_pages/forms/spd.pdf

3 California offers seven health plans to state employees: three HMOs, two administered by Blue Shield and one administered by Kaiser; three PPOs administered by Anthem (PERS care); and one EPO administered by Blue Shield.
%% California Department of Personnel Administration, California Works Well, http://www.dpa.ca.gov/benefits/wellness/main.htm

40 California Department of Personnel Administration, Nutrition, Weight Management and Fitness Resources, http://www.dpa.ca.gov/benefits/health/wellness/nutrition.shtm

I Blue Shield of California, Health Maintenance Organization (HMO) Access+ HMO Combined Evidence of Coverage and Disclosure Form for the Basic Plan and the HMO Supplement to Original Medicare Plan 45 (2010),
http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-access-eoc.pdf; Blue Shield of California, Health Maintenance Organization (HMO) NetValue HMO Combined Evidence of Coverage and Disclosure Form for the
Basic Plan and the HMO Supplement to Original Medicare Plan 39 (2010), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-netvalue-eoc.pdf

2 Blue Shield of California, Health Maintenance Organization (HMO) Access+ HMO Combined Evidence of Coverage and Disclosure Form for the Basic Plan and the HMO Supplement to Original Medicare Plan 46 (2010),
http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-access-eoc.pdf; Blue Shield of California, Health Maintenance Organization (HMO) NetValue HMO Combined Evidence of Coverage and Disclosure Form for the
Basic Plan and the HMO Supplement to Original Medicare Plan 47 (2010), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-netvalue-eoc.pdf; Blue Shield of California, Exclusive Provider Organization (EPO)
Combined Evidence of Coverage and Disclosure Form for the Basic Plan and the EPO Supplement to Original Medicare Plan 41, http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-epo-eoc.pdf; Kaiser Permanente,
Health Maintenance Organization (HMO) Combined Evidence of Coverage and Disclosure Form for the Basic Plan and the Managed Medicare Health Plan 43 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-
plans/2010-kp-eoc.pdf.

> CalPERS, PERS Select Basic Plan Preferred Provider Organization 75 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-persselect-basic-eoc.pdf; CalPERS, PERS Choice Basic Plan Preferred
Provider Organization 75 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perschoice-basic-eoc.pdf; CalPERS, PERS Care Basic Plan Preferred Provider Organization 76 (2009),
http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perscare-basic-eoc.pdf

* Blue Shield of California, Health Maintenance Organization (HMO) Access+ HMO Combined Evidence of Coverage 41 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-access-eoc.pdf; Blue Shield of
California, Health Maintenance Organization (HMO) NetValue HMO Combined Evidence of Coverage 42 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-netvalue-eoc.pdf; Blue Shield of California,
Exclusive Provider Organization (EPO) Combined Evidence of Coverage 36 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-epo-eoc.pdf

> CalPERS, PERS Select Basic Plan Preferred Provider Organization 43 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-persselect-basic-eoc.pdf; CalPERS, PERS Choice Basic Plan Preferred
Provider Organization 43 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perschoice-basic-eoc.pdf; CalPERS, PERS Choice Basic Plan Preferred Provider Organization 43 (2009),
http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/20 1 0-perschoice-basic-eoc.pdf
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¢ Blue Shield of California, Health Maintenance Organization (HMO) Access+ HMO Combined Evidence of Coverage 38 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-access-eoc.pdf; Blue Shield of
California, Health Maintenance Organization (HMO) NetValue HMO Combined Evidence of Coverage 39 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-netvalue-eoc.pdf; Blue Shield of California,
Exclusive Provider Organization (EPO) Combined Evidence of Coverage 33 (2009), http://www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-epo-eoc.pdf; Blue Shield of California, Drug Database and Formulary,
https://www.blueshieldca.com/bsc/pharmacy/drugdatabaseformulary/pharmacy_416.jhtml, searched for each drug name

47 CalPERS, PERS Select Basic Plan Preferred Provider Organization 68 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-persselect-basic-eoc.pdf; CalPERS, PERS Choice Basic Plan Preferred
Provider Organization 68 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perschoice-basic-eoc.pdf; CalPERS, PERS Care Basic Plan Preferred Provider Organization 69 (2009),
http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perscare-basic-eoc.pdf.

* Lexi-Comp ONLINE, https:/online.lexi.com/crlsql/servlet/crlonline, (directed to site through Kaiser Permanente for California, searched for each drug name).

*# Kaiser Permanente, Health Maintenance Organization (HMO) Combined Evidence of Coverage 2 (2009), http:/www.calpers.ca.gov/eip-docs/member/health/basic-plans/2010-kp-eoc.pdf

3% CalPERS, PERS Select Basic Plan Preferred Provider Organization 40-41 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-persselect-basic-eoc.pdf; CalPERS, PERS Choice Basic Plan Preferred
Provider Organization 40-41 (2009), http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perschoice-basic-eoc.pdf; CalPERS, PERS Care Basic Plan Preferred Provider Organization 40-41(2009),
http://www.calpers.ca.gov/eip-docs/member/health/pers-care-choice/2010-perscare-basic-eoc.pdf.

! For FY10. Colorado offers a self-funded medical plan to state employees and three regional HMO options administered by Kaiser (Denver and Boulder and Southern Colorado) and Colorado Choice Health Plan (CCHP) for the San
Luis Valley. NOTE: For FY11, Colorado is adding UnitedHealthcare Choice Plus (HMO option) and Choice Plus Definity (HDHP with HSA option), maintaining the Kaiser HMO option, and adding a Kaiser HDHP with HAS
option plan. Once the Summary Plan Documents are available the information will be updated. (Note entered July 7, 2010).

52 State of Colorado, Self-Funded Plan Details & Exclusions for FY10 30 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251621634974 &ssbinary=true

33 State of Colorado, Self-Funded Plan Details & Exclusions for FY10 84, 86 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251621634974&ssbinary=true

> Kaiser Permanente, Important Benefit Information Enclosed: Evidence of Coverage 23 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251604735199&ssbinary=true

% Colorado Department of Personnel and Administration, Fitness, Wellness, and Health, http://www.colorado.gov/cs/Satellite/DPA-DHR/DHR/1213089697565

% State of Colorado, Self-Funded Plan Details & Exclusions for FY10 30 (2009)
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251621634974&ssbinary=true

>7 State of Colorado, Self-Funded Plan Details & Exclusions for FY10 28 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251621634974&ssbinary=true

3% State of Colorado, Self-Funded Plan Details & Exclusions for FY10 80 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251621634974&ssbinary=true

%% Kaiser Permanente, Important Benefit Information Enclosed: Evidence of Coverage 11 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251604735199&ssbinary=true

89 State of Colorado, Self-Funded Plan Details & Exclusions for FY10 86 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251621634974&ssbinary=true

6! Kaiser Permanente, Important Benefit Information Enclosed: Evidence of Coverage 39 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251604735199&ssbinary=true

62 Kaiser Permanente, Important Benefit Information Enclosed: Evidence of Coverage 19 (2009),
http://www.colorado.gov/cs/Satellite?blobcol=urldata&blobheader=application%2Fpdf&blobkey=id&blobtable=MungoBlobs&blobwhere=1251604735199&ssbinary=true

53 Connecticut offers three plan types administered by both UnitedHealthcare Oxford and Athem: Point of Enrollment (POE), Point of Enrollment-Gatekeeper (POE-G), and Point of Service (POS). NOTE: Summary plan
documents for the Anthem plans are unavailable due to benefit restructuring as of July 1, 2010. Connecticut’s profile will be updated as those materials become available. (July 26, 2010).

5 Anthem, State of Connecticut Employees and Retirees: Your Trusted Partner in Health-Today and Tomorrow 15 (2010), http://www.anthem.com/member/ct/f3/s1/t0/pw_ad093202.pdf?refer=ahpculdesac&na=stoc

5 State of Connecticut Comptroller’s Office, Healthcare Options Planner 2009-2010 for State of Connecticut Employees 13 (2009),
http://www.osc.state.ct.us/empret/healthin/2009hcplan/SOC%20EMPL%20HCOP%202009%20final%20rev%205.21.pdf

5 Anthem, State of Connecticut Employees and Retirees: Your Trusted Partner in Health-Today and Tomorrow 8 (2010), http://www.anthem.com/member/ct/f3/s1/t0/pw_ad093202.pdf?refer=ahpculdesac&na=stoc

57 Anthem, State of Connecticut Employees and Retirees: Your Trusted Partner in Health-Today and Tomorrow 8 (2010), http://www.anthem.com/member/ct/f3/s1/t0/pw_ad093202.pdf?refer=ahpculdesac&na=stoc

68 Oxford Health Plans (UHC), Disease Management Programs, https://www.oxhp.com/Member/MemberPortal/navigation.do?method=MANAGDISEASE
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9 CVS Caremark, Preferred Choice 3-Tier Non-Formulary And Formulary Alternatives List (2009), http://www.osc.state.ct.us/empret/healthin/2009hcplan/caremark-threetiers-October2009.pdf; CVS Caremark, Performance Drug
List (2010), http://www.osc.state.ct.us/empret/healthin/2010hcplan/PerformanceDL0110.pdf

7 Delaware offers 4 plan options to state employees: two HMO options administered by Blue Cross Blue Shield of Delaware and Aetna, and two PPOs administered by Blue Cross Blue Shield of Delaware.

! State of Delaware Office of Management and Budget, DelaWELL University, http:/delawell.delaware.gov/Seminar_Registration/Semi_Reg.asp; State of Delaware Office of Management and Budget, DelaWELL Program-Physical
Activity, http://delawell.delaware.gov/phys_activ.shtml; State of Delaware Office of Management and Budget, DelaWELL Program-Nutrition, http://delawell.delaware.gov/nutrition.shtml; State of Delaware Office of Management
and Budget, DelaWELL Program-Gym Membership Discounts, http://delawell.delaware.gov/gyms.shtml

72 BlueCross BlueShield of Delaware, Benefits Booklet for State of Delaware Employees 6 (2009), http://ben.omb.delaware.gov/medical/bebs/documents/booklet 2009.pdf

3 BlueCross BlueShield of Delaware, A Guide to Your Benefits: State of Delaware Comprehensive PPO Plan 2, 16 (2009), http://ben.omb.delaware.gov/medical/bebs/documents/ppo_011409.pdf; BlueCross BlueShield of Delaware,
A Guide to Your Benefits: State of Delaware First State Basic Plan 38 (2009), http://ben.omb.delaware.gov/medical/becbs/documents/first_state.pdf; BlueCross BlueShield of Delaware, A Guide to Your Benefits: State of Delaware
Blue Care HMO Plan 13 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/hmo_011409.pdf

™ BlueCross BlueShield of Delaware, A Guide to Your Benefits: State of Delaware Comprehensive PPO Plan 29 (2009), http://ben.omb.delaware.gov/medical/bebs/documents/ppo_011409.pdf; BlueCross BlueShield of Delaware, A
Guide to Your Benefits: State of Delaware First State Basic Plan 30 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/first_state.pdf; BlueCross BlueShield of Delaware, A Guide to Your Benefits: State of Delaware First
State Basic Plan 36 (2009), http://ben.omb.delaware.gov/medical/becbs/documents/first_state.pdf

7> State of Delaware, Aetna HMO Summary Plan Description 12 (2008), http://ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

76 State of Delaware, Aethna HMO Summary Plan Description 20 (2008), http://ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

77 State of Delaware, Aetna HMO Summary Plan Description 23 (2008), http://ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

78 State of Delaware, Aethna HMO Summary Plan Description 23 (2008),http://ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

7 State of Delaware, Aetna HMO Summary Plan Description 24 (2008), http://ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

%0 BlueCross BlueShield of Delaware, Benefits Booklet for State of Delaware Employees 7 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/booklet_2009.pdf

81 State of Delaware, Aetna HMO Summary Plan Description 28 (2008), http://ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

%2 BlueCross BlueShield of Delaware, Benefits Booklet for State of Delaware Employees 7 (2009), http://ben.omb.delaware.gov/medical/bebs/documents/booklet_2009.pdf

% BlueCross BlueShield of Delaware, State of Delaware Blue Care HMO Plan 13, 16 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/ppo_011409.pdf; BlueCross BlueShield of Delaware, State of Delaware First State
Basic Plan 17 (2009), http://ben.omb.delaware.gov/medical/becbs/documents/first_state.pdf

# Medco, Your Pharmacy Benefit Program Handbook 11 (2006), http://ben.omb.delaware.gov/script/documents/medco/Phar_Ben_Pro_Hbook.pdf

% BlueCross BlueShield of Delaware, State of Delaware Blue Care HMO Plan 2 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/ppo_011409.pdf

% BlueCross BlueShield of Delaware, State of Delaware Blue Care HMO Plan 29 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/ppo_011409.pdf; BlueCross BlueShield of Delaware, State of Delaware First State
Basic Plan 30 (2009), http://ben.omb.delaware.gov/medical/bcbs/documents/first_state.pdf

¥7 State of Delaware, Aethna HMO Summary Plan Description 13 (2008), http:/ben.omb.delaware.gov/medical/aetna/documents/summary_plan_description_012710.pdf

% The District of Columbia offers 5 plans to district employees: Aetna administers a HMO and PPO; UnitedHealthcare administers a HMO and POS; Kaiser administers an HMO.

% United HealthCare, Simple: District of Columbia Employee Benefit Brochure 5 (2010), http://dcop.dec.gov/dcop/frames.asp?doc=/dcop/lib/dcop/services/employee_bene/pdf/united_healthcare 2010 _brochure.pdf

% United HealthCare, Simple: District of Columbia Employee Benefit Brochure 6 (2010), http://dcop.dec.gov/dcop/frames.asp?doc=/dcop/lib/dcop/services/employee_bene/pdf/united_healthcare 2010_brochure.pdf

°! Aetna, Open Choice PPO District of Columbia Plan Design and Benefits 6 (2010), http://dcop.dc.gov/dcop/frames.asp?doc=/dcop/lib/dcop/services/employee_bene/pdf/aetna_ppo_2010_plan.pdf

%2 Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., A Health Maintenance Organization Brochure 62 (2010), http:/www.opm.gov/insure/health/planinfo/2010/brochures/73-047.pdf

% Aetna, Open Access HMO Benefit Brochure 61 (2010), http:/custom.aetna.com/fehbp/pdf/2010FedBrochure-CAP.pdf

% Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., A Health Maintenance Organization Brochure 62 (2010), http://www.opm.gov/insure/health/planinfo/2010/brochures/73-047.pdf

% Aetna, Open Access HMO Benefit Brochure 32 (2010), http:/custom.aetna.com/fehbp/pdf/2010FedBrochure-CAP.pdf

% Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., A Health Maintenance Organization Brochure 35 (2010), http://www.opm.gov/insure/health/planinfo/2010/brochures/73-047.pdf

°7 Aetna, Open Access HMO Benefit Brochure 54 (2010), http://custom.aetna.com/fehbp/pdf/2010FedBrochure-CAP.pdf

% Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc., A Health Maintenance Organization Brochure 55 (2010), http://www.opm.gov/insure/health/planinfo/2010/brochures/73-047.pdf

% Aetna, Open Access HMO Benefit Brochure 33-34 (2010), http:/custom.aetna.com/fehbp/pdf/2010FedBrochure-CAP.pdf; Aetna, Open Choice PPO District of Columbia Plan Design and Benefits 3 (2010),
http://dcop.dec.gov/dcop/frames.asp?doc=/dcop/lib/dcop/services/employee_bene/pdf/actna_ppo 2010_plan.pdf; Aetna, Clinical Policy Bulletin No. 157: Obesity Surgery, http://www.aetna.com/cpb/medical/data/100_199/0157.html
1% United HealthCare, Simple: District of Columbia Employee Benefit Brochure (2010), http://dcop.dc.gov/dcop/frames.asp?doc=/dcop/lib/dcop/services/employee_bene/pdf/united_healthcare 2010 brochure.pdf; Kaiser Permanente,
2010 Summary of Benefits HMO District of Columbia (2010), http://dcop.dc.gov/dcop/frames.asp?doc=/dcop/lib/dcop/services/employee_bene/pdf/kaiser 2010 _dc_hmo.pdf
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1% Florida offers several plan options for state employees and the availability of such plans differ based on county. Blue Cross Blue Shield of Florida administers two PPO plans (Standard and HealthInvestor with different cost-
sharing arrangements), and an HMO plan (Capital). UnitedHealthcare administers two HMOs (Standard and HealthInvestor). AvMed offers to HMOs (Standard and HealthInvestor)., and Florida Health Care Plan and Coventry
(Vista) each administer an HMO for Florida state employees.

12 Elorida Dept. of Management Services, Div. of State Group Insurance, Benefits Guide for State of Florida Employees 22 (2010), http:/www.myflorida.com/mybenefits/pdf/2010BenefitsGuideEmployees.pdf

19 Florida Dept. of Management Services, Div. of State Group Insurance, State Employees’ PPO Plan Booklet and Benefits Document 3-7 (2007),
http://www.myflorida.com/mybenefits/pdf/2007%20PPO%20Plan%20Benefit%20Document%20FINAL.pdf

1% Florida Dept. of Management Services, Div. of State Group Insurance, State Employees’ PPO Plan Booklet and Benefits Document 5-2 (2007),
http://www.myflorida.com/mybenefits/pdf/2007%20PPO%20Plan%20Benefit%20Document%20FINAL.pdf

19 Florida Dept. of Management Services, Div. of State Group Insurance, Benefits Guide for State of Florida Employees 2 (2010), http://www.myflorida.com/mybenefits/pdf/2010BenefitsGuideEmployees.pdf

1% AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Standard Plan 27 (2006), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Standard).pdf

197 AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Standard Plan 30 (2006), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Standard).pdf

1% AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Health Plan 29 (2005), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Health%20Investor).pdf

19 AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Plan 23 (2005), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Health%20Investor).pdf; AvMed Health
Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Plan 30 (2005), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Health%20Investor).pdf

1% AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Plan 30 (2005), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Health%20Investor).pdf

" Florida Dept. of Management Services, Div. of State Group Insurance, Benefits Guide for State of Florida Employees 22 (2010), http://www.myflorida.com/mybenefits/pdf/2010BenefitsGuideEmployees.pdf

"2 BlueCross Blue Shield of Florida, Capital Health Plan Member Handbook and Certificate of Coverage for HMOs 25 (2006), http://www.myflorida.com/mybenefits/pdf/Capital%20Health%20Plan.pdf

'3 BlueCross Blue Shield of Florida, Capital Health Plan Member Handbook and Certificate of Coverage for HMOs 34, 37 (2006), http://www.myflorida.com/mybenefits/pdf/Capital%20Health%20Plan.pdf

' Florida Health Care Plans (FHCP), State of Florida Member Handbook 24 (2006), http://www.myflorida.com/mybenefits/pdf/Florida Health Care Plan.pdf

'3 Florida Dept. of Management Services, Div. of State Group Insurance, Benefits Guide for State of Florida Employees 22 (2010), http:/www.myflorida.com/mybenefits/pdf/2010BenefitsGuideEmployees.pdf; Vista Healthplan Inc.
(Coventry), Policy for HMOs for State of Florida Employees’ Group Insurance Program 29 (2006), http://www.myflorida.com/mybenefits/pdf/Vista%20Healthplan.pdf

"® Florida Health Care Plans (FHCP), State of Florida Member Handbook 30 (2006), http://www.myflorida.com/mybenefits/pdf/Florida Health Care Plan.pdf,

"7 Florida Health Care Plans (FHCP), State of Florida Member Handbook 32 (2006), http://www.myflorida.com/mybenefits/pdf/Florida Health Care Plan.pdf; Vista Healthplan Inc (Coventry)., Policy for HMOs for State of Florida
Employees’ Group Insurance Program 42 (2006), http://www.myflorida.com/mybenefits/pdf/Vista%20Healthplan.pdf

"8 UnitedHealthcare of Florida, UnitedHealthcare Choice Certificate of Coverage (HealthInvestor Plan) 32 (2010), http://www.myflorida.com/mybenefits/pdf/UnitedHealthcare(HealthInvestor).pdf; UnitedHealthcare of Florida,
UnitedHealthcare Choice Certificate of Coverage (Standard Plan) 32 (2010), http://www.myflorida.com/mybenefits/pdf/UnitedHealthcare(Standard).pdf

"% Florida Dept. of Management Services, Div. of State Group Insurance, State Employees’ PPO Plan Booklet and Benefits Document 8-1 (2007),
http://www.myflorida.com/mybenefits/pdf/2007%20PPO%20Plan%20Benefit%20Document%20FINAL.pdf

120 Florida Dept. of Management Services, Div. of State Group Insurance, State Employees’ PPO Plan Booklet and Benefits Document 3-1 (2007),
http://www.myflorida.com/mybenefits/pdf/2007%20PPO%20Plan%20Benefit%20Document%20FINAL.pdf

2! Florida Dept. of Management Services, Div. of State Group Insurance, Benefits Guide for State of Florida Employees 22 (2010), http:/www.myflorida.com/mybenefits/pdf/2010BenefitsGuideEmployees.pdf

122 Florida Dept. of Management Services, Div. of State Group Insurance, Benefits Guide for State of Florida Employees 22 (2010), http:/www.myflorida.com/mybenefits/pdf/2010BenefitsGuideEmployees.pdf

'2 UnitedHealthcare of Florida, United HealthCare Choice Certificate of Coverage (Healthlnvestor) 9, 21 (2010), http://www.myflorida.com/mybenefits/pdf/UnitedHealthcare(HealthInvestor).pdf; UnitedHealthcare of Florida,
UnitedHealthcare Choice Certificate of Coverage (Standard Plan) 9, 21 (2010), http://www.myflorida.com/mybenefits/pdf/UnitedHealthcare(Standard).pdf

124 Florida Dept. of Management Services, Div. of State Group Insurance, State Employees’ PPO Plan Booklet and Benefits Document 9-4 (2007),
http://www.myflorida.com/mybenefits/pdf/2007%20PPO%20Plan%20Benefit%20Document%20FINAL.pdf; AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Plan
27 (2005), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Health%20Investor).pdf; AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Standard Plan 26 (2006),
http://www.myflorida.com/mybenefits/pdf/AvMed%20(Standard).pdf; BlueCross Blue Shield of Florida, Capital Health Plan Member Handbook and Certificate of Coverage for HMOs 31-32 (2006),
http://www.myflorida.com/mybenefits/pdf/Capital%20Health%20Plan.pdf; Florida Health Care Plans (FHCP), State of Florida Member Handbook 26 (2006), http://www.myflorida.com/mybenefits/pdf/Florida Health Care Plan.pdf;
Vista Healthplan Inc. (Coventry), Policy for HMOs for State of Florida Employees” Group Insurance Program 32 (2006), http://www.myflorida.com/mybenefits/pdf/Vista%20Healthplan.pdf.

125 AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Plan 29 (2005), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Health%20Investor).pdf; AvMed Health
Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Standard Plan 28 (2006), http://www.myflorida.com/mybenefits/pdf/AvMed%20(Standard).pdf; BlueCross Blue Shield of Florida, Capital Health
Plan Member Handbook and Certificate of Coverage for HMOs 35 (2006), http://www.myflorida.com/mybenefits/pdf/Capital%20Health%20Plan.pdf; Florida Health Care Plans (FHCP), State of Florida Member Handbook 30
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(2006), http://www.myflorida.com/mybenefits/pdf/Florida Health Care Plan.pdf; Florida Dept. of Management Services, Div. of State Group Insurance, State Employees’ PPO Plan Booklet and Benefits Document 5-4 (2007),
http://www.myflorida.com/mybenefits/pdf/2007%20PPO%20Plan%20Benefit%20Document%20FINAL .pdf

126 AvMed Health Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Health Investor Plan 34 (2005), http://www.myflorida.com/mybenefits/pdf/UnitedHealthcare(HealthInvestor).pdf; AvMed Health
Plan, State of Florida State Employees’ Group Insurance Program: Policy of HMO Standard Plan 34 (2006), http://www.myflorida.com/mybenefits/pdf/UnitedHealthcare(Standard).pdf; Vista Healthplan Inc. (Coventry), Policy for
HMOs for State of Florida Employees’ Group Insurance Program 40 (2006), http://www.myflorida.com/mybenefits/pdf/Vista%20Healthplan.pdf

127 Georgia self-funds four plan types: HMO, OAP, HDHP, and HRA, administered by both Cigna and United Healthcare.

128 Cigna, Georgia State Health Plan — HDHP 43, 59-60 (2010), http://dch.georgia.gov/vgn/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf: Cigna, Georgia State Health Plan — HMO 53-54 (2010),
http://dch.georgia.gov/vgn/images/portal/cit_1210/47/39/1591206542010%20CIGNA%20HMO0%200pen%20Access%20Plus%20In-Network.pdf; Cigna, Georgia State Health Plan — HRA 31, 52, 69 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/47/38/1591206782010%20CIGNA%20HRA .pdf; Cigna, Georgia State Health Plan — OAP 58-59 (2010),
http://www.georgia.gov/vgn/images/portal/cit_1210/28/36/1591264022010%20CIGNA%200AP.pdf

12 United Healthcare, Summary Plan Document for Choice Plus Plan (OAP) 61, 63 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/29/60/158885256UHC%202010%20Choice%20Plus%20%280AP%29.pdf; United
Healthcare, Summary Plan Document for Choice Plan (HMO) 46, 48 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/48/9/116591038UHC%202010%20Choice%20%28HM0%29.pdf

139 United Healthcare, Summary Plan Document for the High Deductible Plan 57-58 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/29/58/116594118UHC%202010%20HDHP.pdf; United Healthcare, Summary Plan
Document for the Definity Plan (HRA) 59-62 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/29/59/116594121UHC%202010%20HRA .pdf

1! Cigna, Georgia State Health Plan — HDHP 9 (2010), http://dch.georgia.gov/ven/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf; Cigna, Georgia State Health Plan — HMO 9 (2010),
http://dch.georgia.gov/vgn/images/portal/cit 1210/47/39/1591206542010%20CIGNA%20HMO0%200pen%20Access%20Plus%20In-Network.pdf; Cigna, Georgia State Health Plan — HRA 9 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/47/38/1591206782010%20CIGNA%20HRA .pdf; Cigna, Georgia State Health Plan — OAP 9 (2010),

http://www.georgia.gov/vgn/images/portal/cit 1210/28/36/1591264022010%20CIGNA%200AP.pdf

132 Cigna, Georgia State Health Plan — HDHP 38, 44 (2010), http://dch.georgia.gov/vgn/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf; Cigna, Georgia State Health Plan — HMO 38 (2010),
http://dch.georgia.gov/vgn/images/portal/cit 1210/47/39/1591206542010%20CIGNA%20HMO%200pen%20Access%20Plus%20In-Network.pdf; Cigna, Georgia State Health Plan — HRA 53 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/47/38/1591206782010%20CIGNA%20HRA .pdf; Cigna, Georgia State Health Plan — OAP 44 (2010),
http://www.georgia.gov/vgn/images/portal/cit_1210/28/36/1591264022010%20CIGNA%200AP.pdf

13 United Healthcare, Summary Plan Document for Choice Plus Plan (OAP) 35 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/29/60/158885256UHC%202010%20Choice%20Plus%20%280AP%29.pdf; United
Healthcare, Summary Plan Document for Choice Plan (HMO) 24 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/48/9/116591038UHC%202010%20Choice%20%28HMO0%29.pdf; United Healthcare, Summary Plan
Document for the High Deductible Plan 35 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/29/58/116594118UHC%202010%20HDHP.pdf; United Healthcare, Summary Plan Document for the Definity Plan (HRA) 34
(2010), http://www.georgia.gov/vgn/images/portal/cit_1210/29/59/116594121UHC%202010%20HRA .pdf

1% Cigna, Georgia State Health Plan — HDHP 55 (2010), http:/dch.georgia.gov/vgn/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf; Cigna, Georgia State Health Plan — HMO 48 (2010),
http://dch.georgia.gov/vgn/images/portal/cit 1210/47/39/1591206542010%20CIGNA%20HM0%200pen%20Access%20Plus%20In-Network.pdf; Cigna, Georgia State Health Plan — HRA 64 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/47/38/1591206782010%20CIGNA%20HRA .pdf; Cigna, Georgia State Health Plan — OAP 54 (2010),

http://www.georgia.gov/vgn/images/portal/cit 1210/28/36/1591264022010%20CIGNA%200AP.pdf

1% United Healthcare, Summary Plan Document for Choice Plan (HMO) 139 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/48/9/116591038UHC%202010%20Choice%20%28HM0%29.pdf; United Healthcare,
Summary Plan Document for Choice Plus Plan (OAP) 158 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/29/60/158885256UHC%202010%20Choice%20P1us%20%280AP%29.pdf; United Healthcare, Summary Plan
Document for the High Deductible Plan 154 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/29/58/116594118UHC%202010%20HDHP.pdf; United Healthcare, Summary Plan Document for the Definity Plan (HRA) 156
(2010), http://www.georgia.gov/vgn/images/portal/cit 1210/29/59/116594121UHC%202010%20HRA .pdf

13¢ Cigna, Georgia State Health Plan — HDHP 39 (2010), http://dch.georgia.gov/vgn/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf; Cigna, Georgia State Health Plan — HRA 48 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/47/38/1591206782010%20CIGNA%20HRA .pdf

17 Cigna, Georgia State Health Plan — HDHP 43 (2010), http:/dch.georgia.gov/vgn/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf

18 Cigna, Georgia State Health Plan — HDHP 43 (2010), http://dch.georgia.gov/vgn/images/portal/cit_1210/28/35/1591207992010%20CIGNA%20HDHP.pdf; Cigna, Georgia State Health Plan — HRA 52 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/47/38/1591206782010%20CIGNA%20HRA .pdf

139 Cigna, Georgia State Health Plan — HMO 53 (2010), http://dch.georgia.gov/vgn/images/portal/cit_1210/47/39/1591206542010%20CIGNA%20HMO%200pen%20Access%20Plus%20In-Network.pdf; Cigna, Georgia State
Health Plan — OAP 58 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/28/36/1591264022010%20CIGNA%200AP.pdf; United Healthcare, Summary Plan Document for Choice Plus Plan (OAP) 63 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/29/60/158885256UHC%202010%20Choice%20P1us%20%280AP%29.pdf; United Healthcare, Summary Plan Document for Choice Plan (HMQO) 48 (2010),
http://www.georgia.gov/vgn/images/portal/cit 1210/48/9/116591038UHC%202010%20Choice%20%28HM0%29.pdf
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10 United Healthcare, Summary Plan Document for the High Deductible Plan 17 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/29/58/116594118UHC%202010%20HDHP.pdf; United Healthcare, Summary Plan
Document for the Definity Plan (HRA) 14 (2010), http://www.georgia.gov/vgn/images/portal/cit 1210/29/59/116594121UHC%202010%20HRA .pdf

1! Cigna, Georgia State Health Plan — HRA 30 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/47/38/1591206782010%20CIGNA%20HRA .pdf

12 United Healthcare, Summary Plan Document for the Definity Plan (HRA) 5 (2010), http://www.georgia.gov/vgn/images/portal/cit_1210/29/59/116594121UHC%202010%20HRA .pdf

' Hawaii self-funds a PPO, HMO, and HDHP administered by Blue Cross Blue Shield (identified as HMSA plans), and offers an HMO administered by Kaiser Permanente of Hawaii.

““HMSA/BCBS, MHSA365 — Health and Wellness Discounts, http://www.hmsa.com/healthwellness/discounts/hmsa365/default.aspx

S HMSA/BCBS, EUTF PPO Guide to Benefits 28 (2010), http://www.hmsa.com/portal/eutf/pdfs/PPPactiveFeb2010.pdf; HMSA/BCBS, EUTF HMO Guide to Benefits 24 (2009),
http://www.hmsa.com/portal/eutf/pdfs/HMOactiveJuly2009.pdf; HMSA/BCBS, EUTF High Deductible Plan Guide to Benefits 29 (2009), http://www.hmsa.com/portal/eutf/pdfs/HDHPactiveJuly2009.pdf

14 HMSA/BCBS, EUTF PPO Guide to Benefits 48 (2010), http://www.hmsa.com/portal/eutf/pdfs/PPPactiveFeb2010.pdf; HMSA/BCBS, EUTF HMO Guide to Benefits 56 (2009),
http://www.hmsa.com/portal/eutf/pdfs/HMOactiveJuly2009.pdf; HMSA/BCBS, EUTF High Deductible Plan Guide to Benefits 53 (2009), http://www.hmsa.com/portal/eutf/pdfs/HDHPactiveJuly2009.pdf

"7 Kaiser Permanente of Hawaii, Member Handbook 26-27 (2009), http:/my.kp.org/common/pdfs/hi/memberhandbook.pdf

148 K aiser Permanente of Hawaii, Member Handbook 28 (2009), http://my.kp.org/common/pdfs/hi/memberhandbook.pdf

19 http://www.hmsa.com/healthwellness/womenshealth/hehapaipono/default.aspx

1% HMSA/BCBS, EUTF PPO Guide to Benefits 14, 25 (2010), http://www.hmsa.com/portal/eutf/pdfs/PPPactiveFeb2010.pdf; HMSA/BCBS, EUTF HDHP Guide to Benefits 27 (2009),
http://www.hmsa.com/portal/eutf/pdfs/HDHPactiveJuly2009.pdf (links to PPO plan documents)

PIHMSA/BCBS, EUTF PPO Guide to Benefits 27 (2010), http://www.hmsa.com/portal/eutf/pdfs/PPPactiveFeb2010.pdf; HMSA/BCBS, EUTF HDHP Guide to Benefits 28 (2009),
http://www.hmsa.com/portal/eutf/pdfs/HDHPactiveJuly2009.pdf (links to PPO plan documents)

2 HMSA/BCBS, EUTF HMO Guide to Benefits 24, 51 (2009), http://www.hmsa.com/portal/eutf/pdfs/HMOactiveJuly2009.pdf

133 K aiser Permanente of Hawaii, Member Handbook 26 (2009), http://my.kp.org/common/pdfs/hi/memberhandbook.pdf

'3 Kaiser Permanente of Hawaii, Member Handbook 28 (2009), http://my.kp.org/common/pdfs/hi/memberhandbook.pdf

133 HMSA/BCBS, EUTF PPO Guide to Benefits 48 (2009), http://www.hmsa.com/portal/eutf/pdfs/PPPactiveFeb2010.pdf; HMSA/BCBS, EUTF HMO Guide to Benefits 56 (2009),
http://www.hmsa.com/portal/eutf/pdfs/HMOactiveJuly2009.pdf; HMSA/BCBS, EUTF HDHP Guide to Benefits 53 (2009), http://www.hmsa.com/portal/eutf/pdfs/HDHPactiveJuly2009.pdf (links to PPO plan document)

13 K aiser Permanente Hawaii, Pharmaceutical Management Procedures and Drug Formulary (2010), https://members.kaiserpermanente.org/kpweb/entryPage.do?cfe=422, click on “View our Kaiser Permanente Hawaii Drug
Formulary”.

T HMSA/BCBS, EUTF PPO Guide to Benefits 40 (2009), http://www.hmsa.com/portal/eutf/pdfs/PPPactiveFeb2010.pdf; HMSA/BCBS, EUTF HMO Guide to Benefits 49 (2009),
http://www.hmsa.com/portal/eutf/pdfs/HMOactiveJuly2009.pdf; HMSA/BCBS, EUTF HDHP Guide to Benefits 45 (2009), http://www.hmsa.com/portal/eutf/pdfs/HDHPactiveJuly2009.pdf (links to PPO plan document)

138 http://my kp.org/hi/eutf/pdfs/eutf basic_10.pdf, http://my.kp.org/hi/eutf/pdfs/eutf comprehensive ben10.pdf, http://my.kp.org/hi/eutf/pdfs/eutf _benefitsataglance.pdf.

159 Idaho administers three plans under Blue Cross of Idaho — HMO, PPO, and HDHP.

10 http://adm.idaho.gov/insurance/grp/newsletters/2007/BCI_WellConnected Flyer for Web.pdf

1! Blue Cross of Idaho, State of ldaho Business Blue (HMO) Master Group Policy and Enrollee Certificate 44 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_Traditional pol Activesl.pdf; Blue Cross of Idaho,
State of Idaho Preferred Blue Master Group Policy and Enrollee Certificate 45 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/EY 10 _PPO_pol_Activesl.pdf; Blue Cross of Idaho, State of Idaho Business Blue (HDHP)
Master Group Policy and Enrollee Certificate 44 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_High Deductible pol Activesl.pdf

12 Blue Cross of Idaho, State of Idaho Business Blue (HMO) Master Group Policy and Enrollee Certificate 45 (2009), http://adm.idaho.gov/insurance/grp/contracts/EY2010/FY 10_Traditional_pol_Actives1.pdf; Blue Cross of Idaho,
State of Idaho Preferred Blue Master Group Policy and Enrollee Certificate 46 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/EY 10 _PPO_pol_Activesl.pdf; Blue Cross of Idaho, State of Idaho Business Blue (HDHP)
Master Group Policy and Enrollee Certificate 45 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_High Deductible pol_Activesl.pdf

19 Blue Cross of Idaho, State of Idaho Business Blue Master Group Policy and Enrollee Certificate 63 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_Traditional _pol_Actives1.pdf; Blue Cross of Idaho, State of
Idaho Preferred Blue Master Group Policy and Enrollee Certificate 64 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_PPO_pol_Activesl.pdf; Blue Cross of Idaho, State of Idaho Business Blue (HDHP) Master
Group Policy and Enrollee Certificate 63 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_High Deductible pol Activesl.pdf

1% Blue Cross of Idaho, State of Idaho Business Blue Master Group Policy and Enrollee Certificate iii, viii, 17 (2009), http://adm.idaho.gov/insurance/grp/contracts/EY2010/FY10_Traditional_pol_Actives1.pdf

19 Blue Cross of Idaho, State of ldaho Business Blue Master Group Policy and Enrollee Certificate 27 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY 10_Traditional pol Activesl.pdf; Blue Cross of Idaho, State of
Idaho Preferred Blue Master Group Policy and Enrollee Certificate 28 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_PPO_pol_Activesl.pdf; Blue Cross of Idaho, State of Idaho Business Blue (HDHP) Master
Group Policy and Enrollee Certificate 27 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_High Deductible pol Activesl.pdf
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1% Blue Cross of Idaho, State of Idaho Business Blue Master Group Policy and Enrollee Certificate 45 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_Traditional _pol_Activesl.pdf; Blue Cross of Idaho, State of
Idaho Preferred Blue Master Group Policy and Enrollee Certificate 46 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/EY10_PPO_pol_Actives].pdf; Blue Cross of Idaho, State of Idaho Business Blue (HDHP) Master
Group Policy and Enrollee Certificate 45 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_High Deductible pol Activesl.pdf

17 Blue Cross of Idaho, State of Idaho Business Blue Master Group Policy and Enrollee Certificate 46 (2009), http://adm.idaho.gov/insurance/grp/contracts/EY2010/FY10_Traditional_pol_Actives1.pdf; Blue Cross of Idaho, State of
Idaho Preferred Blue Master Group Policy and Enrollee Certificate 47 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_PPO_pol_Activesl.pdf; Blue Cross of Idaho, State of Idaho Business Blue (HDHP) Master
Group Policy and Enrollee Certificate 46 (2009), http://adm.idaho.gov/insurance/grp/contracts/FY2010/FY10_High Deductible pol Activesl.pdf

1% Jdaho Department of Administration, Weight Management Program Continuous Enrollment (Mar. 2010), http://adm.idaho.gov/insurance/Wellness/Weight Mgt Continuous_Enroll.pdf

1 Tllinois offers six plan options to state employees, availability differs by region, and plans are administered by Personal Care, Cigna, Health Alliance, Humana, Unicare and HealthLink.

170 Cigna, Chronic Conditions: Well Aware for Better Health, http://www.cigna.com/our_plans/programs/well_aware/weight_complications.html.

'"! HealthLink, http://www.healthlink.com/illinois_index.asp.
72 Humana Benefit Plan of Illinois, State of Illinois FY 2010 Summary of Benefits at 1 (2009), http://www.osfhealthplans.com/illinois/pdf/SOIbenefitsFY2010.pdf

173 Personal Care, Wellness Resources, http://chcillinois.coventryhealthcare.com/wellness_resources/maintaining_a_healthy_lifestyle/index.htm.

174 Unicare HMO, Preventive Health Guidelines, http://www.unicare.com/come-employers.html.

'3 Cigna, Maternity Policies, http://www.cigna.com/customer_care/member/fag/faq_maternity.htm.

17 Cigna, Medical Coverage Policy: Nutritional Counseling (Jan. 13, 2009), http://www.cigna.com/customer_care/healthcare_professional/coverage_positions/medical/mm_0269_coveragepositioncriteria_nutritional counseling.pdf.
"7 Cigna, Medical Coverage Policy: Bariatric Surgery (June 15, 2009), http://www.cigna.com/customer_care/healthcare_professional/coverage_positions/medical/mm_0051_coveragepositioncriteria_bariatric_surgery.pdf.
'8 Health Alliance, Medical Policies: Bariatric Surgery (Mar. 17, 2009), http://www.healthalliance.org/HA20/Policies/2009.3.17_BariatricSurgerySevereObesity.pdf.

' Health Alliance, Medical Policies: Bariatric Surgery (Mar. 17, 2009), http://www.healthalliance.org/HA20/Policies/2009.3.17_BariatricSurgerySevereObesity.pdf.

"% Humana Benefit Plan of Illinois, State of lllinois FY 2010 Summary of Benefits at 2 (2009), http://www.osfhealthplans.com/illinois/pdf/SOIbenefitsFY2010.pdf.

'8! Cigna, Medical Coverage Policy, Abdominoplasty and Panniculectomy (Feb. 15, 2010),

http://www.cigna.com/customer_care/healthcare_professional/coverage positions/medical/mm_0027_coveragepositioncriteria_abdominoplasty and panniculectomy.pdf.

'82 Health Alliance, Medical Policies: Abdominoplasty/Panniculectomy, http://www.healthalliance.org/HA20/Policies/2009.5.29 _AbdominoplastyPanniculectomy.pdf.

183215 ILL. COMP. STAT. 5/356z.17 (2010) (effective June 1, 2010).

' Indiana offers 4 plans to state employees. Anthem administers to Consumer Driven Health Plans (CDHP) and a traditional PPO, Welborn administers an HMO and the contract with the state expires December 2010.

1% Welborn HMO, Health Services Agreement for State of Indiana Employees 14-15 (2009), http://www.in.gov/spd/files/welborn_bpd.pdf; State of Indiana, Welborn HMO, http://www.in.gov/spd/2570.htm (last visited May 10,
2010).

18 Anthem CDHP1, Health Benefit Booklet, State of Indiana 43 (2010), http://www.in.gov/spd/files/ CDHP_PlanDescription_I.pdf; Anthem CDHP 2, Health Benefit Booklet, State of Indiana 43 (2010),
http://www.in.gov/spd/files/ CDHP_PlanDescription_II.pdf; Anthem PPO, Health Benefit Booklet, State of Indiana 43 (2010), http://www.in.gov/spd/files/AnthemTraditionalPPO_Plan_ASO.pdf Note: CDHP = Consumer Driven
Health Plan and offer a Health Savings Account (HSA) option. The difference between the Anthem CDHP plans involves cost-sharing and deductible levels and there appears to be little if any difference in coverage.

'87 Anthem CDHP 1, Health Benefit Booklet, State of Indiana 34 (2010), http://www.in.gov/spd/files/CDHP_PlanDescription_Lpdf; Anthem CDHP 1, Health Benefit Booklet, State of Indiana 34 (2010),
http://www.in.gov/spd/files/ CDHP_PlanDescription_II.pdf; Anthem PPO, Health Benefit Booklet, State of Indiana 34 (2010), http://www.in.gov/spd/files/AnthemTraditionalPPO_Plan_ASO.pdf.

'8 Welborn HMO, Health Services Agreement for State of Indiana Employees: Rider 6 at 59 (2009), http:/www.in.gov/spd/files/welborn_bpd.pdf.

1% Anthem CDHP1, Health Benefit Booklet, State of Indiana 34 (2010), http://www.in.gov/spd/filess/ CDHP_PlanDescription_Lpdf; Anthem CDHP 2, Health Benefit Booklet, State of Indiana 34 (2010),
http://www.in.gov/spd/filess/ CDHP_PlanDescription_II.pdf; Anthem PPO, Health Benefit Booklet, State of Indiana 34 (2010), http://www.in.gov/spd/files/AnthemTraditionalPPO_Plan_ASO.pdf

1% Anthem CDHP1, Health Benefit Booklet, State of Indiana 34 (2010), http:/www.in.gov/spd/filess/ CDHP_PlanDescription_Lpdf; Anthem CDHP 2, Health Benefit Booklet, State of Indiana 34 (2010),
http://www.in.gov/spd/files/ CDHP_PlanDescription_II.pdf; Anthem PPO, Health Benefit Booklet, State of Indiana 34 (2010), http:/www.in.gov/spd/files/AnthemTraditionalPPO_Plan_ASO.pdf

PI'Welborn HMO, Health Services Agreement for State of Indiana Employees: Rider 5 at 57 (2009), http://www.in.gov/spd/files/welborn_bpd.pdf.

12 Medco, 2009 Formulary Reference Guide: Preferred Prescriptions 56 (2009) http://www.medcohealth.com/art/corporate/medco_formularies.pdf.

193 Welborn HMO, Health Services Agreement for State of Indiana Employees 22 (2009), http://www.in.gov/spd/files/welborn_bpd.pdf.

14 Welborn HMO, Health Services Agreement for State of Indiana Employees 23 (2009), http://www.in.gov/spd/files/welborn_bpd.pdf.

15 Anthem CDHP1, Health Benefit Booklet, State of Indiana 36 (2010), http://www.in.gov/spd/files/ CDHP_PlanDescription_L.pdf; Anthem CDHP 2, Health Benefit Booklet, State of Indiana 36 (2010),
http://www.in.gov/spd/files/fCDHP_PlanDescription_II.pdf; Anthem PPO, Health Benefit Booklet, State of Indiana 36 (2010), http://www.in.gov/spd/files/AnthemTraditionalPPO_Plan_ASO.pdf

1% Jowa offers three plan options administered by Wellmark BlueCross BlueShield of IA.

17 Wellmark BCBS, Health & Wellness, https://www.wellmark.com/Plans/Group/SmalllA/HealthPlans/WellnessSGIA .aspx (last visited May 10, 2010).
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1% Wellmark BCBS of IA, lowa Select/Blue Rx Preferred Benefit Booklet 21 (2010), http:/benefits.iowa.gov/benefit_documents/2010_wellmark _iowa_select_booklet.pdf;

Wellmark BCBS of TA, Program 3 Plus/Blue Rx Preferred Benefit Booklet 20 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark_program3plus_booklet.pdf;

Wellmark BCBS of TA, Deductible 3 Plus Benefit Booklet 17 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark deductible3plus.pdf.

199 Wellmark of TA, Blue Access/Blue Rx Preferred Benefit Booklet 14 (2010), http:/benefits.iowa.gov/benefit_documents/2010_wellmark_blue_access_booklet.pdf;

Wellmark of TA, Blue Advantage/Blue Rx Preferred Benefit Booklet 14 (2010), http://benefits.iowa.gov/benefit documents/2010_wellmark blue advantage booklet.pdf;.

Wellmark BCBS of TA, lowa Select/Blue Rx Preferred Benefit Booklet 16 (2010), http://benefits.iowa.gov/benefit documents/2010_wellmark iowa_select booklet.pdf;

Wellmark BCBS of TA, Program 3 Plus/Blue Rx Preferred Benefit Booklet 14 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark program3plus_booklet.pdf;

Wellmark BCBS of TA, Deductible 3 Plus Benefit Booklet 12 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark _deductible3plus.pdf.

290 Wellmark of IA, Blue Access/Blue Rx Preferred Benefit Booklet 22 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark _blue_access_booklet.pdf;

Wellmark of 1A, Blue Advantage/Blue Rx Preferred Benefit Booklet 22 (2010), http://benefits.iowa.gov/benefit documents/2010_wellmark blue _advantage booklet.pdf;

Wellmark BCBS of TA, lowa Select/Blue Rx Preferred Benefit Booklet 25 (2010), http://benefits.iowa.gov/benefit documents/2010_wellmark_iowa_select _booklet.pdf;

Wellmark BCBS of TA, Program 3 Plus/Blue Rx Preferred Benefit Booklet 23 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark _program3plus_booklet.pdf;

Wellmark BCBS of TA, Deductible 3 Plus Benefit Booklet 21 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark _deductible3plus.pdf.

2! Wellmark of TA, Blue Access/Blue Rx Preferred Benefit Booklet 27 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark_blue_access_booklet.pdf;

Wellmark of TA, Blue Advantage/Blue Rx Preferred Benefit Booklet 27 (2010), http://benefits.iowa.gov/benefit documents/2010_wellmark_blue_advantage booklet.pdf}

Wellmark BCBS of TA, lowa Select/Blue Rx Preferred Benefit Booklet 28 (2010), http://benefits.iowa.gov/benefit documents/2010_wellmark_iowa_select _booklet.pdf;

Wellmark BCBS of TA, Program 3 Plus/Blue Rx Preferred Benefit Booklet 26 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark program3plus_booklet.pdf;

Wellmark BCBS of TA, Deductible 3 Plus Benefit Booklet 17 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark _deductible3plus.pdf.

292 Wellmark of IA, Blue Access/Blue Rx Preferred Benefit Booklet 19 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark blue_access_booklet.pdf;

Wellmark of 1A, Blue Advantage/Blue Rx Preferred Benefit Booklet 19 (2010), http://benefits.iowa.gov/benefit_documents/2010_wellmark blue advantage booklet.pdf

293 Wellmark BCBS of 1A, Bariatric Surgery for Morbid Obesity (Sept. 2009), http://www.wellmark.com/Provider/MedPoliciesAndAuthorizations/MedicalPolicies/Policies/obesity_surgery.aspx; Wellmark BCBS of 1A, lowa
Select/Blue Rx Preferred Benefit Booklet 21 (2010), http://benefits.iowa.gov/benefit documents/2010 wellmark iowa_select_booklet.pdf; Wellmark BCBS of IA, Program 3 Plus/Blue Rx Preferred Benefit Booklet 19 (2010),
http://benefits.iowa.gov/benefit documents/2010_wellmark_program3plus_booklet.pdf; Wellmark BCBS of TA, Deductible 3 Plus Benefit Booklet 17 (2010),

http://benefits.iowa.gov/benefit documents/2010_wellmark deductible3plus.pdf.

2% Kansas self-funds several plan options administered by four different health plans. BlueCross BlueShield (Plan A and Plan B), Coventry Health Care of Kansas (Plan A, Plan B & Plan C w/HSA), Preferred Health Systems (Plan A,
Plan B & Plan C w/HSA), and UMR (UHC) (Plan A, Plan B & Plan C w/HSA).

205 KS Health Policy Auth., State Employee Health Plan Open Enrollment 2010 Booklet 21 (2009), http://www.sehp2010ks.org/images/pdf/SEHP_ActiveAndNonStateBooklet.pdf

206 S Health Policy Authority, State Employee Health Plan Open Enrollment 2020 Health Plan Vendor Services 2 (2010), http://www.sehp2010ks.org/images/pdf/2010healthplancarrierservices.pdf

297 BlueCross BlueShield of Kansas, Benefit Description for Plan A for the Kansas State Employee Health Plan 43 (2010), http://www.bcbsks.com/CustomerService/Members/State/pdf/PlanA_2010.pdf; BlueCross BlueShield of
Kansas, Benefit Description for Plan B for the Kansas State Employee Health Plan 43 (2010)http://www.bcbsks.com/CustomerService/Members/State/pdf/PlanB_2010.pdf

208 KS Health Policy Authority, State Employee Health Plan Open Enrollment 2020 Health Plan Vendor Services 3 (2010), http://www.sehp2010ks.org/images/pdf/2010healthplancarrierservices.pdf

299 KS Health Policy Authority, State Employee Health Plan Open Enrollment 2020 Health Plan Vendor Services 4 (2010), http://www.sehp2010ks.org/images/pdf/2010healthplancarrierservices.pdf

19 KS Health Policy Authority, Health Coaching for Condition Management, http://www.khpa.ks.gov/healthquest/condmgmt.html

I BlueCross BlueShield of Kansas, Benefit Description for Plan A for the Kansas State Employee Health Plan 23, 30 (2010), http://www.bcbsks.com/CustomerService/Members/State/pdf/PlanA_2010.pdf; BlueCross BlueShield of
Kansas, Benefit Description for Plan B for the Kansas State Employee Health Plan 23, 30 (2010)http://www.bcbsks.com/CustomerService/Members/State/pdf/PlanB_2010.pdf

212 KS Health Policy Authority, State Employee Health Plan Open Enrollment 2020 Health Plan Vendor Services 4 (2010), http://www.sehp2010ks.org/images/pdf/2010healthplancarrierservices.pdf

213 KS Health Policy Authority, State Employee Health Plan Open Enrollment 2020 Health Plan Vendor Services 3 (2010), http://www.sehp2010ks.org/images/pdf/2010healthplancarrierservices.pdf

214 Caremark, Prescription Drug Program for State of Kansas Employees Health Plan 4 (2008), http://www.caremark.com/portal/asset/KSE_web.pdf; Caremark, Kansas State Group Health Insurance Program Member Preferred
Drug List (2010), http://www.caremark.com/portal/asset/KSE_PreferredDL._Formulary.pdf ; KS Health Policy Authority, HealthQuest Drug Benefits, http://www.khpa.ks.gov/healthquest/drugbenefits.html

215 K'S Health Policy Authority, Health Plan Comparison Chart for Active Employees 4 (2010), http://www.sehp2010ks.org/images/pdf/HealthComparChart_SinglePage.pdf

216 K entucky state employee health benefit is self-funded and administered by Humana, which provides 4 plan options: Maximum Choice (HRA); Optimum PPO; Standard PPO; and Capitol Choice PPO (consumer driven aspects)
217 Commonwealth of Kentucky, Dept. of Employee Insurance, Kentucky Employees’ Handbook 7 (2010), http://personnel.ky.gov/NR/rdonlyres/BE7F1E30-B903-4D9A-928B-
5SA4A18819DBB/0/2010HandbookAdjustedFINAL11310.pdf

1% http://personnel.ky.gov/dei/wellness/Fitness+Discount+Arrangements.htm
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% Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Capital Choice PPO 10 (2010), http:/personnel ky.gov/NR/rdonlyres/B7F24859-567A-4EA4-9C2C-
4AEDDA48C921D/0/Commonwealth_2010_CapitolChoice_SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Maximum Choice Plan with HRA 10 (2010),
http://personnel.ky.gov/NR/rdonlyres/7F2C6D6C-0927-4 A8D-BOBE-BFE7F94F A9D9/0/Commonwealth 2010_MaximumChoice_ SPD_Final.pdf, Humana, Kentucky Employee Health Plan, Summary Plan Document for
Commonwealth Optimum PPO 10 (2010), http://personnel.ky.gov/NR/rdonlyres/D975F75B-7CD7-4DC3-A247-BAB06D43D927/0/Commonwealth 2010_Optimum_SPD_Final.pdf; Humana, Kentucky Employee Health Plan,
Summary Plan Document for Commonwealth Standard PPO 10 (2010), http://personnel.ky.gov/NR/rdonlyres/38582EB0-39CE-46E9-90F5-FCF44B655448/0/Commonwealth_2010_Standard SPD_Final.pdf

220 commonwealth of Kentucky, Dept. of Employee Insurance, Kentucky Employees’ Handbook 34 (2010), http:/personnel.ky.gov/NR/rdonlyres/BE7F1E30-B903-4D9A-928B-
5A4A18819DBB/0/2010HandbookAdjustedFINAL11310.pdf

2! Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Capital Choice PPO 69, 71 (2010), http:/personnel.ky.gov/NR/rdonlyres/B7F24859-567A-4EA4-9C2C-
4AEDDA48C921D/0/Commonwealth 2010_CapitolChoice SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Maximum Choice Plan with HRA 65, 67 (2010),
http://personnel.ky.gov/NR/rdonlyres/7F2C6D6C-0927-4A8D-BOBE-BFE7F94F A9D9/0/Commonwealth 2010 MaximumChoice SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for
Commonwealth Optimum PPO 69, 71 (2010), http://personnel.ky.gov/NR/rdonlyres/D975F75B-7CD7-4DC3-A247-BAB06D43D927/0/Commonwealth_2010_Optimum_SPD_Final.pdf; Humana, Kentucky Employee Health Plan,
Summary Plan Document for Commonwealth Standard PPO 67, 69 (2010), http://personnel.ky.gov/NR/rdonlyres/38582EB0-39CE-46E9-90F5-FCF44B655448/0/Commonwealth 2010_Standard_SPD_Final.pdf

22 Commonwealth of Kentucky, Dept. of Employee Insurance, Kentucky Employees’ Handbook 34-35 (2010), http://personnel.ky.gov/NR/rdonlyres/BE7F1E30-B903-4D9A-928B-
5A4A18819DBB/0/2010HandbookAdjustedFINAL11310.pdf

233 Commonwealth of Kentucky, Dept. of Employee Insurance, Kentucky Employees’ Handbook 33 (2010), (http://personnel.ky.gov/NR/rdonlyres/BE7F 1 E30-B903-4D9A-928B-
5A4A18819DBB/0/2010HandbookAdjustedFINAL11310.pdf

% Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Capital Choice PPO 26 (2010), http:/personnel.ky.gov/NR/rdonlyres/B7F24859-567A-4EA4-9C2C-
4AEDD48C921D/0/Commonwealth _2010_CapitolChoice_SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Maximum Choice with HRA 24 (2010),
http://personnel.ky.gov/NR/rdonlyres/7F2C6D6C-0927-4 A8D-BOBE-BFE7F94F A9D9/0/Commonwealth 2010 _MaximumChoice SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for
Commonwealth Optimum PPO 26 (2010), http://personnel.ky.gov/NR/rdonlyres/D975F75B-7CD7-4DC3-A247-BAB06D43D927/0/Commonwealth 2010_Optimum_SPD_Final.pdf; Humana, Kentucky Employee Health Plan,
Summary Plan Document for Commonwealth Standard PPO 25 (2010), http://personnel.ky.gov/NR/rdonlyres/38582EB0-39CE-46E9-90F5-FCF44B655448/0/Commonwealth 2010_Standard SPD_Final.pdf

* Kentucky Employee Health Plan, Prescription Drug Summary Plan Description for Commonwealth Capital Choice PPO 6-7 (2010), http://personnel.ky.gov/NR/rdonlyres/30754FAB-DD57-4742-8219-
E07D5DF04CA2/0/2010CommonwealthCapitolChoicePharmacySPD.pdf; Kentucky Employee Health Plan, Prescription Drug Summary Plan Description for Maximum Choice Plan with HRA 6-7 (2010),
http://personnel.ky.gov/NR/rdonlyres/E046CE80-7B74-465F-BC05-346BE9667D9E/0/2010CommonwealthMaximumChoicePharmacySPD.pdf; Kentucky Employee Health Plan, Prescription Drug Summary Plan Description for
Commonwealth Optimum PPO 6-7 (2010), http://personnel.ky.gov/NR/rdonlyres/2BOSCDES8-8B51-47D6-A24A-911DO0DDC1CD5/0/2010CommonwealthOptimumPPOPharmacySPD2.pdf; Kentucky Employee Health Plan,
Prescription Drug Summary Plan Description for Commonwealth Standard PPO 6-7 (2010), http://personnel.ky.gov/NR/rdonlyres/AB396AB9-13DF-4C5C-8D57-
5D29984CD01B/0/2010CommonwealthStandardPPOPharmacySPD.pdf

226 Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Capital Choice PPO 37, 71, 136 (2010), http:/personnel.ky.gov/NR/rdonlyres/B7F24859-567A-4EA4-9C2C-
4AEDD48C921D/0/Commonwealth_2010_CapitolChoice_SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for Commonwealth Maximum Choice with HRA 34, 67, 140 (2010),
http://personnel.ky.gov/NR/rdonlyres/7F2C6D6C-0927-4 A8D-BOBE-BFE7F94F A9D9/0/Commonwealth 2010 _MaximumChoice SPD_Final.pdf; Humana, Kentucky Employee Health Plan, Summary Plan Document for
Commonwealth Optimum PPO 37, 71, 136 (2010), http://personnel.ky.gov/NR/rdonlyres/D975F75B-7CD7-4DC3-A247-BAB06D43D927/0/Commonwealth 2010_Optimum_SPD_Final.pdf; Humana, Kentucky Employee Health
Plan, Summary Plan Document for Commonwealth Standard PPO 35, 69, 130 (2010), http://personnel.ky.gov/NR/rdonlyres/38582EB0-39CE-46E9-90F5-FCF44B655448/0/Commonwealth_2010_Standard SPD_Final.pdf

27 Virgin HealthMiles, HealthMiles Handbook, http://personnel.ky.gov/NR/rdonlyres/E4205E69-E9D8-44BA-899C-D83F0C389DAC/0/VirginHealthMilesHandbookPDF3384KB.pdf; Virgin HealthMiles, Get Active and Get
Rewards Brochure, http://personnel.ky.gov/NR/rdonlyres/F19F7C3B-CF93-4119-ACF9-1DA26A6364DD/0/VHMCustomInfoSheetK'Y2010udpatedlogo.pdf, Virgin HealthMiles, HealthMiles Handbook,
http://personnel.ky.gov/NR/rdonlyres/BO1F8D1B-4C69-4ABE-987C-BA706877C6EE/0/KEHPVirginHealthMiles.pdf;

¥ Louisiana Office of Group Benefits (OGB) offers four plans for active state employees: PPO (administered by OGB), HMO (administered by BCBS of LA), Medical Home HMO (insured by Vantage Health Plan), and a Consumer
Driven-HSA (administered by UnitedHealthcare).

229 BlueCross BlueShield of Louisiana, OGB HMO Plan Annual Enrollment Guide 16-17 (2009), http://www.bcbsla.com/web/reddotem/files/Annual_Enrollment_Guide.pdf

230 BlueCross BlueShield of Louisiana, OGB HMO Plan Annual Enrollment Guide 6 (2009), http://www.bcbsla.com/web/reddotcm/files/Annual_Enrollment_Guide.pdf

31 Vantage Health Plan, Inc., Patient Centered Medical Home HMO Plan Member Certificate of Coverage 28 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtml?p_url=/ogb-
images/docs/mhh_plan_doc_2009.pdf%20&p _title=Medical%20Home%20HMO%20Plan%20Document

332 ouisiana Office of Group Benefits, Preferred Provider Organization (PPO) Plan Document 2009-2010 at 31 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtmI?p_url=/ogb-

images/docs/ppo_plan_doc_2009.pdf%20&p _title=PPO%20Plan%20Document
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33 UnitedHealthcare, Consumer Driven —HSA (Choice Plus Definity Plan) Annual Enrollment Guide 4 (2010), https://www.myuhc.com/content/myuhc/Preenrollment/Assets/Pdfs/LMN/LAOGB_AYB_Annual_Enrollment_Guide.pdf
% Louisiana Office of Group Benefits, Preferred Provider Organization (PPO) Plan Document 2009-2010 at 32-33 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtmI?p_url=/ogb-
images/docs/ppo_plan_doc_2009.pdf%20&p_title=PPO%20Plan%20Document

33 Vantage Health Plan, Inc., Patient Centered Medical Home HMO Plan Member Certificate of Coverage 29 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtml?p_url=/ogb-
images/docs/mhh_plan_doc_2009.pdf%20&p_title=Medical%20Home%20HMO0%20Plan%20Document

336 [ ouisiana Office of Group Benefits, Preferred Provider Organization (PPO) Plan Document 2009-2010 at 42 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtmI?p_url=/ogb-
images/docs/ppo_plan_doc_2009.pdf%20&p_title=PPO%20Plan%20Document

27 BlueCross BlueShield of Louisiana, OGB HMO Plan Annual Enroliment Guide 6 (2009), http://www.bcbsla.com/web/reddotem/files/Annual_Enrollment Guide.pdf

¥V antage Health Plan, Inc., Patient Centered Medical Home HMO Plan Member Certificate of Coverage 25 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtmI?p_url=/ogb-
images/docs/mhh_plan_doc_2009.pdf%20&p _title=Medical%20Home%20HMO%20Plan%20Document,

3% UnitedHealthcare, Consumer Driven —HSA (Choice Plus Definity Plan) Annual Enrollment Guide 4 (2010), https://www.myuhc.com/content/myuhc/Preenrollment/Assets/Pdfs/LMN/LAOGB_AYB_Annual_Enrollment_Guide.pdf
0 Vantage Health Plan, Inc., Patient Centered Medical Home HMO Plan Member Certificate of Coverage 39 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtml?p_url=/ogb-
images/docs/ppo_plan_doc_2009.pdf%20&p_title=PPO%20Plan%20Document

! BlueCross BlueShield of Louisiana, OGB HMO Plan Annual Enrollment Guide 6 (2009), http://www.bcbsla.com/web/reddotcm/files/Annual_Enrollment_Guide.pdf

2 Vantage Health Plan, Inc., Patient Centered Medical Home HMO Plan Member Certificate of Coverage 38 (2009), https://www.groupbenefits.org/portal/pls/portal30/ogbweb.pdfhtml?p_url=/ogb-
images/docs/mhh_plan_doc_2009.pdf%20&p_title=Medical%20Home%20HMO0%20Plan%20Document

23 UnitedHealthcare, Consumer Driven —HSA (Choice Plus Definity Plan) Annual Enrollment Guide 4 (2010), https://www.myuhc.com/content/myuhc/Preenrollment/Assets/Pdfs/LMN/LAOGB_AYB_Annual_Enrollment Guide.pdf
2% Maine offers three health plans administered by Anthem BlueCross BlueShield: HealthPartners HMO, Personal Choice PPO, and Personal Choice PPO Out-of-Area. This analysis considers only the first two plan options.
 http.//www.anthem.com/wps/portal/ahpmember?content_path=member/me/f1/s0/t0/pw_040072.htm&state=me&rootLevel=0&label=State%200f%20Maine%20Members

6 Anthem BlueCross BlueShield, Summary Plan Description for MaineHealth Health Partners HMO Option 36 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_a037319.pdf?refer=ahpmember&state=me; Anthem
BlueCross BlueShield, Summary Plan Description for MaineHealth Personal Choice PPO Option 30 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_ad079538.pdf?refer=ahpmember&state=me

7 Anthem BlueCross BlueShield, Summary Plan Description for MaineHealth Health Partners HMO Option 24 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_a037319.pdf?refer=ahpmember&state=me; Anthem
BlueCross BlueShield, Summary Plan Description for MaineHealth Personal Choice PPO Option 18 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_ad079538.pdf?refer=ahpmember&state=me

¥ Anthem BlueCross BlueShield, Summary Plan Description for MaineHealth Health Partners HMO Option 28 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_a037319.pdf?refer=ahpmember&state=me; Anthem
BlueCross BlueShield, Summary Plan Description for MaineHealth Personal Choice PPO Option 23 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_ad079538.pdf?refer=ahpmember&state=me

9 Anthem BlueCross BlueShield, Prescription Program (2010), http:/www.anthem.com/member/me/f1/s0/t0/pw_ad087947.pdf?refer=ahpmember&state=me

20 Anthem BlueCross BlueShield, Summary Plan Description for MaineHealth Health Partners HMO Option 76 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_a037319.pdf?refer=ahpmember&state=me; Anthem
BlueCross BlueShield, Summary Plan Description for MaineHealth Personal Choice PPO Option 70 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_ad079538.pdf?refer=ahpmember&state=me

21 Anthem BlueCross BlueShield, Summary Plan Description for MaineHealth Health Partners HMO Option 28 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_a037319.pdf?refer=ahpmember&state=me; Anthem
BlueCross BlueShield, Summary Plan Description for MaineHealth Personal Choice PPO Option 23 (2010), http://www.anthem.com/member/me/f1/s0/t0/pw_ad079538.pdf?refer=ahpmember&state=me

2 The state of Maryland offers eight plans to state employees. CareFirst BlueCross Blue Shield and UnitedHealthcare administer PPO plans; Aetna, UnitedHealthcare and CareFirst BlueCross Blue Shield administer POS plans; and
Aetna, UnitedHealthcare and CareFirst BlueCross Blue Shield administer EPO plans. In general, all options under each type of plan cover the same services, while the provider networks may differ.

3 Aetna, Aetna Discount Programs 5 (2009), http://www.aetnamd.com/pdf/2010_aetna_discount.pdf

2% Aetna, Living Well, http://www.aetna.com/members/health_wellness/living_well/living_well.html

3 CareFirst BlueCross BlueShield, Options Discount Program, http://www.carefirst.com/membsvcs/html/Alternative TherapiesLanding.html

2% CareFirst BlueCross BlueShield, Blue365, http://www.carefirst.com/options/Blue365.htm

37 UnitedHealthcare, State of Maryland Wellness Resources, http:/stateofmaryland.welcometouhc.com/tools-resources/wellness

258 CareFirst Blue Cross Blue Shield, State of Maryland Health Care Benefit Guide: POS Evidence of Coverage 75 (2007), http://www.carefirst.com/statemd/attachments/EvidenceofCoveragePOS.pdf

%9 UnitedHealthcare, Benefit Summary: Choice Plus POS State of Maryland 10-11 (2009), http://stateofmaryland.welcometouhc.com/files/files/Benefit%20Summary%20ChoicePlus%20POS.pdf; UnitedHealthcare, Benefit Summary:
Options PPO State of Maryland 10-11 (2009), http://stateofmaryland.welcometouhc.com/files/files/SOM%20Benefit%20Summary%20PP0%202009.pdf; UnitedHealthcare, Benefit Summary: Select EPO State of Maryland 8-9
(2009), http://stateofmaryland.welcometouhc.com/files/files/SOM%20Benefit%20Summary%20Select%20EP0%202009.pdf

260 UnitedHealthcare, State of Maryland, http:/stateofmaryland.welcometouhc.com/tools/programs

6! Aetna, Aetna Healthy Connections-Beginning Right Maternity Program (2009), http://www.aetnamd.com/pdf/2010_aetna_maternity.pdf

262 UnitedHealthcare, State of Maryland Disease Management Programs, http:/stateofmaryland.welcometouhc.com/tools/programs
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263 UnitedHealthcare, Benefit Summary: Options PPO State of Maryland 3-4 (2009), http://stateofmaryland.welcometouhc.com/files/files/SOM%20Benefit%20Summary%20PP0%202009.pdf; UnitedHealthcare, Benefit Summary:
Choice Plus POS State of Maryland 3-4 (2009), http://stateofmaryland.welcometouhc.com/files/files/Benefit%20Summary%20ChoicePlus%20POS.pdf; UnitedHealthcare, Benefit Summary: Select EPO State of Maryland 4 (2009),
http://stateofmaryland.welcometouhc.com/files/files/SOM%20Benefit%20Summary%20Select%20EP0%202009.pdf

264 CareFirst Blue Cross Blue Shield, State of Maryland Health Care Benefit Guide: PPO Evidence of Coverage 47 (2007), http://www.carefirst.com/statemd/attachments/EvidenceofCoveragePPO.pdf; CareFirst Blue Cross Blue
Shield, State of Maryland Health Care Benefit Guide: POS Evidence of Coverage 50 (2007), http://www.carefirst.com/statemd/attachments/EvidenceofCoveragePOS .pdf

265 State of Maryland, CatalystRx Preferred National Formulary Brochure (2010), http://dbm.maryland.gov/benefits/Documents/2010PreferredDrugList.pdf

266 CareFirst Blue Cross Blue Shield, State of Maryland Health Care Benefit Guide: PPO Evidence of Coverage 65, 99 (2007), http://www.carefirst.com/statemd/attachments/EvidenceofCoveragePPO.pdf; CareFirst Blue Cross Blue
Shield, State of Maryland Health Care Benefit Guide: POS Evidence of Coverage 67, 101 (2007), http://www.carefirst.com/statemd/attachments/EvidenceofCoveragePOS.pdf

267 UnitedHealthcare, Benefit Summary: Options PPO State of Maryland 4, 11 (2009), http://stateofmaryland.welcometouhc.com/files/files/SOM%20Benefit%20Summary%20PP0%202009.pdf; UnitedHealthcare, Benefit Summary:
Choice Plus POS State of Maryland 4, 11 (2009), http://stateofmaryland.welcometouhc.com/files/files/Benefit%20Summary%20ChoicePlus%20POS.pdf; UnitedHealthcare, Benefit Summary: Select EPO State of Maryland 4, 9
(2009), http://stateofmaryland.welcometouhc.com/files/files/SOM%20Benefit%20Summary%20Select%20EP0%202009.pdf

6% Massachusetts offers several plans in the HMO and PPO model administered by several different carriers. Fallon Community Health Plan (HMO), Harvard Pilgrim (HMO & PPO), Health New England (HMO), Neighborhood
Health Plan (HMO), and Tufts Health Plan (PPO & EPO).

269 Fallon Community Health Plan, Health Plan Direct Care Evidence of Coverage FY 2010 174 (2009), http://www.mass.gov/Eoaf/docs/gic/spd/FCHPDirectCareEOCFY 10.pdf. Note: FCHP offers two HMOs in Massachusetts,
Direct Care and Select Care, which differ in geographic availability, cited one set of documents for convenience.

270 Fallon Community Health Plan, Health Plan Direct Care Evidence of Coverage FY 2010 179 (2009), http://www.mass.gov/Eoaf/docs/gic/spd/FCHPDirectCareEOCFY 10.pdf

" Fallon Community Health Plan, Adult Health Education Resources, http:/fchp.org/Extranet/Members/HealthTools/adulthealtheducation.htm (last visited May 14, 2010).

272 Harvard Pilgrim Health Care, Benefit Handbook 18 (2009), http://www.mass.gov <Insurance<Health Plans<Active State Employees<Harvard Pilgrim.

23 Health New England, Member Handbook for Massachusetts 37, 41 (2009), http://www.mass.gov/Eoaf/docs/gic/spd/HNEHandbookFY 10.pdf.

™ Tufts Health Plan, Fitness Rewards for GIC Members (2010), http://www.tuftshealthplan.com/GIC/PDF/GIC _navigator 150FitnessRebate.pdf?WT.mc_id=gic_navigator_fitness_program&WT.mc_ev=click. Note, the PPO and
EPO scope of benefits are the same for the PPO and EPO, the delivery system and cost-sharing requirements differ.

*7* Neighborhood Health Plan, Member Handbook 82 (July 2009), http://www.mass.gov/Eoaf/docs/gic/spd/NHPHandbookFY 10.pdf.

276 Fallon Community Health Plan, Health Plan Direct Care Evidence of Coverage FY 2010 174 (2009), http://www.mass.gov/Eoaf/docs/gic/spd/FCHPDirectCareEOCFY 10.pdf

" Harvard Pilgrim Health Care, Benefit Handbook 37 (2009), http://www.mass.gov.gic <State Insurance Benefits<Health Plans<Active State Employees<Harvard Pilgrim.

*’S Health New England, Member Handbook for Massachusetts 22-23, 37 (2009), http:/www.mass.gov/Eoaf/docs/gic/spd/HNEHandbookFY 10.pdf.

279 Neighborhood Health Plan, Member Handbook 51, 81-83 (2009), http://www.mass.gov/Eoaf/docs/gic/spd/NHPHandbookFY 10.pdf.

280 Tufts Health Plan, Navigator by Tufts Health Plan: 2007 Member Handbook 38-39 (2006), http://www.docstoc.com/docs/728381/Navigator-by-Tufts-Health-Plan.

28! Fallon Community Health Plan, Prior Authorization Approval Criteria for Meridia (2004), http://www.fchp.org/NR/rdonlyres/872E50DC-8797-4CD8-BSEB-3827A7525934/0/Meridia_sibutramine.pdf.

282 Fallon Community Health Plan, Prior Authorization Approval Criteria for Xenical (2004), http://www.fchp.org/NR/rdonlyres/315D972F-A7AE-4E2B-972B-86FF87D 1 CEFD/0/Xenical_orlistat.pdf.

3 Harvard Pilgrim Health Care, Three-Tier Prescription Drug Program: Medications Not Covered, https://www.harvardpilgrim.org/pls/ext/f?p=768:11:1544556065410735.

% Health New England, Medication Request Form: Anorexiant (2009), http://www.hne.com/HNE_Pharmacy/documents/Meridia-Xenical%20MRF .pdf.

% Tufts Health Plan, Pharmacy Medical Review Request Form: Anti-Obesity Medications (2008), http://www.tuftshealthplan.com/providers/pdf/Anti-Obesity Authorization Form.pdf.

2% Fallon Community Health Plan, Health Plan Direct Care Evidence of Coverage FY 2010 188 (2009), http:/www.mass.gov/Eoaf/docs/gic/spd/FCHPDirectCareEOCFY 10.pdf

7 Harvard Pilgrim Health Care, Benefit Handbook 14 (2009), http://www.mass.gov.gic <State Insurance Benefits<Health Plans<Active State Employees<Harvard Pilgrim.

%% Health New England, Medical Review Criteria: Bariatric Surgeries (July 31, 2009),
https://www.harvardpilgrim.org/pls/portal/docs/PAGE/PROVIDERS/MEDMGMT/MEDICAL_REVIEW_CRITERIA/BARIATRIC _SURGERIES 9.09.PDF.

% Neighborhood Health Plan, Bariatric Surgery: Provider Payment Guidelines (Apr. 2010), http://www.nhp.org/PDFs/Providers/NHP%20BariatricSurgeryPaymentGuidelines.pdf

% Tufts Health Plan, Medical Necessity Guidelines: Bariatric Surgery (Dec. 2009), http://www.tuftshealthplan.com/providers/pdf/mng/Bariatric_Surgery.pdf; Tufts Health Plan, Medical Necessity Guidelines: Tufts Lifestyle
Management Program iCanChange (Dec. 2009), http://www.tuftshealthplan.com/providers/pdf/mng/i_can_change.pdf.

! Michigan self-insures the State Health Plan PPO administered by Blue Cross Blue Shield.

2 Michigan Civil Service Commission, Weight Management Programs, http://www.michigan.gov/mdcs/0,1607,7-147-22854 24290 25460-141148--,00.html

2% Michigan Civil Service Commission, Fitness Club Discounts and More, http://www.michigan.gov/mdcs/0.1607,7-147-22854 24290 24417-81933--,00.html

% BlueCross Blue Shield, State of Michigan Employees: Your Benefit Guide 41, 43 (2009), http://www.michigan.gov/documents/Employees_Book_58654_7.pdf

295 Michigan Civil Service Commission, Fitness Club Discounts and More, http://www.michigan.gov/mdcs/0,1607.7-147-22854 24290 24417-81933--,00.html
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% BlueCross Blue Shield, State of Michigan Employees: Your Benefit Guide 41 (2009), http://www.michigan.gov/documents/Employees Book 58654 _7.pdf

7 BlueCross Blue Shield, State of Michigan Employees: Your Benefit Guide 41 (2009), http://www.michigan.gov/documents/Employees Book 58654 _7.pdf

2% BlueCross Blue Shield & Medco, 2010 Formulary Reference Guide for the State of Michigan: Preferred Prescriptions 56 (2010), http://www.bcbsm.com/som/pdf/formulary-reference-guide.pdf

2% BlueCross Blue Shield, State of Michigan Employees: Your Benefit Guide (2009), http:/www.michigan.gov/documents/Employees_Book 58654 7.pdf

3% Minnesota self-funds the Minnesota Advantage Plan that provides a standard benefit and employees may choose among four cost-sharing tiers (HMO, PPO, POS and HDHP with HSA). Plan options are administered by BlueCross
BlueShield of Minnesota, PreferredOne and Health Partners.

%' Minnesota State Employee Group Insurance Program, Minnesota Advantage Health Plan 2010-2011 Summary of Benefits 64 (2010), http://www.mmb.state.mn.us/doc/ins/adv-ee/summ-bene.pdf

392 Minnesota State Employee Group Insurance Program, Minnesota Advantage Health Plan 2010-2011 Summary of Benefits 63 (2010), http://www.mmb.state.mn.us/doc/ins/adv-ee/summ-bene.pdf

3% Blue Cross Blue Shield, Healthy Living: Wellness Center, https://www.healthatoz.com/portal/Atoz/clients/bcmn/general/custompage/default. jsp

3% Health Partners website, http://www.healthpartners.com/portal/segip1000.htm1?skin=segip

3% HealthPartners, Health Savings, http://www.healthpartners.com/portal/segip7001d.html

3% preferredOne, Member Discount Programs, https://www.preferredone.com/MemberDiscountPrograms.aspx

7 HealthPartners, Healthy Pregnancy, http://www.healthpartners.com/portal/segip5.html

3% preferredOne, Healthy Mom and Baby Program, https://www.preferredone.com/segip/HealthyMomandBaby.pdf

3992010-2011 Summary of Benefits, 52, http://www.mmb.state.mn.us/doc/ins/adv-ee/summ-bene.pdf

319 Navitus Health Solutions, https://www.navitus.com/Pages/default.aspx

3112010-2011 Summary of Benefits, 38, http://www.mmb.state.mn.us/doc/ins/adv-ee/summ-bene.pdf

312 Minnesota State Employee Group Insurance Program, Minnesota Advantage Health Plan 2010-2011 Summary of Benefits 65 (2010), http://www.mmb.state.mn.us/doc/ins/adv-ee/summ-bene.pdf

313 Mississippi self-funds two plan options — Base (high deductible plan with HSA) and Select (appears to be same plan structure, higher cost-sharing) — administered by BlueCross BlueShield of Mississippi. CareAllies is a utilization
management firm administered by Cigna.

3% Mississippi Dept. of Finance and Administration, State and School Employees’ Know Your Benefits Plan Document 35 (2010), http:/knowyourbenefits.dfa.state.ms.us/20 10PlanDocument.pdf

*!3 Mississippi Dept. of Finance and Administration, State and School Employees’ Know Your Benefits Plan Document 44 (2010), http:/knowyourbenefits.dfa.state.ms.us/2010PlanDocument.pdf

316 Mississippi Dept. of Finance and Administration, State and School Employees’ Know Your Benefits Plan Document 29-30 (2010), http://knowyourbenefits.dfa.state.ms.us/2010PlanDocument.pdf

7 Mississippi Dept. of Finance and Administration, State and School Employees’ Know Your Benefits Plan Document 40 (2010), http:/knowyourbenefits.dfa.state.ms.us/2010PlanDocument.pdf

1% Mississippi Dept. of Finance and Administration, State and School Employees’ Know Your Benefits Plan Document 52 (2010), http:/knowyourbenefits.dfa.state.ms.us/2010PlanDocument.pdf

319 Mississippi Dept. of Finance and Administration, State and School Employees’ Know Your Benefits Plan Document 31 (2010), http:/knowyourbenefits.dfa.state.ms.us/2010PlanDocument.pdf

320 For Coverage Year 2010, the Missouri Consolidated Health Care Plan (MCHCP) funds four plan options. UMR, a subsidiary of United Healthcare, administers the PPO 300 plan, the Copay plan (no deductible or out-of pocket
maximum), and the HDHP plan. Mercy administers the HMO available only in certain regions of the state. The benefit design is changing for Coverage Year 2011. At that point, Missouri state employees will have the option of
enrolling in the PPO 300, PPO 600, or HDHP w/HSA plans administered by UMR.

321 MCHCP, Member Benefits: Health and Athletic Club Membership, http://www.mchcp.org/State%20Members/state_MedBenefits.asp (select Health and Athletic Club Membership from drop-down menu).

22 MCCHP, Member Benefits: Exercise Equipment, http://www.mchcp.org/State%20Members/state_MedBenefits.asp (select Exercise Equipment from drop-down menu).

323 MCHCP, Member Benefits: Nutritional Counseling, http://www.mchep.org/State%20Members/state_MedBenefits.asp (select Nutritional Counseling from drop-down menu).

2% Stay Well Health Management & MCHCP, Lifestyle Ladder Program Brochure (2009), http://www.mchcp.org/Publications/se/Archive/LLIntroBrochure2009.pdf

32 MCHCP, Disease Management, http://www.mchcp.org/State%20Members/Medical%20Plans/DiseaseManagement.asp

326 Express Scripts, 2010 Express Scripts National Preferred Formulary for Missouri Consolidated Health Plan (2010), http://www.mchcp.org/State%20Members/Prescription%20Drug%20Plan/documents/2010Formulary.pdf
**” MCHCP, Member Benefits: Bariatric Surgery Exclusions, http:/www.mchcp.org/State%20Members/state_MedBenefits.asp (select Bariatric Surgery Exclusions from drop-down menu).

328 MCHCP, 2011 Benefit Outlook (Rev. Aug. 2, 2010), http://www.mchcp.org/State%20Members/state_BenefitOutlook2011.asp

2 MCHCP, Lifestyle Ladder: How to Use the Wellness Program, http://www.mchcp.org/State%20Members/Lifestyle%20Ladder/Eligibility.asp

339 MCHCP, 2011 Benefit Outlook (Rev. Aug. 2, 2010), http://www.mchcp.org/State%20Members/state_BenefitOutlook2011.asp

33! Montana offers a traditional indemnity plan administered by BlueCross BlueShield and three HMO options administered by Blue Choice, New West and Peak Health (availability differs by region).

332 State of Montana Health Care & Benefits Division, 2010 New Employee Insurance Benefits 25-26 (2010), http://benefits.mt.gov/content/docs/employees/New_Hire 2010.pdf.

333 State of Montana Employee Benefits, Summary Plan Document 55 (2003), http://benefits.mt.gov/content/docs/supplements/SPD_Booklet.pdf.

34 Blue Cross Blue Shield of Montana Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/BCBSMTSupp2008.pdf; New West Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
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http://benefits.mt.gov/content/docs/supplements/NEWWESTSupp.pdf; Peak Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/Peak 2008_final.pdf

335 Blue Cross Blue Shield of Montana Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/BCBSMTSupp2008.pdf; New West Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/NEWWESTSupp.pdf; Peak Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/Peak 2008 final.pdf

336 State of Montana Health Care & Benefits Division, 2010 New Employee Insurance Benefits 25 (2010), http:/benefits.mt.gov/content/docs/employees/New_Hire 2010.pdf

337 State of Montana Employee Benefits Summary Plan Document 55 (2003), http:/benefits.mt.gov/content/docs/supplements/SPD_Booklet.pdf.

3% Blue Cross Blue Shield of Montana Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 12 (2008),
http://benefits.mt.gov/content/docs/supplements/BCBSMTSupp2008.pdf; New West Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 12 (2008),
http://benefits.mt.gov/content/docs/supplements/NEWWESTSupp.pdf; Peak Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 12 (2008),
http://benefits.mt.gov/content/docs/supplements/Peak 2008_final.pdf

3% State of Montana Health Care & Benefits Division, 2010 New Employee Insurance Benefits 26 (2010), http:/benefits.mt.gov/content/docs/employees/New_Hire_2010.pdf.

340 State of Montana Health Care & Benefits Division, 2010 New Employee Insurance Benefits 40 (2010), http://benefits.mt.gov/content/docs/employees/New_Hire_2010.pdf; Blue Cross Blue Shield of Montana Managed Care Option
Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008), http://benefits.mt.gov/content/docs/supplements/BCBSMTSupp2008.pdf; New West Managed Care Option Plan
Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008), http://benefits.mt.gov/content/docs/supplements/NEWWESTSupp.pdf; Peak Managed Care Option Plan Description, A
Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008), http://benefits.mt.gov/content/docs/supplements/Peak 2008 final.pdf

**1BlueCross Blue Shield of Montana Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/BCBSMTSupp2008.pdf; New West Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/ NEWWESTSupp.pdf; Peak Managed Care Option Plan Description, A Supplement to the State of Montana Employee Benefits Summary Plan Document 13 (2008),
http://benefits.mt.gov/content/docs/supplements/Peak 2008 _final.pdf.

2 Nebraska offers four plans administered by BlueCross BlueShield of Nebraska. The options are BlueChoice (HMO), A High Deductible High Premium (HDHP) PPO, the Regular PPO, and the Wellness PPO. The Wellness PPO
requires enrollees to complete an annual health assessment and biometrics evaluation to benefit from reduced cost sharing requirements for chronic disease prescriptions. Members who select the Wellness PPO but do not complete the
aforementioned requirements are placed in the default Regular PPO.

3 Nebraska Administrative Services, WellnessOptions State of Nebraska Brochure (2010), https:/www.liveforlife.net/guest/doclib/2ZK0SGIES.pdf

3 BCBS of Nebraska, A Guide to Your Nebraska Blue Choice Health Benefits for the State of Nebraska Employees 39-40 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_bluechoice.pdf; BCBS of Nebraska, A
Guide to Your Nebraska HDHP PPO Health Benefits for the State of Nebraska Employees 39-40 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bebs/spd_hdhp.pdf; BCBS of Nebraska, A Guide to Your Nebraska Regular
PPO Health Benefits for the State of Nebraska Employees 39-40 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_regular.pdf; BCBS of Nebraska, A Guide to Your Nebraska Wellness PPO Health Benefits for the
State of Nebraska Employees 39-40 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_wellness.pdf

5 BCBS of Nebraska, A Guide to Your Nebraska Blue Choice Health Benefits for the State of Nebraska Employees 37 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_bluechoice.pdf; BCBS of Nebraska, A
Guide to Your Nebraska HDHP PPO Health Benefits for the State of Nebraska Employees 37 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcebs/spd_hdhp.pdf; BCBS of Nebraska, A Guide to Your Nebraska Regular
PPO Health Benefits for the State of Nebraska Employees 37 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_regular.pdf; BCBS of Nebraska, A Guide to Your Nebraska Wellness PPO Health Benefits for the
State of Nebraska Employees 37 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_wellness.pdf

%6 Nebraska Administrative Services, 2010-2011 Enrollment Guide 8 (2010), http://www.das.state.ne.us/personnel/benefits/2011/active/enrollment_guide_active.pdf

7 Express Scripts, 2010 Express Scripts National Preferred Drug List (2010), http://www.ohio.edu/hr/benefits/healthcare/upload/2010_Express_Scripts National Preferred Formulary List.pdf

¥ BCBS of Nebraska, A Guide to Your Nebraska Blue Choice Health Benefits for the State of Nebraska Employees 26-27 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bebs/spd_bluechoice.pdf; BCBS of Nebraska, A
Guide to Your Nebraska HDHP PPO Health Benefits for the State of Nebraska Employees 26-27 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bebs/spd_hdhp.pdf; BCBS of Nebraska, A Guide to Your Nebraska Regular
PPO Health Benefits for the State of Nebraska Employees 26-27 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_regular.pdf; BCBS of Nebraska, A Guide to Your Nebraska Wellness PPO Health Benefits for the
State of Nebraska Employees 26-27 (2010), http://www.das.state.ne.us/personnel/benefits/2011/bcbs/spd_wellness.pdf

39 Nevada self-funds a PPO administered by UMR Medical Services, a subsidiary of United Health Care, and offers an HMO administered by Hometown Health and the Health Plan of Nevada.

330 State of Nevada Public Employees’ Benefits Program, Master Plan Document, Plan Year 2010, http://pebp.state.nv.us/PY2010%20MPD.pdf.

331 Hometown Health Plan, Summary of Benefits Table-State of Nevada (April 1, 2010), http://stateofnv.hometownhealth.com/PDF/HMO_Summary_of Benefits PY_2011.pdf.

2 Hometown Health Plan, Summary of Benefits Table-State of Nevada (April 1, 2010), http:/stateofnv.hometownhealth.com/PDE/HMO_Summary_of Benefits PY_2011.pdf.

333 Health Plan of Nevada & Sierra Health and Life, Health Insurance Plans for Individuals and their Families, 2003-2008, http://www.healthplanofnevada.com/Documents/Forms/screen.pdf.
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% Health Plan of Nevada, Statewide Provider Network Arrangement for State of Nevada PEBP Plan Year 11/1/09 — 6/30/10, http://stateofnv.healthplanofnevada.com/benefits/Plan_Benefit_Information.pdf.

>3 State of Nevada Public Employees’ Benefits Program, Master Plan Document, Plan Year 2010, http:/pebp.state.nv.us/PY2010%20MPD.pdf.

356 State of Nevada PEBP Hometown Health Plan, HMO Prescription Drug Rider (April 1, 2010), http:/stateofnv.hometownhealth.com/PDF/Prescription_Drug_Summary_of Benefits PY_2011.pdf.

7 Health Plan of Nevada, Statewide Provider Network Arrangement for State of Nevada PEBP Plan Year 11/1/09 — 6/30/10, http:/stateofnv.healthplanofnevada.com/benefits/Plan_Benefit_Information.pdf.

3% State of Nevada Public Employees’ Benefits Program, Master Plan Document, Plan Year 2010, http:/pebp.state.nv.us/PY2010%20MPD.pdf.

3% Hometown Health Plan, Summary of Benefits Table-State of Nevada (April 1, 2010), http://stateofnv.hometownhealth.com/PDF/HMO_Summary_of Benefits PY_2011.pdf.

360 Health Plan of Nevada, Statewide Provider Network Arrangement for State of Nevada PEBP Plan Year 11/1/09 — 6/30/10, http://stateofnv.healthplanofnevada.com/benefits/Plan_Benefit Information.pdf.

361 New Hampshire offers an HMO and a POS plan administered through Anthem BlueCross BlueShield.

32 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 47, 61 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 45, 58 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

3% HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 47, 61 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 45, 58 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

%% Anthem. Your Medical Benefit Program: Explanation of Your Wellness Benefits (2009), http://hrweb.ccsnh.edu/documents/ExplanationofY ourWellnessBenefits-06-2009.pdf.

36 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 31-32 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 30, 33 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

366 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 31-32 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 30, 33 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

37 Active Employees and Retirees, State of New Hampshire Prescription Drug Benefits Booklet (2009), http:/admin.state.nh.us/hr/documents/ACTIVE%20EMPLOYEES%20AND%20RETIREES%20R X%20SPD%20-
%20FINAL.pdf.

3% HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 59 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New England
(POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 57 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20POS%202009.pdf.

% New Hampshire offers an HMO and a POS plan administered through Anthem BlueCross BlueShield.

7 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 47, 61 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 45, 58 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

3 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 47, 61 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 45, 58 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

372 Anthem. Your Medical Benefit Program: Explanation of Your Wellness Benefits (2009), http://hrweb.ccsnh.edu/documents/ExplanationofY ourWellnessBenefits-06-2009.pdf.

373 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 31-32 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 30, 33 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0OS%202009.pdf.

3 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 31-32 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New
England (POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 30, 33 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0S%202009.pdf.

7 Active Employees and Retirees, State of New Hampshire Prescription Drug Benefits Booklet (2009), http:/admin.state.nh.us/hr/documents/ACTIVE%20EMPLOYEES%20AND%20RETIREES%20RX%20SPD%20-
%20FINAL.pdf.

37 HMO Blue New England Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 59 (2009), http://admin.state.nh.us/hr/documents/Active%20HMO%20Benefit%20Booklet.pdf; Blue Choice New England
(POS) Benefit Booklet, The State of New Hampshire Health Plan for Active Employees 57 (2009), http://admin.state.nh.us/hr/documents/Anthem%20Benefits%20booklet%20-%20Active%20P0OS%202009.pdf.

77 New Jersey offers three health plan options. BlueCross BlueShield of NJ administers NJ Direct, which appears to be a POS plan; an HMO administered by Aetna; and an HMO administered by Cigna.

378 State of New Jersey, Division of Pensions and Benefits, CIGNA HealthCare Member Handbook, Plan Year 2010 at 27 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/cigna-handbook.pdf.

379 State of New Jersey, Division of Pensions and Benefits, NJ Direct Member Handbook, Plan Year 2010 at 30 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/njdirectbk.pdf.

380 State of New Jersey, Division of Pensions and Benefits, Aetna Member Handbook, Plan Year 2010 at 25 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/aetna-handbook.pdf.

31 State of New Jersey, Division of Pensions and Benefits, CIGNA HealthCare Member Handbook, Plan Year 2010 at 26 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/cigna-handbook.pdf.

382 State of New Jersey, Division of Pensions and Benefits, Aetha Member Handbook, Plan Year 2010 at (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/aetna-handbook.pdf.

%3 State of New Jersey, Division of Pensions and Benefits, CIGNA HealthCare Member Handbook, Plan Year 2010 at (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/cigna-handbook.pdf.

¥ State of New Jersey, Division of Pensions and Benefits, NJ Direct Member Handbook, Plan Year 2010 at 26. 34 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/njdirectbk.pdf.

3% State of New Jersey, Division of Pensions and Benefits, NJ Direct Member Handbook, Plan Year 2010 at 26. 34 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/njdirectbk.pdf.
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3% State of New Jersey, Division of Pensions and Benefits, Aetna Member Handbook, Plan Year 2010 at 28-29 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/aetna-handbook.pdf.

7 State of New Jersey, Division of Pensions and Benefits, Aetna Member Handbook, Plan Year 2010 at 28-29 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/aetna-handbook.pdf.

3% New Jersey State Health Benefits Program and School Employees’ Health Benefits Program, Employee Prescription Drug Plan Member Handbook, Plan Year 2010 at 12 (2010),
http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/hp0506.pdf.

3% State of New Jersey, Division of Pensions and Benefits, Aetna Member Handbook, Plan Year 2010 at 19 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/aetna-handbook.pdf.

3% State of New Jersey, Division of Pensions and Benefits, CIGNA HealthCare Member Handbook, Plan Year 2010 at 20 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/cigna-handbook.pdf.
31 State of New Jersey, Division of Pensions and Benefits, NJ Direct Member Handbook, Plan Year 2010 at 16 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/njdirectbk.pdf.

392 State of New Jersey, Division of Pensions and Benefits, NJ Direct Member Handbook, Plan Year 2010 at 16 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/njdirectbk.pdf.

3% State of New Jersey, Division of Pensions and Benefits, Aetna Member Handbook, Plan Year 2010 at 24 (2010), http://www.state.nj.us/treasury/pensions/epbam/exhibits/handbook/aetna-handbook.pdf.

% New Mexico offers 4 plan options to state employees: two HMO plans administered by Presbyterian Health Plan and Lovelace Health Plan, and two PPO plans administered by UHC and BlueCross BlueShield.

3% Presbyterian Health Plan, State of New Mexico: HMO Medical Plan (Plan Code HWH10002) 40-41 (2010), http://www.phs.org/idc/groups/public/@phs/@php/documents/phscontent/wemprod1030184.pdf

3% ovelace Health Plan, State of New Mexico Medical Benefit Plan 39 (2010), http:/www.lovelacehealthplan.com/documents/LINC_SONM_EOC_7-21-10_FINAL .pdf

**7 United Healthcare, Live Well: Wellness Resource Guide 2 (2007), https://www.myuhc.com/content/myuhc/Preenrollment/Assets/Pdfs2/LMN/NMEX_BE_Wellness.pdf

3% United Healthcare, Benefit Summary: State of New Mexico Open Access Choice Plus Plan 9-10 (2010), https://www.myuhc.com/content/myuhc/Preenrollment/Assets/Pdfs2/LMN/NMEX_AYB_PPO_Benefit%20Summary.pdf
3% United Healthcare, Healthy Pregnancy Program,

https://www.myuhc.com/employerAuthentication.do?employerLogin=nmex&bookmark=https://www.myuhc.com/groups/groups.do?employerLogin=nmex&channel VignVCMId=d6611c0720f45010VegnVCM100000c¢520720a &
contentVignVCMId=e0f885043478c010VgnVCM100000¢520720aRCRD & forward=cma.MyuhclLayoutGeneral.content

490 presbyterian Health Plan, State of New Mexico: HMO Medical Plan (Plan Code HWH10002) 25 (2010), http://www.phs.org/idc/groups/public/@phs/@php/documents/phscontent/wemprod 1030184.pdf

4011 ovelace Health Plan, State of New Mexico Medical Benefit Plan 40 (2010), http://www.lovelacehealthplan.com/documents/LINC_SONM_EOC_7-21-10_FINAL.pdf

2 BlueCross BlueShield of New Mexico, Benefit Booklet: State of New Mexico PPO Plan 45 (2010), http://www.bcbsnm.com/pdf/benefits/bb_sonm_ppo.pdf

493 United Healthcare, Care Coordination,

https://www.myuhc.com/groups/groups.do?employerLogin=nmex&channel VignVCMId=d6611c0720f45010VenVCM100000¢520720a &contentVignVCMId=99159d64¢43a8110VenVCM1000007740dc0aRCRD& forward=cm

a.Myuhcl ayoutGeneral.content

494 1 ovelace Health Plan, State of New Mexico Medical Benefit Plan 39 (2010), http://www.lovelacehealthplan.com/documents/LINC_SONM_EOC_7-21-10_FINAL .pdf

%3 presbyterian Health Plan, State of New Mexico: HMO Medical Plan (Plan Code HWH10002) 44 (2010), http://www.phs.org/idc/groups/public/@phs/@php/documents/phscontent/wemprod 1030184 .pdf

46 1 ovelace Health Plan, State of New Mexico Medical Benefit Plan 44 (2010), http://www.lovelacehealthplan.com/documents/LINC_SONM_EOC_7-21-10_FINAL.pdf

“7 BlueCross BlueShield of New Mexico, Benefit Booklet: State of New Mexico PPO Plan 14 (2009), http://www.bcbsnm.com/pdf/benefits/bb_sonm_ppo.pdf

%% United Healthcare, Benefit Summary: State of New Mexico Open Access Choice Plus Plan 11 (2010), https://www.myuhc.com/content/myuhc/Preenrollment/Assets/Pdfs2/LMN/NMEX_AYB_PPO_Benefit%20Summary.pdf

49 New York offers two main plan options: The Empire Plan (available to everyone regardless of location) and the NYSHIP HMO Option (only available if serves the location where employee resides). Under the HMO Option, the
following plans are available: 1) Aetna; 2) Blue Choice; 3) Capital District Physicians’ Health Plan, Inc.; 4) Community Blue; 5) Empire BlueCross BlueShield HMO; 6) GHI HMO; 7) HIP Health Plan of New York; 8) HMOBIlue
(Central New York Region); 9) HMOBIlue (Utica Region); 10) Independent Health; 11) MVP Health Care; 12) Preferred Care; 13) Univera Healthcare. Note: Due to difficulty in locating summary plan documents for HMO plans for
NY state employees, the information listed reflects the GHI HMO plan for the City of New York Employees as that plan document was available.

19 New York State Health Insurance Plan, United Health Care Certificate of Insurance: Exclusions (2009), http://www.cs.state.ny.us/ebd/ebdonlinecenter/certs/uup/03sectio.cfm.

' New York State Health Insurance Plan, United Health Care Certificate of Insurance: Exclusions (2009), http://www.cs.state.ny.us/ebd/ebdonlinecenter/certs/uup/05sectio.cfm.

12 GHI HMO Plan, Certificate of Insurance for City of New York Employees 28 (2008 ), http://www.ghi.com/pdf/NYC_Welcome Kit_book.pdf

I3 New York State Health Insurance Plan, United Health Care Certificate of Insurance: Exclusions (2009), http://www.cs.state.ny.us/ebd/ebdonlinecenter/certs/uup/05sectio.cfim

14 GHI HMO Plan, Certificate of Insurance for City of New York Employees 15-16 (2008 ), http://www.ghi.com/pdf/NYC_Welcome_Kit_book.pdf

415 New York State Health Insurance Plan, United Health Care Certificate of Insurance: Exclusions (2009), http://www.cs.state.ny.us/ebd/ebdonlinecenter/certs/uup/05sectio.cfm.

1 North Carolina offers a basic and standard PPO plan administered by BlueCross BlueShield of North Carolina.

1" North Carolina State Health Plan, Basic PPO Plan Benefits Booklet 26-27 (2009), http://statehealthplan.state.nc.us/pdf/PPO_Basic_Benefits Book.pdf; North Carolina State Health Plan, Standard PPO Plan Benefits Booklet 26- 27
(2009), http://statehealthplan.state.nc.us/pdf/PPO_Standard Benefits_Book.pdf

18 North Carolina State Health Plan, Standard PPO Plan Benefits Booklet iv (2009), http://statehealthplan.state.nc.us/pdf/PPO_Standard Benefits_Book.pdf; North Carolina State Health Plan, Basic PPO Plan Benefits Booklet iv, 27
(2009), http://statehealthplan.state.nc.us/pdf/PPO_Basic_Benefits Book.pdf
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1% North Carolina State Health Plan, Basic PPO Plan Benefits Booklet 26 (2009), http://statehealthplan.state.nc.us/pdf/PPO_Basic_Benefits_Book.pdf; North Carolina State Health Plan, Standard PPO Plan Benefits Booklet 26
(2009), http://statehealthplan.state.nc.us/pdf/PPO_Standard Benefits Book.pdf

2 North Carolina State Health Plan, Standard PPO Plan Benefits Booklet 26 (2009),http:/statehealthplan.state.nc.us/pdf/PPO_Standard_Benefits_Book.pdf

2! North Carolina State Health Plan, Comprehensive Wellness Initiative: Policy 7 (2010), http://www.shpnc.org/cwi-policy.html

22 North Dakota offers a basic and standard PPO plan administered by BlueCross BlueShield of North Dakota.

2 North Dakota Public Employees Retirement System, Certificate of Insurance and Summary Plan Description Dakota Plan 19 (2009), http://www.nd.gov/ndpers/forms-and-publications/publications/grp-hlth-spd-
actives.pdff#fpage=29

24 North Dakota Public Employees Retirement System, Certificate of Insurance & Summary Plan Description Dakota Plan 11, 21 (2009), http://www.nd.gov/ndpers/forms-and-publications/publications/grp-hlth-spd-
actives.pdff#fpage=29

23 North Dakota Public Employees Retirement System, Certificate of Insurance & Summary Plan Description Dakota Plan 20 (2009), http://www.nd.gov/ndpers/forms-and-publications/publications/grp-hlth-spd-actives.pdf#page=29
26 North Dakota Public Employees Retirement System, Certificate of Insurance & Summary Plan Description Dakota Plan 26 (2009), http://www.nd.gov/ndpers/forms-and-publications/publications/grp-hlth-spd-actives.pdf¢page=29
27 North Dakota Public Employees Retirement System, Certificate of Insurance & Summary Plan Description Dakota Plan 17 (2009), http://www.nd.gov/ndpers/forms-and-publications/publications/grp-hlth-spd-actives.pdf#page=29
28 Ohio offers one PPO option and 4 HMO options to state employees. Ohio Med administers the PPO; The Health Plan, UnitedHealthcare, Paramount and Aetna administer HMO plans.

429 Aetna Health Insurance, Wellness Programs, http://www.aetnastateohioemployee.com/wellness.html

430 Medical Mutual of Ohio, SuperWell Interactive Tools & Education, http:/www.medmutual.com/global/webmd/webmdtools.aspx

1 paramount Health Care, Member Handbook 32 (2009), http://www.paramounthealthcare.com/documents/Member%20Handbooks/ParamountHealthCareHMOMemberHandbook.pdf

2 The Health Plan, Standard Open Enrollment Option (with Rx coverage) 42 (2009), http://www.healthplan.org/dmdocuments/OHStandardOpenEnrollment.pdf

33 The Health Plan, Wellness Resources http://www.healthplan.org/index.php/members/wellness-services/wellness-resources

4% UnitedHealthcare, Staying Healthy (Health and Wellness Resources) http://www.uhc.com/health_and_wellness/staying_healthy.htm

3 Aetna, Beginning Right Maternity Program http://womenshealth.aetna.com/WH/ihtWH/r. WSIHW000/st.36126/t.36126.html

¢ The Health Plan, Prenatal Risk Screening Enrollment Form http://www.healthplan.org/index.php/members/prenatal-care-program/prenatal-risk-screening

7 The Health Plan: Disease Management Enrollment Form http://www.healthplan.org/index.php/members/disease-management/dm-enrollment

8 United Healthcare: Living with Illness (Health and Wellness Resources) http://www.uhc.com/health_and_wellness/living_with_illness.htm

9 paramount Health Care: Member Handbook 32 (2009), http://www.paramounthealthcare.com/documents/Member%20Handbooks/ParamountHealthCareHMOMemberHandbook.pdf

40 paramount Health Care: Member Handbook 29 (2009), http://www.paramounthealthcare.com/documents/Member%20Handbooks/ParamountHealthCareHMOMemberHandbook.pdf

41 Oklahoma offers 5 different HMO plans, availability appears to be geographic, the plan administrators are Aetna, CommunityCare, GlobalHealth, Health Choice, and PacifiCare.

42 Oklahoma Employees Benefits Council, OKHealth, http://www.ebc.state.ok.us/en/OKHealth/Pages/OKHealth.aspx

*3 Aetna OK State Employees, Simple Steps for a Healthier Lifestyle, http:/www.aetnaokstateemployees.com/wellness_program.html; Aetna OK State Employees, Discount Plans,
http://www.aetnaokstateemployees.com/discount_programs.html

4 CommunityCare, Health and Wellness, http://www.ccok.com/Members/Health-and-Wellness.asp

3 CommunityCare, Health and Wellness, http:/www.ccok.com/Members/Health-and-Wellness.asp

46 GlobalHealth website, CareContact, http://www.globalhealth.cc/carecontact/

*7 HealthChoice, High Option & Basic Health Plans Handbook 38 (2010), http://www.sib.ok.gov/PDFfiles/HealthHandbook.pdf

8 pacifiCare, Discover PacifiCare Weight and Fitness, http://www.pacificare.com/commonPortal/link?pageid=mp_Membercontentdisplay&portletid=mp_contentdisplay&wfevent=link.viewarticle&navnode=HealthWellness
9 Aetna OK State Employees, Women’s Health, http://www.aetnaokstateemployees.com/women_health.html

430 HealthChoice, Case Management, http://www.sib.ok.gov/HCCaseManagement.asp

“! Aetna InteliHealth, http://www.intelihealth.com/IH/ihtITH/WSIHW000/408/408.htm]

2 GlobalHealth, Member Handbook 16 (2010), http://www.globalhealth.cc/sites/globalhealth/uploads/documents/GH-10_MemberHandbook-WEB.pdf

3 GlobalHealth, Member Handbook 31 (2010), http://www.globalhealth.cc/sites/globalhealth/uploads/documents/GH-10_MemberHandbook-WEB.pdf

4% GlobalHealth, Member Handbook 31 (2010), http://www.globalhealth.cc/sites/globalhealth/uploads/documents/GH-10_MemberHandbook-WEB.pdf

3 HealthChoice, High Option & Basic Health Plans Handbook 31 (2010), http://www.sib.ok.gov/PDFfiles/HealthHandbook.pdf

43¢ pacifiCare, Disease Management,
http://www.pacificare.com/commonPortal/application?origin=mp_leftnav.jsp&event=bea.portal.framework.internal.portlet.event&pageid=mp_Membercontentdisplay&portletid=mp_contentdisplay&wfevent=link.viewarticle&navnod
e=HealthWellness
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7 Aetna OK State Employees, What’s Not Covered, http://www.aetnaokstateemployees.com/not_covered.html

8 CommunityCare, Formulary Reference Guide 1 (2010), http://www.ccok.com/pdf/Members/01_Formulary.pdf

9 GlobalHealth, Schedule of Benefits 11 (2010), http://www.globalhealth.cc/sites/globalhealth/uploads/documents/Schedule_of Benefits-WEB.pdf

0 GlobalHealth, Member Handbook 31 (2010), http://www.globalhealth.cc/sites/globalhealth/uploads/documents/GH-10_MemberHandbook-WEB.pdf

! Aetna, Clinical Policy Bulletin: Obesity Surgery, http://www.aetna.com/cpb/medical/data/100_199/0157.html

42 GlobalHealth, Member Handbook 31 (2010), http://www.globalhealth.cc/sites/globalhealth/uploads/documents/GH-10_MemberHandbook-WEB.pdf

*3 HealthChoice, High Option & Basic Health Plans Handbook 32 (2010), http://www.sib.ok.gov/PDFfiles/HealthHandbook.pdf

% Oregon self-funds the PEBB Statewide Plan which is administered by Providence, and offers two HMOs administered by Providence and Kaiser Permanente.

3 Oregon.gov, 2010 Medical Plan Comparisons, http://www.oregon.gov/DAS/PEBB/2010Benefits/2010Medical Comparison.shtml#Prescription_Drug_Comparison

4 K aiser Permanente, Health and Wellness, https:/members.kaiserpermanente.org/kpweb/toc.do?theme=healthandwellness_members

7 public Employees’ Benefit Board Handbook, Statewide Plan Member Handbook 8 (2010), http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBBStatewideHandbook201003 1 1posted.pdf
8 public Employees” Benefit Board Handbook, Statewide Plan Member Handbook 40 (2010), http:/www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBBStatewideHandbook201003 11 posted.pdf
9 PEBB, Providence Choice Health Plan, Member Handbook 36 (2010), http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBB2010_ProvChoiceHandbook20100106.posted.pdf

470 providence Health Plans, Health Balance, http://www.providence.org/healthplans/members/healthbalance/default.aspx

7! providence Health Plans, Weight and Pregnancy, http://www.providence.org/healthplans/members/healthbalance/weightmgmt.aspx#pregnancy

472 public Employees’ Benefit Board Handbook, Statewide Plan Member Handbook 24 (2010), http:/www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBBStatewideHandbook201003 1 1posted.pdf
473 Kaiser Permanente, Evidence of Coverage 24 (2010), http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/KaiserFTMED20091231.pdf

474 Kaiser Permanente, Evidence of Coverage 24 (2010), http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/KaiserFTMED20091231.pdf

73 public Employees’ Benefit Board Handbook, Statewide Plan Member Handbook 25 (2010), http:/www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBBStatewideHandbook201003 1 1posted.pdf
#76 Kaiser Permanente, Evidence of Coverage 34 (2010), http:/www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/KaiserFTMED2009123 1.pdf; Providence Health Plans, Prescription Drug Plan—PEBB Statewide 2
(2010), http://www.providence.org/healthplans/pdfs/pebb/PEBBStatewideRXPlanFT.pdf; PEBB, Providence Choice Health Plan Member Handbook 67 (2010),
http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBB2010_ProvChoiceHandbook20100106.posted.pdf

77 Kaiser Permanente, Severe Obesity Surgery Evaluation and Management Program, Contract for Participation, http://my.kp.org/nw/pebb/pdfs/pebb_bariatriccontract.pdf

78 Kaiser Permanente, Bariatric Surgery, http://my.kp.org/nw/pebb/pdfs/PEBB_bariatricsxinfo.pdf

47 Public Employees’” Benefit Board Handbook, Statewide Plan Member Handbook 44 (2010), http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBBStatewideHandbook201003 11 posted.pdf; PEBB,
Providence Choice Health Plan Member Handbook 27 (2010), http://www.oregon.gov/DAS/PEBB/docs/PDF/2010/MemberHandbooks/PEBB2010_ProvChoiceHandbook20100106.posted.pdf

0 pennsylvania offers seven HMO plans to state employees administered by BlueCross (Capital Blue and Blue Care), Health America (Coventry), Keystone, UPMC, Aetna, and Geisenger.

481 Capital BlueCross, Better Health Works, https://www.capbluecross.com/BHW/Members/

82 HealthAmerica, Wellness Resources, http://healthamerica.coventryhealthcare.com/wellness-resources/index.htm

483 Capital BlueCross, Better Health Works, https://www.capbluecross.com/Wellness/

8 UPMC Health Plan, MyHealth, http://www.upmchealthplan.com/health/index.html

5 Geisinger Health Plan, Wellness Programs, http://www.thehealthplan.com/members_us/wellnessprograms.cfm

8 Aetna, Wellness Products and Discounts, http://www.aetna.com/plans-services-health-insurance/overview/health-wellness-plans/wellness-products-discounts.html

487 Aetna, Wellness Products and Discounts, http://www.aetna.com/plans-services-health-insurance/overview/health-wellness-plans/wellness-products-discounts.html

8 BlueCross of Northeastern Pennsylvania, BlueCare Handbook 4-5 (2010), http://www.bcnepa.com/PDF/handbook.pdf

9 Capital BlueCross, Precious Baby Prints, https://www.capbluecross.com/Members/WellnessPrograms/PreciousBabyPrints/

4% UPMC Health Plan (Commercial), Provider Manual 9 (2009), http://www.upmchealthplan.com/pdf/2009_ProviderManual_C.pdf#exclusions

1 Aetna, Wellness Products and Discounts, http://www.aetna.com/plans-services-health-insurance/overview/health-wellness-plans/wellness-products-discounts.html

2 BlueCross of Northeastern Pennsylvania, BlueCare Handbook 4 (2010), http:/www.bcnepa.com/PDF/handbook.pdf

493 Capital BlueCross, Condition Management, https://www.capbluecross.com/Members/QualityCareInformation/ConditionManagement/

% UPMC Health Plan, Health Management, http://www.upmchealthplan.com/health/management.html

5 Geisinger Health Plan, Health Management, http://www.thehealthplan.com/members_us/healthmanagement.cfm

% BlueCross of Northeastern Pennsylvania, BlueCare Handbook 4 (2010), http:/www.bcnepa.com/PDF/handbook.pdf

7 Medco 2010, PEBTF Preferred Formulary File Sheet, https://www.pebtf.org/Uploads/Publications/1262165672.pdf
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8 UPMC Health Plan (Commercial), Provider Manual 21 (2009), http://www.upmchealthplan.com/pdf/2009_ProviderManual_C.pdf#exclusions

9 Geisinger Health Plan, Formulary 4 (2010), http://www.thehealthplan.com/formulary/2010HMOPPOformulary.pdf

3% Aetna, Pharmacy Clinical Policy Bulletin: Aetna Non-Medicare Prescription Drug Plan, http://www.aetna.com/products/rxnonmedicare/data/2009/MISC2009/antiobesity _2009.html

30! BlueCare, Multi-tiered Prescription Drug Benefits Program 6, http://www.bcnepa.com/PDF/Multi-tiered_Rx.pdf

392 UPMC Health Plan (Commercial), Provider Manual 21 (2009), http://www.upmchealthplan.com/pdf/2009_ProviderManual_C.pdf#exclusions

393 Aetna, Clinical Policy Bulletin: Obesity Surgery, http://www.aetna.com/cpb/medical/data/100_199/0157.html

3% BlueCross of Northeastern Pennsylvania “BCNEPA”, Medical Policy Bulletin, http://www.bcnepa.com/MedPolicies/MPO-490-0146.pdf

395 Rhode Island self-funds a PPO plan for state employees administered by UnitedHealthcare.

3% Rhode Island State Employee Wellness Initiative, Toolbox of Wellness Resources, http://www.wellness.ri.gov/links/

%7 Rhode Island, Summary Plan Document: Active Employees PPO Plan Summary Plan Document 2008 Active Employees PPO Plan 32 (2009),
http://www.employeebenefits.ri.gov/Documents/2008%20Active%20Plan%20SORI1%20Set%20009%20Plan%20H%20SPD.pdf

°% Rhode Island Summary Plan Document 2008 Active Employees PPO Plan 39 (2008), http://www.employeebenefits.ri.gov/Documents/2008%20Active%20P1an%20SORI1%20S¢et%20009%20P1an%20H%20SPD.pdf
°% Rhode Island Summary Plan Document 2008 Active Employees PPO Plan 68 (2008), http://www.employeebenefits.ri.gov/Documents/2008%20Active%20P1an%20SORI1%20S¢et%20009%20P1an%20H%20SPD.pdf
319 Rhode Island Summary Plan Document 2008 Active Employees PPO Plan 68 (2008), http://www.employeebenefits.ri.gov/Documents/2008%20Active%20Plan%20SORI%20S¢et%20009%20P1an%20H%20SPD.pdf
S Rhode Island Rewards for Wellness 2009-2010, http://www.wellness.ri.gov/rfw2009-2010/

312 South Carolina self-funds a state employee insurance program and offers two HMO plans administered by BCBS: BlueChoice HMO and CIGNA HMO, http://www.eip.sc.gov/ibg/publications/2010_IBG_final.pdf
313 South Carolina Employee Insurance Program, Insurance Benefits Guide 51, 53 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

514 Natural Blue, Holistic Health Choices, http://www.southcarolinablues.com/members/discountsaddedvalues/naturalblue.aspx

315 South Carolina Employee Insurance Program, Insurance Benefits Guide 87 (2010), http://www.eip.sc.gov/ibg/publications/Health _Insurance.pdf

>16 South Carolina Employee Insurance Program, Insurance Benefits Guide 87 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

>'7 South Carolina Employee Insurance Program, Insurance Benefits Guide 49 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

>!® South Carolina Employee Insurance Program, Insurance Benefits Guide 81 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

1% South Carolina Employee Insurance Program, Insurance Benefits Guide 51, 80 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

329 South Carolina Employee Insurance Program, Insurance Benefits Guide 81 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

>21 2010 BlueChoice HealthPlan Prescription Drug List, http:/www.bluechoicesc.com/UserFiles/bluechoice/Documents/Everybody/prescriptiondruglist.pdf

322 South Carolina Employee Insurance Program, Insurance Benefits Guide 80 (2010), http://www.eip.sc.gov/ibg/publications/2010_IBG_final.pdf

323 South Carolina H. 4657 General Appropriations Bill 80A.55, (118 session, 2010-2011)

324 South Carolina Employee Insurance Program, Insurance Benefits Guide 86 (2010), http://www.eip.sc.gov/ibg/publications/Health_Insurance.pdf

325 South Dakota has three separate plans offering the same coverage with different cost-sharing requirements, including a $300 Deductible/Copay Plan; a $1000 Deductible Plan; and a $2,000 Deductible Plan.

326 South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 9.10-9.11 (2009), https://www.bopweb.com/uploadedFiles/healthspd1009(6).pdf

>27 South Dakota State Employee Health Plan, Latitude Wellness Program Frequently Asked Questions (2010), https://www.bopweb.com/uploadedFiles/FY201 1latitudedr2.pdf

2% South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 9.8 (2009), https://www.bopweb.com/uploadedFiles/healthspd1009(6).pdf

>2% South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 8.15, 9.11 (2009), https://www.bopweb.com/uploadedFiles/healthspd 1009(6).pdf

339 South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 8.5, 9.12 (2009), https://www.bopweb.com/uploadedFiles/healthspd1009(6).pdf

31 South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 15.6 (2009), https://www.bopweb.com/uploadedFiles/healthspd1009(6).pdf; Express Scripts, 2010 Express Scripts National
Preferred Formulary (2010), https://www.bopweb.com/uploadedFiles/formulary.pdf

332 South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 9.6 (2009), https://www.bopweb.com/uploadedFiles/healthspd 1009(6).pdf

333 South Dakota State Employee Health Plan, Summary Plan Description Document FY2010 Health Plan 9.9-9.10 (2009), https://www.bopweb.com/uploadedFiles/healthspd1009(6).pdf

334 Tennessee offers three options under its employee health plans: A Preferred Provider Organization administered by BlueCross BlueShield of Tennessee; A Point of Service Plan administered by Cigna HealthCare; and a variety of
Health Maintenance Organizations available in many counties within the state. Note: For coverage year 2011, Tennessee with self-insure two PPO plan options — the Partnership PPO and the Standard PPO administered by BlueCross
BlueShield of Tennessee and Cigna. All references to coverage 2011 were obtained through correspondence with Ms. Susan Cooper, Public Health Commissioner for the State of Tennessee, and materials are on file with Nicole
Kaufman with the George Washington University Department of Health Policy.

>3 State of Tennessee, State Plan Document 118-POS (2010), http://www.tennessee.gov/finance/ins/pdf/spd 10.pdf.

336 State of Tennessee, State Plan Document 80-PPO (2010), http://www.tennessee.gov/finance/ins/pdf/spd10.pdf.
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337 State of Tennessee, State Plan Document 68-PPO (2010), http://www.tennessee.gov/finance/ins/pdf/spd10.pdf.

>3 State of Tennessee, State Plan Document 80-PPO (2010), http://www.tennessee.gov/finance/ins/pdf/spd10.pdf.

339 State of Tennessee, State Plan Document 76-PPO (2010), http://www.tennessee.gov/finance/ins/pdf/spd 10.pdf.

540 State of Tennessee, State Plan Document 76-PPO, 77-PPO, (2010), http://www.tennessee.gov/finance/ins/pdf/spd10.pdf.

34! State of Tennessee Group Insurance Program, ParTNers for Health: The Partnership Promise, http://www.partnersforhealthtn.org/your_health_options/promise.asp (last visited Aug. 30, 2010).

342 Texas has four options available to its employees: The Scott & White Health Plan (available in Austin/Georgetown, Bryan/College Station, and the Waco/Temple areas in central Texas); The FirstCare/Waco Plan (available in the
Waco/Temple area); Community First Health Plans (available in the San Antonio area); and HealthSelect®™ of Texas.

>3 HealthSelect of Texas, Making your Benefits Work for You 45 (2009), http://www.bcbstx.com/hs/pdf/benefitbooks/090109u65.pdf.

> Scott White Health Plan, Evidence of Coverage 36 (2009), http://ers.swhp.org/sites/default/files/erseoc.pdf.

> HealthSelect of Texas, Making your Benefits Work for You 111 (2009), http:/www.bcbstx.com/hs/pdf/benefitbooks/090109u65.pdf

3% HealthSelect of Texas, Making your Benefits Work for You 46 (2009), http://www.bcbstx.com/hs/pdf/benefitbooks/090109u65.pdf

> Texas Employees Group Benefit Program, Fact Sheet Plan Year 2010 at 4 (2010), http://www.firstcare.com/ers/files/ERS_PY10_FactSheet.pdf.

%8 Scott White Health Plan, Evidence of Coverage 6 (2009), http:/ers.swhp.org/sites/default/files/erseoc.pdf.

¥ HealthSelect of Texas, Making your Benefits Work for You 96 (2009), http://www.bcbstx.com/hs/pdf/benefitbooks/090109u65.pdf

330 Senate Bill 2577, passed by the legislature in 2009 requires ERS to offer a plan to provide bariatric surgery. This will not be offered under the HMO plan option. BCBS of Texas, HealthSelect, ERS Board Adds Bariatric Surgery
Coverage for 9/1/2010, http://www.bcbstx.com/hs/bariactric_surgery_coverage.htm.

331 Scott White Health Plan, Evidence of Coverage 36 (2009), http://ers.swhp.org/sites/default/files/erseoc.pdf.

332 Utah offers a choice of five separate plans: PEHP Preferred; Advantage Care; Summit Care; High Deductible Health Plan, Preferred; and a High Deductible Health Plan through Summit/Advantage (State contributes $45 for single
coverage and $90 for double or family coverage biweekly to a Health Saving Account.)

>3 State of Utah, Public Employees Health Plan (PEHP) 43 (2009), http://www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf.

>>% State of Utah, Public Employees Health Plan (PEHP) 45 (2009), http://www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf

3% State of Utah, Public Employees Health Plan (PEHP) 44 (2009), http://www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf.

%6 Utah Department of Health, Healthy Utah/PEHP Rebate Program, http://www.healthyutah.org/programs/rebates.php.

>7 State of Utah, Public Employees Health Plan (PEHP) 45 (2009), http://www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf.

> State of Utah, Public Employees Health Plan (PEHP) 24 (2009), http://www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf.

5% State of Utah, Public Employees Health Plan (PEHP) 45 (2009), http:/www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf.

360 peHP, Preferred Prescription Drug List (2010), http://www.pehp.org/general/pdf/PreferredDrugList_ Web.pdf

36! State of Utah, Public Employees Health Plan (PEHP) 24 (2009), http:/www.dhrm.utah.gov/benefits/insurancebenefits/benefits_summary.pdf.

362 Utah Department of Health, Healthy Utah/PEHP Rebate Program, http://www.healthyutah.org/programs/rebates.php.

%63 Vermont offers four plan options to state employees administered by Cigna: Total Choice Plan, Select Choice POS, Health Guard PPO, and the Safety Net Plan.

364 Vermont Department of Human Resources, State of Vermont Group Health Benefit Plan Document 57 (2006 version), http:/humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-

Medical Plan_Document.pdf. The 2006 version of the Health Benefit Plan Document is the most recent version as of June 2010.

%63 Cigna, The Total Choice Plan Summary of Benefits for State of Vermont 1 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-TotalChoice Plan_Summary.pdf; Cigna, Select Care POS Plan
Summary of Benefits for State of Vermont 1 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-SelectCarePOS_Plan_Summary.pdf; Cigna, The Health Guard PPO Plan Summary of Benefits
for State of Vermont 1 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-HealthGuardPPO_Plan_Summary.pdf; Cigna, The Safety Net Plan Summary of Benefits for State of Vermont 1 (2009),
http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-SafetyNet Plan_Summary.pdf

%66 Cigna, The Total Choice Plan Summary of Benefits for State of Vermont 1 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-TotalChoice Plan_Summary.pdf; Cigna, Select Care POS Plan
Summary of Benefits for State of Vermont 1 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-SelectCarePOS_Plan_Summary.pdf; Cigna, The Health Guard PPO Plan Summary of Benefits
for State of Vermont 1 (2009)http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-HealthGuardPPO_Plan_Summary.pdf; Cigna, The Safety Net Plan Summary of Benefits for State of Vermont 1 (2009),
http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-SafetyNet Plan_Summary.pdf

367 Vermont Department of Human Resources, State of Vermont Group Health Benefit Plan Document 59 (2006 version), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-

Medical Plan_Document.pdf.

%68 Vermont Department of Human Resources, State of Vermont Group Health Benefit Plan Document 57 (2006 version), http:/humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-

Medical Plan_Document.pdf; Cigna, The Total Choice Plan Summary of Benefits for State of Vermont 4 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-TotalChoice Plan Summary.pdf;
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Cigna, Select Care POS Plan Summary of Benefits for State of Vermont 4 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-SelectCarePOS_Plan_Summary.pdf; Cigna, The Health Guard
PPO Plan Summary of Benefits for State of Vermont 4 (2009)http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-HealthGuardPPO_Plan_Summary.pdf; Cigna, The Safety Net Plan Summary of Benefits
for State of Vermont 4 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-SafetyNet Plan_Summary.pdf

39 Vermont Department of Human Resources, State of Vermont Group Health Benefit Plan Document 57 (2006 version), http:/humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-
Medical_Plan_Document.pdf; Cigna, The Total Choice Plan Summary of Benefits for State of Vermont 4 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits compensation/DHR-TotalChoice Plan_Summary.pdf;
Cigna, Select Care POS Plan Summary of Benefits for State of Vermont 4 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-SelectCarePOS_Plan_Summary.pdf; Cigna, The Health Guard
PPO Plan Summary of Benefits for State of Vermont 4 (2009)http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits_compensation/DHR-HealthGuardPPO_Plan_Summary.pdf; Cigna, The Safety Net Plan Summary of Benefits
for State of Vermont 4 (2009), http://humanresources.vermont.gov/sites/dhr/files/pdf/benefits _compensation/DHR-SafetyNet Plan_Summary.pdf

°70 Virginia offers four plan options administered by different insurance carriers, plan availability differs by region: COVA Care (Anthem BCBS), COVA Connect (Optima), COVA HDHP (Anthem), Kaiser HMO. Note: plan
documents for the Kaiser HMO are unavailable.

" Virginia Department of Human Resource Management, Weight Watchers, http://www.dhrm.state.va.us/weightwatchers.html.

72 Virginia Department of Human Resource Management, Commonwealth of Virginia Employee Wellness Program, CommonHealth: Every Calorie Counts Program, http://commonhealth.virginia.gov/programs.htm.

> Virginia Department of Human Resource Management, Commonwealth of Virginia Employee Wellness Program, CommonHealth: Fitness Center Discounts, http://commonhealth.virginia.gov/programs.htm.

3™ Virginia Department of Human Resource Management, Commonwealth of Virginia Employee Wellness Program, CommonHealth: Health Check, http://commonhealth.virginia.gov/healthcheck.htm.

> Virginia Department of Human Resource Management, COVA Care, Metabolic Syndrome Flyer, http://www.dhrm.state.va.us/hbenefits/diseasemanagemt/metacard_Flyer.pdf.

>76 Virginia Department of Human Resource Management, COVA Care Member Handbook 20, 67 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COV A CareMemberHandBk2009.pdf; Virginia Department of Human
Resource Management, COVA HDHP Handbook 53 (2008), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAHDHPMemberHandBk2008.pdf; Virginia Department of Human Resource Management, COVA Connect
Member Handbook 63 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COV A ConnectMemberHB2009.pdf

3" Virginia Department of Human Resource Management, COVA Care Member Handbook 67 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVACareMemberHandBk2009.pdf; Virginia Department of Human
Resource Management, COVA HDHP Handbook 53 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAHDHPMemberHandBk2008.pdf; Virginia Department of Human Resource Management, COVA Care Member
Handbook 67 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVACareMemberHandBk2009.pdf

°7® Virginia Department of Human Resource Management, COVA Care Member Handbook 30 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COV A CareMemberHandBk2009.pdf.

> Virginia Department of Human Resource Management, COVA Care Member Handbook 75 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COV A CareMemberHandBk2009.pdf; Virginia Department of Human
Resource Management, COVA Connect Member Handbook 69 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAConnectMemberHB2009.pdf; Virginia Department of Human Resource Management, COVA HDHP
Handbook 59 (July), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAHDHPMemberHandBk2008.pdf.

%% Virginia Department of Human Resource Management, COVA Care Member Handbook 75 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COV A CareMemberHandBk2009.pdf; Virginia Department of Human
Resource Management, COVA Connect Member Handbook 70 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAConnectMemberHB2009.pdf; Virginia Department of Human Resource Management, COVA HDHP
Handbook 60 (2008), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAHDHPMemberHandBk2008.pdf.

*¥! Virginia Department of Human Resource Management, Education Program for Bariatric Surgery, http://www.dhrm.virginia.gov/hbenefits/bariatricSurgeryEducation.html

382 Virginia Department of Human Resource Management, COVA Care Member Handbook 30 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COV A CareMemberHandBk2009.pdf; Virginia Department of Human
Resource Management, COVA Connect Member Handbook 29 (2009), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAConnectMemberHB2009.pdf; Virginia Department of Human Resource Management, COVA HDHP
Handbook 18 (July 2008), http://www.dhrm.state.va.us/hbenefits/hbhandbooks/COVAHDHPMemberHandBk2008.pdf..

5% The State of Washington Public Employee Benefits Board offers 8 separate options of medical plans, including: Uniform Medical Plan, UMP Conversion Plan 1, UMP Conversion Plan 2, Kaiser Permanente Value, Kaiser
Permanente Classic, Group Health Value, Group Health Classic, and the Aetna Public Employees Plan.

3% Aetna Public Employees Plan of Washington, Health Counts Wellness Program, http://www.aetnahca.com/health-counts; State of Washington, Public Employee Benefits Board, Uniform Medical Plan, Improve Your Health and
Get Up to $60 in Gift Cards with Health Counts!, http://www.ump.hca.wa.gov/healthcounts/.

585 Group Health, Health Plan Perks, http://www.ghc.org/health_plans/index.jhtml?reposid=/common/healthPlans/HealthPlanPerks.html

3% Aetna Public Employee Plan and UMP Plan, Accomplish Bariatric Nutrition Program, http://www.accomplishbariatric.com/hca/

%7 Aetna Public Employees Plan of Washington, Certificate of Coverage 11 (2010), http://www.aetnahca.com/files/Aetna%20PEP%202010%20COC%2059-130%2010-09.pdf; Uniform Medical Plan, Uniform Medical Plan 2010
Certificate of Coverage 17, 19 (2010), http://www.ump.hca.wa.gov/medical/docs/umpcoc2010.pdf; Group Health, Health Plan Perks, http://www.ghc.org/health_plans/index.jhtml?reposid=/common/healthPlans/HealthPlanPerks.html
388 Aetna Public Employees Plan of Washington, Certificate of Coverage 37 (2010), http://www.aetnahca.com/files/Aetna%20PEP%202010%20C0OC%2059-130%2010-09.pdf; Uniform Medical Plan, Uniform Medical Plan 2010
Certificate of Coverage 44 (2010), http://www.ump.hca.wa.gov/medical/docs/umpcoc2010.pdf

% State of Washington, Public Employee Benefits Board, Aetna Public Employees Plan of Washington, Obesity Surgery Criteria for Coverage, http://www.aetnahca.com/criteria-for-coverage.

3% State of Washington, Public Employee Benefits Board, Uniform Medical Plan, UMP Coverage for Obesity Management, http://www.ump.hca.wa.gov/medical/obesity.shtml.
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%1 State of Washington, Public Employee Benefits Board, Uniform Medical Plan, Obesity Surgery Criteria for Coverage, http://www.ump.hca.wa.gov/medical/obs_criteria.shtml.

%2 West Virginia offers the following health insurance options: Preferred Provider (PPB) Plans, Carelink, and The Health Plan. Reference is to the Summary Plan Document which applies to all plans.
3% West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 62 (2009), http://www.peia.wv.gov/forms-and-
downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description_Plan_Year 2010.pdf.

3% West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 67 (2009), http://www.peia.wv.gov/forms-and-
downloads/Documents/summary%20plan%?20descriptions/plan%20year%202010/Summary Plan_Description_Plan_Year 2010.pdf.

395 West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 73 (2009), http://www.peia.wv.gov/forms-and-
downloads/Documents/summary%20plan%?20descriptions/plan%20year%202010/Summary Plan_Description_Plan_Year 2010.pdf.

3% West Virginia Public Employee Insurance Agency, Pathways to Wellness, http://www.peiapathways.com/Enroll/faq.aspx.

7 West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 67 (2009), http://www.peia.wv.gov/forms-and-

downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description Plan_Year 2010.pdf.
% West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 68 (2009), http://www.peia.wv.gov/forms-and-

downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description Plan_Year 2010.pdf.

3% West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 68 (2009), http://www.peia.wv.gov/forms-and-
downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description_Plan_Year 2010.pdf.

690 West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 59 (2009), http://www.peia.wv.gov/forms-and-
downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description_Plan_Year 2010.pdf.

691 West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 59 (2009), http://www.peia.wv.gov/forms-and-
downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description_Plan_Year 2010.pdf

602 West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 97-98 (2009), http://www.peia.wv.gov/forms-and-

downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description Plan_Year 2010.pdf.
693 West Virginia Public Employees Insurance Agency, Summary Plan Description: Plan Year 2010 at 53 (2009), http://www.peia.wv.gov/forms-and-

downloads/Documents/summary%20plan%20descriptions/plan%20year%202010/Summary Plan_Description Plan_Year 2010.pdf.

6% West Virginia Public Employees Insurance Agency, Bariatric Surgery Policy, http://www.peia.wv.gov/forms-and-downloads/Documents/peia%?20policies/Bariatric_Surgery Policy.pdf

895 Wisconsin self-funds a State Group Health Insurance Plan administered through several regional HMOs. The Standard PPP may be categorized as a Cadillac plan and is listed separately from the standard benefits enumerated in
plan documents.

896 Wisconsin Department of Employee Trust Funds, It’s Your Choice: Reference Guide Group Health Insurance Information 111 (2009), http://www.etf.wi.gov/publications/dc_content/dc_2010/reference guide_state 2010.pdf.
597 Wisconsin Department of Employee Trust Funds, It’s Your Choice: Reference Guide Group Health Insurance Information 119 (2009), http://www.etf.wi.gov/publications/dc_content/dc_2010/reference guide_state 2010.pdf.
5% Wisconsin Department of Employee Trust Funds, Wisconsin Public Employers Standard PPP Plan 40 (2009), http:/etf.wi.gov/publications/et2160.pdf

699 Wisconsin Department of Employee Trust Funds, It’s Your Choice: Reference Guide Group Health Insurance Information 84, 93 (2009), http://www.etf.wi.gov/publications/dc_content/dc_2010/reference_guide_state_2010.pdf.
619 Wisconsin Department of Employee Trust Funds, Wisconsin Public Employers Standard PPP Plan 40 (2009), http:/etf.wi.gov/publications/et2160.pdf

6! Wisconsin Department of Employee Trust Funds, It’s Your Choice: Reference Guide Group Health Insurance Information 115 (2009), http://www.etf.wi.gov/publications/dc_content/dc_2010/reference_guide_state_2010.pdf.
612 Wisconsin Department of Employee Trust Funds, It’s Your Choice: Reference Guide Group Health Insurance Information 110 (2009), http://www.etf.wi.gov/publications/dc_content/dc_2010/reference guide_state 2010.pdf.
%13 Wisconsin Department of Employee Trust Funds, Wisconsin Public Employers Standard PPP Plan 20-23 (2009), http:/etf.wi.gov/publications/et2160.pdf

8% Wyoming self-funds health care benefits and administers the plan through Great-West Life and Annuity Insurance Company.

615 State of Wyoming Department of Administration and Information, Human Resources Division, The Wyoming State Employees’ & Officials’ Group Plan Active Employees 2009 at 21 (2009),
http://personnel.state.wy.us/EGI/2009HealthPlanBook-Active.pdf.

616 State of Wyoming Department of Administration and Information, Human Resources Division, The Wyoming State Employees’ & Officials’ Group Plan Active Employees 2009 at 66 (2009),
http://personnel.state.wy.us/EGI/2009HealthPlanBook-Active.pdf.

817 State of Wyoming Department of Administration and Information, Human Resources Division, The Wyoming State Employees’ & Officials’ Group Plan Active Employees 2009 at 24 (2009),
http://personnel.state.wy.us/EGI/2009HealthPlanBook-Active.pdf.

61% State of Wyoming Department of Administration and Information, Human Resources Division, The Wyoming State Employees’ & Officials’ Group Plan Active Employees 2009 at 20 (2009),
http://personnel.state.wy.us/EGI/2009HealthPlanBook-Active.pdf.
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619 State of Wyoming Department of Administration and Information, Human Resources Division, The Wyoming State Employees’ & Officials’ Group Plan Active Employees 2009 at 33 (2009),
http://personnel.state.wy.us/EGI/2009HealthPlanBook-Active.pdf.
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